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 No. 1, 1st Main, 1st Block, Koramangala, Bangalore – 560 034 

Amendments to be carriedout to the Bye-laws consequent on the amendments to KCS Act, 
1959 dated September 6, 2014 and Rules dated June 6, 2015 

 

EXISTING 
 

PROPOSED  
 

4. ¥ÀzÀUÀ¼À CxÀð «ªÀgÀuÉ:  
(29)    “ À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ(¹.E.¹)” JAzÀgÉ, ¨ÁåAQ£À J¯Áè 
      ZÀÄ£ÁªÀuÉUÀ¼À£ÀÄß £ÀqȨ́ ÀÄªÀ ªÀÄvÀÄÛ vÀvÀìA§AzsÀzÀ ªÀÄvÀzÁgÀgÀ ¥ÀnÖ  
        vÀAiÀiÁj¸ÀÄªÀ ¤»vÀªÁzÀ C¢üPÁgÀªÀ£ÀÄß¼Àî PÁAiÉÄÝAiÀÄrAiÀÄ°è gÀavÀªÁzÀ  
        À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ. 
 
(30) “f¯Áè ZÀÄ£ÁªÀuÁ¢üPÁj” JAzÀgÉ, AiÀiÁªÀÅzÉÃ f É̄èUÉ D f¯ÉèAiÀÄ°è 
        £ÉÆÃAzÁ¬ÄvÀ PÀbÉÃj EgÀÄªÀ J¯Áè À̧ºÀPÁgÀ ¸ÀAWÀUÀ¼À, J¯Áè           
        ZÀÄ£ÁªÀuÉUÀ¼À£ÀÄß £ÀqȨ́ ÀÄªÀÅzÀPÉÌ ªÀÄvÀÄÛ vÀvÀìA§AzsÀzÀ ªÀÄvÀzÁgÀgÀ ¥ÀnÖAiÀÄ£ÀÄß 
        vÀAiÀiÁj¸ÀÄªÀÅzÀPÉÌ ¸ÀA§AzsÀ¥ÀlÖ J¯Áè PÉ®¸ÀUÀ¼À£ÀÄß ªÉÄÃ°éZÁgÀuÉ ªÀiÁqÀ®Ä 
        ªÀÄvÀÄÛ À̧ªÀÄ£ÀéAiÀÄUÉÆ½¸À®Ä  f¯Áè ZÀÄ£ÁªÀuÁ¢üPÁj JAzÀÄ  À̧ºÀPÁgÀ  
        ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀ¢AzÀ £ÉÃ«Ä À̧®àlÖ M§â C¢üPÁj.  
 
 
(31)     “ZÀÄ£ÁªÀuÁ¢üPÁj” JAzÀgÉ, AiÀiÁªÀÅzÉÃ À̧ºÀPÁgÀ À̧AWÀzÀ ¥Àæw¤¢üUÀ¼À  
        ZÀÄ£ÁªÀuÉ CxÀªÁ ¤zÉÃð±ÀPÀgÀ ¸ÁªÀiÁ£Àå ZÀÄ£ÁªÀuÉ CxÀªÁ 
¥ÀzÁ¢üPÁjUÀ¼À ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß ¥Àæw¤¢üAiÀÄ CxÀªÁ ¤zÉÃð±ÀPÀ£À CxÀªÁ 
¥ÀzÁ¢üPÁjAiÀÄ ¥ÀzÀzÀ°è GAmÁUÀÄªÀ AiÀiÁªÀÅzÉÃ DPÀ¹äPÀ SÁ° ¸ÁÜ£ÀªÀ£ÀÄß  s̈Àwð 
ªÀiÁqÀ®Ä £ÀqȨ́ ÀÄªÀ ZÀÄ£ÁªÀuÉAiÀÄ£ÀÆß M¼ÀUÉÆAqÀAvÉ £ÀqÉ¸À®Ä ¸ÀºÀPÁgÀ ZÀÄ£ÁªÀuÁ 
DAiÉÆÃUÀ¢AzÀ ZÀÄ£ÁªÀuÁ¢üPÁj JAzÀÄ £ÉÃ«Ä À̧®àlÖ À̧PÁðgÀzÀ CxÀªÁ À̧Ü½ÃAiÀÄ 
¥Áæ¢üPÁgÀzÀ M§â C¢üPÁj. EzÀÄ  ZÀÄ£ÁªÀuÁ¢üPÁjAiÀÄ AiÀiÁªÀÅzÉÃ ¥ÀæPÁAiÀÄðUÀ¼À£ÀÄß 
¤ªÀð» À̧®Ä £ÉÃ«Ä À̧®àlÖ  À̧ºÁAiÀÄPÀ ZÀÄ£ÁªÀuÁ¢üPÁjAiÀÄ£ÀÆß M¼ÀUÉÆ¼ÀÄîvÀÛzÉ. 
 
