CHARTERED SAHAKARI BANK NIYAMITHA
No. 1, 1% Main, 1°' Block, Koramangala, Bangalore — 560 034

Amendments to be carriedout to the Bye-laws consequent on the amendments to KCS Act,
1959 dated September 6, 2014 and Rules dated June 6, 2015
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4. INTERPRETATION OF WORDS :
(29) “Cooperative Election Commission” means the
cooperative election commission constituted under the Act and
vested with the power ofpreparation of electoral rolls for and the
conduct of all elections to the bank.

(30) District Election Officer” means an officer appointed by
the co-operative election commission as the District Election
Officer to co-ordinate and supervise all work connected with the
preparation of electoral rolls for and the conduct of all elections
in respect of co-operative societies whose registered offices are
situated within that district and who shall exercise such powers
and perform such functions as may be entrusted to him by the
Co-operative election commission.
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4. INTERPRETATION OF WORDS:

(29) “Co-operative Election Authority ” means the co-operative
election authority constituted under the Act and vested with the
power of preparation of electoral rolls for and the conduct of all
Elections to the bank.

(30) “Election Officer” means an officer appointed by the co-
operative election authority as the District/Region/State-
election Officer as the case may be for a specified period other than
jurisdictional Assistant Registrar/Deputy Registrar/Joint
Registrar of Co-oprative Societies to co-ordinate and supervise all
work connected with the preparation of electoral rolls for and the
conduct of all elections in respect of co-operative societies and who
shall exercise such powers and perform such functions as

may be entrusted to him by the co-operative election authority.
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(31)Returning officer” means any officer of the State
Government or a local authority appointed as returning officer
by the co-operative election commission for conducting the
election of the representatives or the general election of the
directors of the board or the election of the office-bearers of a
co-operative society including elections to fill up a casual
vacancy in the office of a representative or a director or an
office-bearer. This includes an assistant returning officer
performing any of the functions of

the returning officer.

(33) -New-

(34) -New-

(35) -New-

(31)“Returning officer” means any officer of the State Government
or a local authorityotherthan jurisdictional Assistant
Registrar/Deputy Registrar/ Joint Registrar of Co-oprative
Societiesappointed as returning officer by the co-operative
election authority for conducting the election of the
representatives or the general election of the directors of the
board or the election of the office-bearers of a co-operative
society including elections to fill up a casual vacancy in the
office of a representative or a director or an office-bearer. This
includes an assistant returning officer performing any of the
functions of the returning officer.

(33) “ Backward Classes” means such class or classes of
citizens as may be classified as category “A” and “B” and
notified by the Government from time to time for the purpose of
reservation in the board of co-operative societies.

(34) “Nominee” means a director or official of the bank to
represent it in other co-operative societies.

(35) “Office-bearer” means the elected President/Vice President/
Chairman/ Vice Chairman/ Secretary or Treasurer,
Liquidator, Administrator, Special Officer and includes a
member of the board empowered by the board to exercise
any powers or perform any function in regard to business of
the bank and give direction in regard to policies affecting the
business of the bank.
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17. APPLICATION FOR MEMBERSHIP :

Any person seeking admission to the membership of the bank
shallmake an application to the chief executive of the bank in
the form prescribed for the purpose. The board shall have
power to either accept or reject any of such applications. In
case membership is refused, the amount paid by the applicant
shall be refunded to him in full except the application fee. The
applicant shall be informed in writing about the rejection within
twenty days from the date of taking such a decision. If, within
two months from the date of application for admission as
member, either acceptance or rejection is not communicated to
the applicant, it shall be deemed to have been rejected on the
last day of the said period for the purpose of filing an appeal to
the general body under section 105A of the Act.