 
(33) ºÉÆ À̧zÀÄ 
 
 
 
 
(34) ºÉÆ¸ÀzÀÄ 
 
 
 
(35) ºÉÆ À̧zÀÄ 
 
 
 
 
 
4. INTERPRETATION OF WORDS : 
(29)    “Cooperative Election Commission”  means the 
cooperative  election commission constituted under the Act and 
vested with the power ofpreparation of electoral rolls for and the 
conduct  of all elections to the bank.   
 
(30)    District Election Officer” means an officer appointed by 
the co-operative election commission as the District Election 
Officer to co-ordinate and supervise all work connected with the 
preparation of electoral rolls for and the conduct of all elections  
in respect of co-operative societies whose registered offices are 
situated within that district and who shall exercise such powers  
and perform such functions as may be entrusted to him by the  
Co-operative election commission.  
 
 
 

4. ¥ÀzÀUÀ¼À CxÀð «ªÀgÀuÉ: 
(29)“¸ÀºÀPÁgÀ ZÀÄ£ÁªÀuÁ ¥Áæ¢üPÁgÀ” JAzÀgÉ, ¨ÁåAQ£À J¯Áè ZÀÄ£ÁªÀuÉUÀ¼À£ÀÄß £ÀqȨ́ ÀÄªÀ 

ªÀÄvÀÄÛ vÀvÀìA§AzsÀzÀ ªÀÄvÀzÁgÀgÀ ¥ÀnÖ vÀAiÀiÁj À̧ÄªÀ ¤»vÀªÁzÀ C¢üPÁgÀªÀ£ÀÄß¼Àî 
PÁAiÉÄÝAiÀÄrAiÀÄ°è gÀavÀªÁzÀ À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ ¥Áæ¢üPÁgÀ. 

 
 
(30)“ZÀÄ£ÁªÀuÁ¢üPÁj” JAzÀgÉ, À̧ºÀPÁgÀ À̧AWÀUÀ¼À J¯Áè ZÀÄ£ÁªÀuÉUÀ¼À£ÀÄß £ÀqȨ́ ÀÄªÀÅzÀPÉÌ 

ªÀÄvÀÄÛ vÀvÀìA§zsÀzÀ ªÀÄvÀzÁgÀgÀ¥ÀnÖ vÀAiÀiÁj À̧ÄªÀÅzÀPÉÌ À̧A§A¢ü¹zÀ J¯Áè 
PÉ®¸ÀUÀ¼À£ÀÄß ªÉÄÃ°éZÁgÀuÉ ªÀiÁqÀ®Ä ªÀÄvÀÄÛ À̧ªÀÄ£ÀéAiÀÄUÉÆ½ À̧®Ä ªÀÄvÀÄÛ ªÀ» À̧¯ÁzÀ 
CAvÀºÀ C¢üPÁgÀUÀ¼À£ÀÄß ZÀ̄ Á¬Ä À̧®Ä ªÀÄvÀÄÛ PÀvÀðªÀåUÀ¼À£ÀÄß ¤ªÀð» À̧®Ä ¨ÁåAQ£À 
PÁAiÀÄðPÉëÃvÀæzÀ À̧ºÀPÁgÀ À̧AWÀUÀ¼À À̧ºÁAiÀÄPÀ ¤§AzsÀPÀgÀÄ/G¥À¤§AzsÀPÀgÀÄ/dAn 
¤§AzsÀPÀgÀ£ÀÄß ºÉÆgÀvÀÄ¥Àr¹, ¤¢ðµÀÖ CªÀ¢üUÉ f¯Éè/¥ÁæAvÀ/gÁdå ZÀÄ£ÁªÀuÁ¢üPÁj 
JAzÀÄ À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ ¥Áæ¢üPÁgÀ¢AzÀ £ÉÃ«Ä À̧®àlÖ M§â C¢üPÁj. 