17.ﬁds§§a§*ﬂ 923 :

OIS ATHZ, TR WODITW  SRR)TIE BB 2O
BODFOPFATFTFAN  ADFITRAE  IRICHY  wBFIYTIIT),
ATHZ 3D WODTHT  IW[Te  WBFONTY,  WONCTORB VT
S0ROAE  WHTOB/IY, ORI BROOTTIT,  ATIAIW/I,
S0ROABY ATHIFN WPHFOD TBWIAT WRF DYT BRI o
BB, T[ROEFDON WOTE), [WBITZ, B3 wWIf DTN ﬁér{mow
QDB OINERITRN, YOBH ©BFRTIN ¥BI WBF adx@smcﬁ ALY
0D TRV IVBTID). RBIITYN  WBRFODI, FQRT ST
Songnsnon 30500 ©Fme  TTZOAT w  39R0TY  wosT
Sl aplery] k’dﬂégw 2O WONCTOBOYE RO PRDATZTR, TONW
RORID  wuF ST IRROR cimPTe [P o 1050 T

92BFOD a,rj\ Quozzon d:e@esa BYRD

d:’gosmcs
P TONTOBV.

2L Go

17. APPLICATION FOR MEMBERSHIP :

Any person seeking admission to the membership of the bankshall
make an application to the chief executive of the bank in the form
prescribed for the purpose. The board shall have power to either
accept or reject any of such applications. In case membership is
refused, the amount paid by the applicant shall be refunded to him in
full except the application fee. The applicant shall be informed in
writing about the rejection within twenty days from the date of taking
such a decision. If, within two months from the date of application for
Admission as member,either acceptance or rejection is not
communicated to the applicant, it shall be deemed to have been
accepted. Any person whose application for admission as a member
has been rejected can appeal to the Registrar under section 105A of
the Act.
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19. RIGHTS & RESPONSIBILITIES OF A MEMBER :
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19. RIGHTS & RESPONSIBILITIES OF A MEMBER :

3) If a member of the bank has failed to utilize such | (3) If a member of the bank has failed to attend three general
minimum services or facilities every year as may be meetings out of five past general meetings and has failed to
specified in the byelaws for a continuous period of utilize such minimum services or facilities every year as may
three consecutive years, such member shall not have a be specified in the byelaws for a continuous period of three
right to vote in the general meeting and to participate, consecutive years, such member shall not have a right to vote
contest and vote in the election of the directors. in the general meeting and to participate, contest and vote in

the election of the directors for a period of three years.
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21. CESSASSION OF MEMBERSHIP :
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21. CESSASSION OF MEMBERSHIP :

1) If any person who is a member of the bank - Q) If any person who is a member of the bank —
(f) as such member, fails to transact such minimum | (f) Deleted
business or utilize such minimum services or facilities every
year as specified in the byelaws for a continuous period of
three years;
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30. ADMISSION OF MEMBERS PRIOR TO ANNUAL
GENERAL BODY MEETING :

No person shall be admitted as a member within 30 days prior
to the date of the annual general meeting
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30. ADMISSION OF MEMBERS PRIOR TO ANNUAL GENERAL
BODY MEETING AND ENHANCEMENT OF SHARE VALUE:

No person shall be admitted as a member within 30 days prior to the
date of the annual general meeting and there shall be no
enhancement of share value six months prior to the date of
Election of the board.
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35.RIGHTS AND RESPONSIBILITIES OF AN ASSOCIATE
MEMBERS :

Q) (@) The board may admit any individual who is above
18 years of age and is residing in the area of operation of the
bank and any other person, as defined under bye-law 4.21 of
these bye- Laws as an associate member.
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35.RIGHTS AND RESPONSIBILITIES OF AN ASSOCIATE
MEMBERS :

1) (a) The board may admit any individual who is above 18 years
of age and is residing in the area of operation of the bank and any
other person, as defined under bye-law 4.21 of these bye-laws as an
associate member.The total number of associate members shall
not exceed fifteen percent of total member ship of the Bank. (The
excess associate members, shall be either maderegular or
nominal members or shall be removed from the associate
members within six months from the date of commencement of
the KCS (Amendment) Act, 2014 i.e

September 6, 2014.)
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39. POWERS AND FUNCTIONS OF THE GENERAL BODY :
1) The following shall be the powers and functions of the
general body:

(xiii) decision on bad debts considered as irrecoverable in
eligible cases;

(xxvi) consideration of the cadre strength, pay scales, dearness
allowance and other allowance payable to Employees;

(xxvii) decision on the appeal filed by a person whose
application for membership has been rejected by the board
after giving opportunity of being heard;
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39. POWERS AND FUNCTIONS OF THE GENERAL BODY :
Q) The following shall be the powers and functions of the general
body:

(xiii) decision on bad debts considered as irrecoverable in eligible
cases as per the guidelines of Reserve Bank of India/ Registrar;

(xxvi) consideration of the cadre strength, pay scales, dearness
Allowance and other allowance payable to Employees. The cadre
strength shall not exceed the limits specified by the Reserve
Bank of India or method adopted by nationalized banks, in its
absence the guidline specified by the Registrar.