 
(31)“jl¤ðAUï C¢üPÁj” JAzÀgÉ, AiÀiÁªÀÅzÉÃ À̧ºÀPÁgÀ À̧AWÀzÀ ¥Àæw¤¢üUÀ¼À ZÀÄ£ÁªÀuÉ 

CxÀªÁ ¤zÉÃð±ÀPÀgÀ ¸ÁªÀiÁ£Àå ZÀÄ£ÁªÀuÉ CxÀªÁ ¥ÀzÁ¢üPÁjUÀ¼À 
ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß ¥Àæw¤¢üAiÀÄ CxÀªÁ ¤zÉÃð±ÀPÀ£À CxÀªÁ ¥ÀzÁ¢üPÁjAiÀÄ 
¥ÀzÀzÀ°è GAmÁUÀÄªÀ AiÀiÁªÀÅzÉÃ DPÀ¹äPÀ SÁ° ¸ÁÜ£ÀªÀ£ÀÄß s̈Àwð ªÀiÁqÀ®Ä 
£ÀqȨ́ ÀÄªÀ ZÀÄ£ÁªÀuÉAiÀÄ£ÀÆß M¼ÀUÉÆAqÀAvÉ £ÀqȨ́ À®Ä ¨ÁåAQ£À PÁAiÀÄðPÉëÃvÀæzÀ 
À̧ºÀPÁgÀ ¸ÀAWÀUÀ¼À À̧ºÁAiÀÄPÀ ¤§AzsÀPÀgÀÄ/G¥À¤§AzsÀPÀgÀÄ/dAn ¤§AzsÀPÀgÀ£ÀÄß 

ºÉÆgÀvÀÄ¥Àr¹, À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ ¥Áæ¢üPÁgÀ¢AzÀ jl¤ðAUÀ C¢üPÁj JAzÀÄ 
£ÉÃ«Ä¸À®àlÖ À̧PÁðgÀzÀ CxÀªÁ À̧Ü½ÃAiÀÄ ¥Áæ¢üPÁgÀzÀ M§â C¢üPÁj. EzÀÄ 
jl¤ðAUï C¢üPÁjAiÀÄ AiÀiÁªÀÅzÉÃ ¥ÀæPÁAiÀÄðUÀ¼À£ÀÄß ¤ªÀð» À̧®Ä £ÉÃ«Ä À̧®àlÖ 
M§â À̧ºÁAiÀÄPÀ jl¤ðAUï C¢üPÁjAiÀÄ£ÀÄß M¼ÀUÉÆ¼ÀÄîvÀÛzÉ. 

 
(33)   “»AzÀÄ½zÀ ªÀUÀðUÀ¼ÀÄ” JAzÀgÉ, À̧ºÀPÁgÀ À̧AWÀUÀ¼À ªÀÄAqÀ½AiÀÄ°è «ÄÃ À̧̄ Áw  
       GzÉÝÃ±ÀPÁÌV À̧PÁðgÀªÀÅ PÁ®PÁ®PÉÌ »AzÀÄ½zÀ ªÀUÀðUÀ¼À ¥ÀAUÀqÀ “J” ªÀÄvÀÄÛ  
       “©” JAzÀÄ ªÀVÃðPÀj À̧§ºÀÄzÁzÀ ªÀÄvÀÄÛ C¢ü̧ ÀÆa¸À§ºÀÄzÁzÀ £ÁUÀjÃPÀgÀ  
       ªÀUÀð CxÀªÁ ªÀUÀðUÀ¼ÀÄ. 
 
(34)    “£Á«Ä¤” JAzÀgÉ, É̈ÃgÉ À̧ºÀPÁgÀ À̧AWÀUÀ¼À°è ¨ÁåAPÀ£ÀÄß ¥Àæw¤¢ü̧ ÀÄªÀªÀÄAqÀ½  
¤zÉÃð±ÀPÀ CxÀªÁ C¢üPÁj. 
 
(35)     “¥ÀzÁ¢üPÁj” JAzÀgÉ, ZÀÄ£Á¬ÄvÀ CzsÀåPÀë/G¥ÁzsÀåPÀë/ZÉÃgÀªÀÄ£ï/ªÉÊ¸ïZÉÃgÀªÀÄ£ï/ 
DqÀ½vÁ¢üPÁj/«±ÉÃµÁ¢üPÁj ºÁUÀÆ ¨ÁåAQ£À ªÀåªÀºÁgÀPÉÌ À̧A§A¢ü¹zÀAvÉ C¢üPÁgÀ  
ZÀ̄ Á¬Ä À̧®Ä CxÀªÁ ªÀåªÀºÁgÀUÀ¼À AiÀiÁªÀÅzÉÃ PÀvÀðªÀå ¤ªÀð»¸À®Ä ªÀÄvÀÄÛ ¨ÁåAQ£À ªÀåªÀºÁgÀPÉÌ 
À̧A§A¢ü¹zÀ ¤ÃwUÀ¼À°è ¤zÉÃð±À£À ¤ÃqÀ®ÄªÀÄAqÀ½¬ÄAzÀ C¢üPÁgÀ ¤ÃqÀ®àlÖ ªÀÄAqÀ½AiÀÄ 
À̧zÀ̧ Àå£À£ÀÄß M¼ÀUÉÆArgÀÄvÀÛzÉ. 

 
4. INTERPRETATION OF WORDS: 
(29)       “Co-operative Election Authority ”  means the co-operative  
election authority constituted under the Act and vested with the  
power of preparation of electoral rolls for and the conduct of all  
Elections to the bank. 
 
(30)      “Election Officer” means an officer appointed by the co- 
             operative election authority  as the District/Region/State-
election  Officer as the case may be for a specified period other than  
jurisdictional Assistant Registrar/Deputy Registrar/Joint  
Registrar of Co-oprative Societies to co-ordinate and supervise all  
work connected with the preparation of electoral rolls for and the   
conduct of all elections in respect of co-operative societies and   who 
shall exercise such powers and perform such functions as  
may be entrusted to him by the co-operative election authority.   
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(31)Returning officer” means any officer of the State 
Government or a local authority appointed as returning officer 
by the co-operative election commission for conducting the 
election of the representatives or the general election of the 
directors of the board or the election of the office-bearers of a 
co-operative society including elections to fill up a casual 
vacancy in the office of a representative or a director or an 
office-bearer. This includes an assistant returning officer 
performing any of the functions of  
the returning officer.  
 
 
(33)  -New- 
 
 
 
 
(34) -New- 
 

 

(35) -New- 

(31)“Returning officer” means any officer of the State Government 
or a local authorityotherthan jurisdictional Assistant 
Registrar/Deputy Registrar/ Joint Registrar of Co-oprative 
Societiesappointed as returning officer by the co-operative 
election authority for conducting the election of the 
representatives or the general election of the directors of the 
board or the election of the office-bearers of a co-operative 
society including elections to fill up a casual vacancy in the 
office of a representative or a director or an office-bearer. This 
includes an assistant returning officer performing any of the 
functions of the returning officer. 

 
(33)    “ Backward Classes” means such class or classes of 
citizens as may be classified as category “A” and “B” and 
notified by the Government from time to time for the purpose of 
reservation in the board of co-operative societies.  
 
(34) “Nominee” means a director or official of the bank to 

represent  it in other co-operative societies. 
 