(xxvii) Deleted
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41. QUORUM FOR THE GENERAL MEETING :

The attendance of a minimum of 20% of the members with
voting right shall be considered the quorum for the general
meeting. In respect of a general body, the attendance of a
minimum of 60% of the representatives with voting right shall

be considered the quorum for the representative general
meeting.
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41. QUORUM FOR THE GENERAL MEETING :

The attendance of a minimum of one thousand members or 10% of
the members with voting right whichever is less shall be considered
the quorum for the general meeting. In respect of a general body, the
attendance of a minimum of 60% of the representatives with voting
right shall be considered the quorum for the representative general
meeting.
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44. VOTING :
(5) The following members shall have no voting right at a
general meeting /election:
(e) A person who has failed to attend three general

meetings out the last member five general meeting;

(f) A member who has failed to utilize such minimum services
or facilities every year as specified in bylelaw no.20 of these
byelaws of the bank for three consecutive cooperative years.
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44, VOTING :

5) The following members shall have no voting right at a general
meeting /election:

(e) a person who has failed to attend three general meetings out the
last five general meeting has no right to vote for a period of three
years;

(f) a member who has failed to utilize such minimumservices or
facilities every year as specified in by-lawno.20 of these bye-laws

of the bank for three consecutive co-operativeyears has no right

to vote for a period of three years.
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47. Constitution Of The Board :

1) The management of the bank shall vest in a board
consisting of15 directors constituted in accordance with
the provisions of the Act, the rules and the byelaws. Of
this, one seat for the members belonging to scheduled
castes and scheduled tribes, two seats for the
members belonging to women and one seat for the
members belonging to the backward classes shall be
reserved;

2 The board shall co-opt two persons having experience
in the field of banking, management, finance or
specialization in any other field relating to the objects
and activities undertaken by the bank as professional
directors. The directors so co-opted shall not have the
right to vote in any election of the bank or to be eligible
to be elected as office-bearers of the board. The
directors so co-opted shall be excluded for the purpose
of counting the total number of directors of the board
and shall not form a part of the quorum for the conduct
of a board meeting;
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47. CONSTITUTION OF THE BOARD :

Q) The management of the bank shall vest in a board consisting
ofl5 (Minimum number of directors increased from nine
to eleven) directors constituted in accordance with the
provisions of the Act, the rules and the bye-laws. Of this, one
seat for the members belonging to scheduled castes and
scheduled tribes, two seats for the members belonging to
women and two seats  for the members belonging to the
backward classes  shall be reserved.The seats reserved
for backward clases shall be filled up as following
,namely —

(i) all seats for the first term shal be filled up by the
candidates from Category “A” and

(ii) all the seats in the second and third term shall be filled
by candidates from category “A’ and “B” and

(iii) all seats for the fouth term shal be filled up by the
candidates from Category “A” ; and this process shall
continue sequencially, subject to clarifications/
directions/instructions, if any, issued by the Registrar.

) The board shall co-opt two persons having experience in the
field of banking, management, finance or specialization in any
other field relating to the objects and activities undertaken by
the bank as professional directors. The directors so co-opted
shall not have the right to vote in any election of the bank or to
be eligible to be elected as office-bearers of the board. The
directors so co-opted shall be excluded for the purpose of
counting the total number of directors of the board and shall
not form a part of the quorum for the conduct of a board
meeting. If in the opinion of Reserve Bank of India the
directors so co-opted do not have the requisite
knowledge and experience, such directors are liable to
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be removed after giving them an opportunity of being

heard ;
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49. ELECTION OF THE DIRECTORS OF THE BOARD :

1) The superintendence, direction and control of every
general election of the directors of the board including
the election of the representatives in respect of a bank
having a representative general body, election to any
casual vacancy in the office of a representative /
director to the extent applicable and election of the
office-bearers and preparation of the related electoral
rolls shall vest in the cooperative election commission.