(35)  “Office-bearer” means the elected President/Vice President/ 
           Chairman/ Vice Chairman/ Secretary or Treasurer, 

Liquidator, Administrator, Special Officer and includes a 
member of the  board empowered by the board to exercise 
any powers or  perform any function in regard to business of 
the bank and give direction in regard to policies affecting the 
business of the bank. 

 
17. À̧zÀ̧ ÀåvÀéPÁÌV Cfð : 
 ¨ÁåAQ£À À̧zÀ̧ ÀåvÀé ¥ÀqÉAiÀÄ®Ä §AiÀÄ¸ÀÄªÀ AiÀiÁªÀÅzÉÃ ªÀåQÛAiÀÄÄ ¨ÁåAQ£À 

ªÀÄÄRåPÁAiÀÄð¤ªÁðºÀPÀ¤UÉ ¤¢ðµÀÖ¥Àr¹zÀ £ÀªÀÄÆ£ÉAiÀÄ°è 
Cfð À̧°ȩ̀ ÀvÀPÀÌzÀÄÝ. À̧zÀ̧ ÀåvÀé PÉÆÃj §A¢gÀÄªÀ AiÀiÁªÀÅzÉÃ CfðAiÀÄ£ÀÄß 
CAVÃPÀj À̧ÄªÀ CxÀªÁ wgÀ̧ ÀÌj¸ÀÄªÀ C¢üPÁgÀªÀ£ÀÄß ªÀÄAqÀ°AiÀÄÄ 
ºÉÆA¢gÀvÀPÀÌzÀÄÝ. ¸ÀzÀ̧ ÀåvÀéªÀ£ÀÄß wgÀ̧ ÀÌj¹zÀgÉ À̧zÀ̧ ÀåvÀéPÁÌV C¨sÀåyðAiÀÄÄ 
¥ÁªÀw¹zÀ Cfð ±ÀÄ®ÌzÀ ºÉÆgÀvÀÄ G½PÉ ºÀtªÀ£ÀÄß ¥ÀÆtðªÁV 
ªÁ¥À̧ ÀÄì ªÀiÁqÀvÀPÀÌzÀÄÝ. F §UÉÎ ¤tðAiÀÄ PÉÊUÉÆAqÀ E¥ÀàvÀÄÛ 
¢£ÀUÀ¼ÉÆ¼ÀUÁV, CAvÀºÀ CfðzÁgÀ¤UÉ CªÀ£À Cfð wgÀ̧ ÀÌøvÀªÁzÀ §UÉÎ 
°TvÀ ªÀÄÆ®PÀ w½¸ÀvÀPÀÌzÀÄÝ. À̧zÀ¸ÀåvÀéPÁÌV CfðAiÀÄ£ÀÄß À̧°è¹zÀ JgÀqÀÄ 
wAUÀ¼ÉÆ¼ÀUÁV wgÀ¸ÀÌj¹zÀ CxÀªÁ ¥ÀÄgÀ̧ ÀÌj¹zÀ §UÉÎ w½ À̧¢zÀÝ°è CAvÀºÀ 
CfðzÁgÀ£ÀÄ ªÉÄÃ É̄ ºÉÃ½zÀ CªÀ¢üAiÀÄ PÉÆ£ÉAiÀÄ ¢£À CªÀ£ÀÀ À̧zÀ̧ ÀåvÀézÀ 
CfðAiÀÄÄ wgÀ̧ ÀÌj À̧®ànÖzÉ JAzÀÄ ¨sÁ« À̧vÀPÀÌzÀÄÝ. ºÁUÀÆ CAvÀºÀ 
CfðzÁgÀ£ÀÄ PÁAiÉÄÝAiÀÄ PÀ®A 105J ¥ÀæPÁgÀ ¨ÁåAQ£À ¸ÁªÀiÁ£Àå 
¤PÁAiÀÄPÉÌ wgÀ̧ ÀÌøvÀªÁzÀ CfðAiÀÄ §UÉÎ C¦Ã®Ä ºÁQPÉÆ¼Àî®Ä 
CªÀPÁ±À«gÀvÀPÀÌzÀÄÝ. 

 
17. APPLICATION FOR MEMBERSHIP : 
 Any person seeking admission to the membership of the bank 
shallmake an application to the chief executive of the bank in  
the form prescribed for the purpose. The board shall have  
power to either accept or reject any of such applications. In  
case membership is refused, the amount paid by the applicant  
shall be refunded to him in full except the application fee. The  
applicant shall be informed in writing about the rejection within 
twenty days from the date of taking such a decision. If,  within 
two months from the date of application for admission as 
member, either acceptance or rejection is not  communicated to 
the applicant, it shall be deemed to have been rejected on the 
last day of the said period for the purpose of filing an appeal to 
the general body under section 105A of  the Act. 
 

17.¸ÀzÀ̧ ÀåvÀéPÁÌV Cfð : 
      ¨ÁåAQ£À À̧zÀ̧ ÀåvÀé ¥ÀqÉAiÀÄ®Ä §AiÀÄ¸ÀÄªÀ AiÀiÁªÀÅzÉÃ ªÀåQÛAiÀÄÄ ¨ÁåAQ£À 

ªÀÄÄRåPÁAiÀÄð¤ªÁðºÀPÀ¤UÉ ¤¢ðµÀÖ¥Àr¹zÀ £ÀªÀÄÆ£ÉAiÀÄ°è Cfð À̧°è À̧vÀPÀÌzÀÄÝ. 
À̧zÀ̧ ÀåvÀé PÉÆÃj §A¢gÀÄªÀ AiÀiÁªÀÅzÉÃ CfðAiÀÄ£ÀÄß CAVÃPÀj¸ÀÄªÀ CxÀªÁ 

wgÀ̧ ÀÌj¸ÀÄªÀ C¢üPÁgÀªÀ£ÀÄß ªÀÄAqÀ°AiÀÄÄ ºÉÆA¢gÀvÀPÀÌzÀÄÝ. À̧zÀ̧ ÀåvÀéªÀ£ÀÄß 
wgÀ̧ ÀÌj¹zÀgÉ À̧zÀ̧ ÀåvÀéPÁÌV C s̈ÀåyðAiÀÄÄ ¥ÁªÀw¹zÀ Cfð ±ÀÄ®ÌzÀ ºÉÆgÀvÀÄ G½PÉ 
ºÀtªÀ£ÀÄß ¥ÀÆtðªÁV ªÁ¥À̧ ÀÄì ªÀiÁqÀvÀPÀÌzÀÄÝ. F §UÉÎ ¤tðAiÀÄ PÉÊUÉÆAqÀ 
E¥ÀàvÀÄÛ ¢£ÀUÀ¼ÉÆ¼ÀUÁV, CAvÀºÀ CfðzÁgÀ¤UÉ CªÀ£À Cfð wgÀ̧ ÀÌøvÀªÁzÀ §UÉÎ 
°TvÀ ªÀÄÆ®PÀ w½¸ÀvÀPÀÌzÀÄÝ. ¸ÀzÀ¸ÀåvÀéPÁÌV CfðAiÀÄ£ÀÄß À̧°è¹zÀ JgÀqÀÄ 
wAUÀ¼ÉÆ¼ÀUÁV wgÀ̧ ÀÌj¹zÀ CxÀªÁ ¥ÀÄgÀ̧ ÀÌj¹zÀ §UÉÎ w½ À̧¢zÀÝ°è CAvÀºÀ 
CfðzÁgÀ£À À̧zÀ̧ ÀåvÀézÀ CfðAiÀÄÄ CAVÃPÀj¸À®ànÖzÉ JAzÀÄ ¨sÁ«¸ÀvÀPÀÌzÀÄÝ. ºÁUÀÆ 
À̧zÀ̧ ÀåvÀézÀ Cfð wgÀ̧ ÀÌøvÀUÉÆAqÀ AiÀiÁªÀÅzÉÃ ªÀåQÛAiÀÄÄ PÀ®A 105J ¥ÀæPÁgÀ 

wgÀ̧ ÀÌøvÀªÁzÀ CfðAiÀÄ §UÉÎ ¤§AzsÀPÀjUÉ ªÉÄÃ®ä£À« ¸À°è À̧®Ä 
À̧ªÀÄxÀð£ÁVgÀÄvÁÛ£É.  