2 The board of the bank shall —

(a) inform the cooperative election commission about
the expiry of its term of office at least six months
before the date of expiry of such term;

(b) inform the co-operative election commission
immediately on the occurrence of any casual
vacancy in the office of a representative or a
director or an office-bearer due to death,
resignation, disqualification etc., or for any other
reason;

9 :%3 POOEPNTET T @d§ 2993 B DIVOFOOT WTEHY
[aITat=olwraola W Cletct3] ejs%és Esnlu) m-@mm% PSE TIRBL
RDTOBRONT,  IFADB|OZ  BBIZ DoBOOI  BTES TR
@@ﬁd§ é@ﬁéi@cs%.

49. ELECTION OF THE DIRECTORS OF THE BOARD :

@

@)

The superintendence, direction and control of every general
election of the directors of the board including the election of
the representatives in respect of a bank having a
representative general body, election to any casual vacancy
in the office of a representative / director to the extent
applicable and election of the office-bearers and preparation
of the related electoral rolls shall vest in the co-operative
election authority.

The board of the bank shall —

(@) inform the co-operative election authority about the
expiry of its term of office at least six months before the
date of expiry of such term;

(b) inform the co-operative election authority immediately
on the occurrence of any casual vacancy in the office of
a representative or a director or an office-bearer due to
death, resignation, disqualification etc., or for any other
reason;
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(c) furnish such books, records and information as
the commission may require as per the callender
prescribed by it; and

3 The cooperative election commission may start the
preparatory work for the preparation of the
electoral rolls for and the conduct of elections
during the last six months prior to the expiry of
the term of office of the board.

4 The board of the bank shall inform the co-operative
elecetions commission to conduct elections of directors
to the board of the bank before the expiry of the term of
office of the outgoing board so as to ensure that the
newly elected directors of the board assume office
immediately on the expiry of the term of office of the
outgoing board.

(6) The board of the bank shall inform the co-operative
election commission to conduct elections to fill up any
casual vacancy in the office of a representative or a
director of the bank within sixty days from the date of it
being notified about the occurance of such casual

(c) furnish such books, records and information as the
authority may require as per the callender prescribed
by it; and

3) The co-operative election authoritymay start the preparatory
work for the preparation of the electoral rolls for and the
conduct of elections during the last six months prior to
the expiry of the term of office of the board.

4) The board of the bank shall inform the co-operative elecetion
authority to conduct elections of directors to the board of the
bank before the expiry of the term of office of the outgoing
board so as to ensure that the newly elected directors of the
board assume office immediately on the expiry of the term of
office of the outgoing board.

(6) The board of the bank shall inform the co-operative election
authority to conduct elections to fill up any casual vacancy in
the office of a representative or a director of the bank within
sixty days from the date of it being notified about the
occurance of such casual vacancy.

vacancy.
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50. ELECTION OF OFFICE-BEARERS :

2) The chief executive of the bank shall inform the co-
operative election commission to counduct elections to
the office of the President, Vice-President and any
other office-bearer, if any, within fifteen days from the
date of constitution or deemed constitution of the board
after a general election.

3) The board of the bank shall inform the co-operative
election commission to counduct election to fill up any
casual vacancy in the office of any office-bearer of the
bank within sixty days from the date of it being notified
about the occurrence of such casual vacancy.

TBBCINT 20T GPIBCRT  DIVOFROT  TOJT  DINTRIN
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50. ELECTION OF OFFICE-BEARERS :

2 The chief executive of the bank shall inform the co-operative
election authority to counduct elections to the office of the
President, Vice-President and any other office-bearer, if any,
within fifteen days from the date of constitution or deemed
constitution of the board after a general election.