 
 
 
17. APPLICATION FOR MEMBERSHIP : 
Any person seeking admission to the membership of the bankshall 
make an application to the chief executive of the bank in the form 
prescribed for the purpose. The board shall have power to either 
accept or reject any of such applications. In case membership is 
refused, the amount paid by the applicant shall be refunded to him in 
full except the application fee. The applicant shall be informed in 
writing about the rejection within twenty days from the date of taking 
such a decision. If, within two months from the date of application for  
Admission as member,either acceptance or rejection is not 
communicated to the applicant, it shall be deemed to have been 
accepted. Any person whose application for admission as a member  
has been rejected can appeal to the Registrar  under section 105A of  
the Act. 
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19. ¸ÀzÀ¸Àå£À ºÀPÀÄÌUÀ¼ÀÄ ªÀÄvÀÄÛ ºÉÆuÉUÁjPÉUÀ¼ÀÄ 
(3)   ¨ÁåAQ£À À̧zÀ̧ Àå£ÀÄ »A¢£À LzÀÄ ªÁ¶ðPÀ ¸ÁªÀiÁ£Àå À̧̈ sÉUÀ¼À ¥ÉÊQ 3 

À̧̈ sÉUÀ½UÉ ºÁdgÁUÀ¢zÀÝ°è CxÀªÁ ªÀÄÆgÀÄ ¤gÀAvÀgÀ À̧ºÀPÁgÀ 
ªÀµÀðUÀ¼ÀªÀgÉUÉ F G¥À«¢üUÀ¼À°è ¤¢ðµÀÖ¥Àr¹zÀAvÉ ¨ÁåAPÀÄ 
zÉÆgÀQ¹PÉÆqÀÄªÀ PÀ¤µÀ× Ȩ́ÃªÉUÀ¼À£ÀÄß CxÀªÁ ¸Ë®¨sÀåUÀ¼À£ÀÄß ¥ÀæwªÀµÀð 
§¼À¹PÉÆ¼Àî®Ä vÀ¦àzÀÝ°è,  CAxÀ ¸ÀzÀ¸Àå£ÀÄ ¸ÁªÀiÁ£Àå ¸À¨sÉAiÀÄ°è 
ªÀÄvÀ¤ÃqÀÄªÀ ºÀPÀÌ£ÀÄß ºÁUÀÆ ¤zÉÃð±ÀPÀgÀ ZÀÄ£ÁªÀuÉAiÀÄ°è ªÀÄvÀ¤ÃqÀÄªÀ 
ªÀÄvÀÄÛ À̧à¢üð¸ÀÄªÀ ºÀPÀÌ£ÀÄß ºÉÆA¢gÀvÀPÀÌzÀÝ®è.  

 
19. RIGHTS & RESPONSIBILITIES OF A MEMBER : 
 (3) If a member of the bank has failed to utilize such 

minimum services or facilities every year as may be 
specified in the byelaws for a continuous period of 
three consecutive years, such member shall not have a 
right to vote in the general meeting and to participate, 
contest and vote in the election of the directors. 

19. ¸ÀzÀ¸Àå£À ºÀPÀÄÌUÀ¼ÀÄ ªÀÄvÀÄÛ ºÉÆuÉUÁjPÉUÀ¼ÀÄ
(3)     ¨ÁåAQ£À À̧zÀ̧ Àå£ÀÄ »A¢£À LzÀÄ ªÁ¶ðPÀ ¸ÁªÀiÁ£Àå ¸À̈ sÉUÀ¼À ¥ÉÊQ 3 À̧̈ sÉUÀ½UÉ 