(3) The board of the bank shall inform the co-operative election
authority to counduct election to fill up any casual vacancy in the
office of any office-bearer of the bank within sixty days from the date of
it being notified about the occurrence of such casual vacancy.
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(13) BRI

52. DISQUALIFICATION FOR BEING ELECTED OR
APPOINTED OR CONTINUED AS A DIRECTOR :
No person shall be eligible for being elected or
appointed or continued as a director of the board of
the bank, if he-
(13a) New
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52. DISQUALIFICATION FOR BEING ELECTED OR APPOINTED
OR CONTINUED AS A DIRECTOR :

No person shall be eligible for being elected or appointed or
continued as a director of the board of the bank, if he-

(13a) is a member of the board of any co-operative society
superseeded under Section 30 (2) or Section 30(6) of the
Act for a period of one year from the date of removal of
such board;
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55. VACANCIES ON THE BOARD:

Q) if the remaining term of office of the board is more than
half of its original term, it shall be the responsibility of
the co-operative election commission to conduct
election to fillup any vacancy in the office of the director
of the board.

2 if the remaining term of office of the board is less than
half of its original term, the board may fillup casual
vacancy of the board by nomination through co-option
out of the same class of members in respect of which
the casual vacancy has arisen.
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55. VACANCIES ON THE BOARD:

(1)if the remaining term of office of the board is more than half of its
original term, it shall be the responsibility of the co-operative
election authority to conduct election to fillup any vacancy in
the office of the director of the board.

2) if the remaining term of office of the board is less than half of
its original term, the board may fillup casual vacancy of the
board by nomination through co-option out of the same class
of members in respect of which the casual vacancy has arisen
within three months of the date of occurrence of such
vacancy failing which the Registrar shall fill upthe
vacancy through nomination.
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56. RESIGNATION OF THE MEMBERS OF THE BOARD:

Any director of the board may submit his resignation in
writing to the chief executive. If within fifteen days from
the date of resignation, the resignation is not withdrawn
in writing by the concerned director, then the said
resignation shall be deemed to have been accepted
immediately on the expiry of the fifteenth day and that
post shall be deemed to have fallen vacant.
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56. RESIGNATION OF THE MEMBERS OF THE BOARD OR
OFFICE-BEARER:

Any director of the board or an office-bearer may submit his
resignation in writing to the chief executive. If within fifteen days from
the date of resignation, the resignation is not withdrawn in writing by
the concerned director/office-bearer, then the said resignation shall
be deemed to have been accepted immediately on the expiry of the
fifteenth day and that post shall be deemed to have

fallen vacant.
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59. DUTIES AND POWERS OF THE BOARD
3 Without prejudice to the generality of the foregoing,
such powers and duties shall include the following:

(o) to determine the cadre strength and the related
education qualification and experience, subject to
the budget allocation sanctioned by the general
body and considering the work load and business
requirements of the bank, and to determine the
payscale, dearness allowance and other
allowances admissible to each employee keeping
in view the financial position and profitability of
the bank;

(ak) to nominate delegates to other cooperative
societies including the federations, societies and
associations and  depute  representatives
delegates for participation in the general
meetings, conferences and seminars when
required,;

(be) (a) New

59. DUTIES AND POWERS OF THE BOARD :

(©)

Without prejudice to the generality of the foregoing, such
powers and duties shall include the following:

(o) to determine the cadre strength and the related
education qualification and experience, subject to limits
specified by Reserve Bank of India or method adopted
by the nationalized banks, if no such guidelines are
available, guidelines specified by the Registrarand
budget allocation sanctioned by the general body and
considering the work load and business requirements of the
bank, and to determine the payscale, dearness allowance
and other allowances admissible to each employee keeping
in view the financial position and profitability of the bank;

(ak) to nominate delegates to other co-operative societies
including the federations, societies and associations and
depute representatives delegates for participation in the
general meetings, conferences and seminars when
requiredas provided for under the Act and the Rules;

(be)(a) To obtain the prior approval of the Government for foreign

tour of members, directors, office-bearers and
employees of the bank at the expense of the bank
as pricribed under the Rules.
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63. FUNCTIONS AND POWERS OF THE CHIEF EXECUTIVE :

The Chief Executive shall be a full time paid Chief Executive
Officer and Chief Administrative Officer of the bank
appointed by the board as per Section 29G of the Act.
In addition to the powers to be entrusted by the board
from time to time the powers and functions of the Chief
Exeuctive shall include he following he shall —

(45) inform co-operative election commission six
months earlier to the date of expiry of the term office of
the board, inform about the occurrence of any casual
vacancy on any ground in the office of a director or an
office bearer immediately on such occurrence, provide
necessary assistance, aid and co-operation including
preparation of a draft electoral roll to the co-operative
election commission for conduct of elections and
provide such records, books and documents either to

ST,

63. FUNCTIONS AND POWERS OF THE CHIEF EXECUTIVE :

The Chief Executive shall be a full time paid Chief Executive Officer

(45)

and Chief Administrative Officer of the bank having a degree
from any recognized university, appointed by the board as
per Section 29G of the Act,. In addition to the powers to be
entrusted by the board from time to time the powers and
functions of the Chief Exeuctive shall include he following he
shall -

inform co-operative election authority six months earlier to
the date of expiry of the term office of the board, inform about
the occurrence of any casual vacancy on any ground in the
office of a director or an office bearer immediately on such
occurrence, provide necessary assistance, aid and co-
operation including preparation of a draft electoral roll to the
co-operative election authority for conduct of elections and
provide such records, books and documents either to the co-
operative election authority or to any other authority as




CHARTERED SAHAKARI BANK NIYAMITHA

the commission or to any other authority as may be
authorized by the commission as per the instructions of

may be authorized by the co-operative election authortity as
per the instructions of the election co-operative election

the election commission; authority ;
(48) New
(48) not to carry out any decision of the board which contravenes
the Act, Rule or bye-laws but report the same to
Registrar.
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64. CADRE STRENGTH AND PAY SCALES OF THE
EMPLOYEES :-

(2) Strength of Establishment and pay scales of the employees :

Subject to the budget allotment sanctioned in the general

meeting, the board shall from time to time determine

(a) the cadre and strength of the establishment of the bank

keeping in view its work load and the business requirements,

and

(b) the scale of pay, dearness allowance and other allowances
admissible from time to time to each employee of the
establishment thereof with reference to the financial position,
business development and profitability of the bank.

Provided that prior approval of the general body by a resolution
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64. CADRE STRENGTH AND PAY SCALES OF THE EMPLOYEES :-

(2) Strength of Establishment and pay scales of the employees :
Subject to the budget allotment sanctioned in the general meeting, the
board shall from time to time determine

(a) the cadre and strength of the establishment of the bank keeping in
view its work load and the business requirements, subject to limits
specified by Reserve Bank of India or method adopted by the
nationalized banks, if no such guidelines are available, guidelines
specified by the Registrar, and

(b) the scale of pay, dearness allowance and other allowances
admissible from time to time to each employee of the establishment
thereof with reference to the financial position, business development
and profitability of the bank.

Provided that prior approval of the general body by a resolution adopted

10




CHARTERED SAHAKARI BANK NIYAMITHA

adopted by a majority of the members with right to vote present
and voting at its general meeting shall be obtained for any such
determination of the cadre strength of the establishment or
determination of or increase in the scale of pay, the dearness and
other allowances admissible to each employee.

Provided further that, the pay scales, dearness allowances and
other allowances admissible to the employees shall be revised
periodically at least once in five years taking into consideration
the financial position of the bank.

Provided also that, every employee shall be given an annual
increment of pay if his service during the preceding year was
satisfactory and without any break or blemish;

Provided also that, the dearness allowance payable to the
employees shall be revised on the 1% day of January and the 1%
day of July every year, keeping in view the rates of dearness
allowance sanctioned by the State Government to its employees.

Provided also that, the ratio of establishment expenditure shall
not exceed two percent of the working capital as at the end of the
preceeding year.

Explanations — For the purpose of this bye-law —

a) Establishment expenditure means all expenses on salary,
dearness and other allowances, travelling expenses; leave
salary, gratuity, provident fund contributions and such other
related expenses of all the employees of the bank.

b) Working capital means total of paid up share capital, reserve
fund, other funds, deposits, borrowings and un appropriated
profits of the bank excluding the funds invested in the
buildings and other fixed assets;

by a majority of the members with right to vote present and voting at
its general meeting shall be obtained for any such determination of the
cadre strength of the establishment or determination of or increase in
the scale of pay, the dearness and other allowances admissible to each
employee.

Provided further that, the pay scales, dearness allowances and other
allowances admissible to the employees shall be revised periodically
at least once in five years taking into consideration the financial
position of the bank.

Provided also that, every employee shall be given an annual increment
of pay if his service during the preceding year was satisfactory and
without any break or blemish;

Provided also that, the dearness allowance payable to the employees
shall be revised on the 1% day of January and the 1% day of July every
year, keeping in view the rates of dearness allowance sanctioned by the
State Government to its employees.

Provided also that, the ratio of establishment expenditure shall not
exceed two percent of the working capital as at the end of the
preceeding year.

Explanations — For the purpose of this bye-law —

a) Establishment expenditure means all expenses on salary,
dearness and other allowances, travelling expenses; leave
salary, gratuity, provident fund contributions and such other
related expenses of all the employees of the bank.

b) Working capital means total of paid up share capital, reserve
fund, other funds, deposits, borrowings and un appropriated
profits of the bank excluding the funds invested in the
buildings and other fixed assets;
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65. CONDITIONS OF SERVICE OF THE EMPLOYEES OF
THE BANK :-
((1) Appointment by direct recruitment —

(a) The board of the bank shall follow a transparent procedure like
conducting a written test, an aptitude test and an interview of the
candidates for making an appointment to any post by direct
recruitment. The board shall call for applications from the eligible
candidates by notifying the same in two news papers of which one
shall be in Kannada having wider circulation in the area of operation
of the bank. The board shall entrust the entire of the procees of
conductly written test to Karnataka Examination authority, Indian
institute of management, Institute of Social and economic change and
such other external reputed institution, in the interest of ensuring
transparency, professionalism and objectivity in recruitment.
Provided that this restriction shall not apply:-

Q) to the appointment of an officer whose services have been
lent by the Government or any commercial bank or any other

higher co-operavtive bank or any other reputed institution

related to the banking field;

(i) to the filling up of a post on compassionate grounds;

(iii) to the filling up of a post through campus placement in
reputed management institutions approved by the Registrar.

(iv) to an appointment on contract basis in the exigency of service

of the bank.

(b) The excutive committee shall function as the recruitment
Committee when ever the need for recruitment arises.

9T, VFIHEFO BWIPH @r;sié SLTIZT, DY TRNTORFATETEBHFO
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65. CONDITIONS OF SERVICE OF THE EMPLOYEES OF THE
BANK :-

(1) Appointment by direct recruitment —

(@) : Theboard of the bank shall follow a transparent procedure like
conducting a written test, an aptitude test and an interview of the candidates
for making an appointment to any post by direct recruitment. The board shall
call for applications from the eligible candidates by notifying the same in two
news papers of which one shall be in Kannada having wider circulation in the
area of operation of the bank. The board shall entrust the entire of the procees
of conductly written test to Karnataka Examination authority, Indian institute
of management, Institute of Social and economic change and such other
external reputed institution, in the interest of ensuring transparency,
professionalism and objectivity in recruitment.

Provided that this restriction shall not apply:-

(i) to the appointment of an officer whose services have been lent by
the Government or any commercial bank or any other higher co-
operavtive bank or any other reputed institution related to the
banking field,

(i) to the filling up of a post on compassionate grounds;

(iii) to the filling up of a post through campus placement in reputed

Management institutions approved by the Registrar.

(iv) to an appointment on contract basis in the exigency of service

of the bank for a perod not ordinarily exceeding eleven months;

(b)Five member committee consisting of President, one director,
Registrar or his nominee,one expert with experience in the field of co-
operation and banking to be nominated by the board and Chief
Executive shall be constituted for conducting direct recruitment. The
President will preside over the committee and Chief Executive will act as
secretary. The quorum for meeting will be three.
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88. WRITING OFF BAD DEBTS :

(@) All loans including interest thereon and recovery charges in
respect thereof which are found irrecoverable and certified
as bad debt and all other dues certified as not recoverable by
the Recovery Officer, may be written off from the bad and
doubtful debt reserve fund.
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88. WRITING OFF BAD DEBTS :

1) All loans including interest thereon and recovery charges in respect

thereof which are found irrecoverable and certified as bad debt and
all other dues certified as not recoverable by the Recovery Officer
as per the guidelines of Reserve Bank of India/Registrar from
time to time, may be written off from the bad and doubtful debt
reserve fund.
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97. AUDIT
1) The Chief Executive Officer of the Bank shall ensure

that the books, accounts, documents and other records
shall be maintained regularly and kept up-to-date on
day to day basis and shall arrange to produce the
same along with the financial statements including the
balance sheet, schedules and other statements as at
the end of the preceding co-operative year before the
Auditor by the end of April every year. The Accounts
shall be duly audited by an Auditor appointed by the
general body of the Bank every year out of the panel of
auditors and auditing firms sent by the Director of Co-
op. Audit to the bank.

(5) The general body of the bank shall fix the remuneration
payable to the Auditor for the services rendered by
him. The renumeration payable to the auditor shall be
determined as under :

(@) The number of man days taken for an annual
audit on an average shall be worked out taking
into consideration the quantum of audit work, the
time taken for audit, the number of auditors, and
such other factors during the last three years.

(b) The man days shall be converted into man hours.
The rate of wages fixed per hour of skilled,
knowledgable and professional work according to
the minimum wages policy accepted in the
country (if separate rates are fixed for audit,
according to such rate) shall be ascertained and
on that basis the renumeration shall be
determined.

(c) The traveling expenses, daily allowance and
halting allowance of the auditor incurres by him
for traveling to reach the place of the bank and
halt shall be added and the renumeration fixed.

(d) If there are any taxes like income tax, service tax

ROLOTHODD, AFFOBBTR;
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97. AUDIT

@

®)

The Chief Executive of the Bank shall ensure that the books,
accounts, documents and other records shall be maintained
regularly and kept up-to-date on day to day basis and shall
arrange to produce the same along with the financial
statements including the balance sheet, schedules and other
statements as at the end of the preceding co-operative year
before the Auditor by the end of April every year. The
Accounts shall be duly audited by an Auditor appointed by the
general body of the Bank every year out of the panel of
auditors and auditing firms published by the Director of Co-
operative Audit.

The general body of the bank shall fix the remuneration
payable to the Auditor for the services rendered by him based
on the working capital and turnover of the bank as per
the guidelines issued by the Director of Co-operative
Audit from time to time.
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or any other tax Payable in this regard, the same
shall be deducted from the total remuneration as
fixed under caluse (c) above and the net
remuneration shall be paid to the auditor and the
taxes so deducted shall be paid to the concerned
authorities.

- Provided that the board and the Chief Executive
Officer shall ensure that the time in terms of the
man days taken for the audit of accounts of the
bank shall be in proportion to the size of the
working capital or the turn over of the bank in the
light of experiences of the previous years.

(6) New

(6) Audit report should be maintained as a permanent record.

106. AT T ATE T ¢

(2) NOT RPTY Jesmo 20T, ATTT 33e0 R éﬁ@@:dssp%
DT WTI, BRI, AZoI0  [AET  OFOTOOT  WRTH)
DINSRPR FToFe3s oo ftsskple] mmmow% %%#oaoxsics%.

3) T YOIT DRI, B3 IYFOB/OZ DACIRENTLTOW:
(23) Jesmo 2§ BRD YT BRWONT, FIFeE 0%,
Ted  BBTOO mso&mf DOTOTVOBO ORI,
Bonsed AWT ABTT s:azfme@p el

106. METHOD OF DISTRIBUTION OF PROFITS :
2 Out of the balance of the net profit, a sum of 2% shall
be contributed to the Co-operative Education Fund. The said
amount shall be remitted to the Karnataka State Co-operative
Federation within thirty days from the date of the general
meeting.
(3) Of the remaining profits:
(@ A sum not less than 2% may be set apart
towards Co-operative Development Fund of the
Karnataka State Co-operative Urban Bank
Federation.
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106. METHOD OF DISTRIBUTION OF PROFITS :

(2)Out of the balance of the net profit, a sum of 2% shall be
contributed to Karnataka State Co-operative Federation and
1% to Karnataka State Urban Banks Federation towards
Co-operative Education Fund and remitted to them within
thirty days from the date of the general meeting.

3) Of the remaining profits:

(g) Deleted

14