ºÁdgÁUÀ¢zÀÝ°è CxÀªÁ ªÀÄÆgÀÄ ¤gÀAvÀgÀ À̧ºÀPÁgÀ ªÀµÀðUÀ¼ÀªÀgÉUÉ F 
G¥À«¢üUÀ¼À°è ¤¢ðµÀÖ¥Àr¹zÀAvÉ ¨ÁåAPÀÄ zÉÆgÀQ¹PÉÆqÀÄªÀ PÀ¤µÀ× Ȩ́ÃªÉUÀ¼À£ÀÄß 
CxÀªÁ ¸Ë® s̈ÀåUÀ¼À£ÀÄß ¥ÀæwªÀµÀð §¼À¹PÉÆ¼Àî®Ä vÀ¦àzÀÝ°è, CAxÀ ¸ÀzÀ̧ Àå£ÀÄ ªÀÄÆgÀÄ 
ªÀµÀðUÀ¼À CªÀ¢üUÉ ¸ÁªÀiÁ£Àå ¸À¨sÉAiÀÄ°è ªÀÄvÀ ¤ÃqÀÄªÀ ºÀPÀÌ£ÀÄß ºÁUÀÆ ¤zÉÃð±ÀPÀ£À 
ZÀÄ£ÁªÀuÉAiÀÄ°è ªÀÄvÀ ¤ÃqÀÄªÀ ºÁUÀÆ À̧à¢üð¸ÀÄªÀ ºÀPÀÌ£ÀÄß ºÉÆA¢gÀvÀPÀÌzÀÝ®è. 

 
 
19. RIGHTS & RESPONSIBILITIES OF A MEMBER : 
(3) If a member of the bank has failed to attend three general 

meetings out of five past general meetings and has failed to 
utilize such minimum services or facilities every year as may 
be specified in the byelaws for a continuous period of three 
consecutive years, such member shall not have a right to vote 
in the general meeting and to participate, contest and vote in 
the election of the directors for a period of three years. 

 
21. À̧zÀ̧ ÀåvÀézÀ CAvÀåªÁUÀÄ«PÉ 
(1) ¨ÁåAQ£À À̧zÀ̧ Àå£ÁVgÀÄªÀ AiÀiÁªÀÅzÉÃ ªÀåQÛAiÀÄÄ - 
(J¥sï)CAxÀ ¸ÀzÀ̧ Àå£ÁV F G¥À«¢üUÀ¼À°è ¤¢ðµÀÖ¥Àr¹gÀÄªÀ PÀ¤µÀÖ  
ªÀåªÀºÁgÀªÀ£ÀÄß £ÀqÉ À̧®Ä CxÀªÁ PÀ¤µÀÖ Ȩ́ÃªÉUÀ¼À£ÀÄß CxÀªÁ ¸Ë® s̈ÀåUÀ¼À£ÀÄß  
§¼À¹PÉÆ¼Àî®Ä ªÀÄÆgÀÄ ¤gÀAvÀgÀ ªÀµÀðUÀ¼ÀªÀgÉUÉ «¥sÀ®£ÁzÀgÉ; 
21. CESSASSION OF MEMBERSHIP : 
(1) If any person who is  a member of the bank - 
       (f) as such member, fails to transact such minimum 
business  or utilize such minimum services or facilities every 
year as  specified in the byelaws for a continuous period of 
three years; 
 

21. ¸ÀzÀ̧ ÀåvÀézÀ CAvÀåªÁUÀÄ«PÉ
(1) ¨ÁåAQ£À À̧zÀ̧ Àå£ÁVgÀÄªÀ AiÀiÁªÀÅzÉÃ ªÀåQÛAiÀÄÄ - 
(J¥sï)  ©lÄÖ©qÀ̄ ÁVzÉ. 
 
 
21. CESSASSION OF MEMBERSHIP : 
(1) If any person who is  a member of the bank – 
 (f)  Deleted  
 

30. ªÁ¶ðPÀ ¸ÁªÀiÁ£Àå À̧ s̈ÉUÉ ªÀÄÄ£Àß À̧zÀ̧ ÀågÀ£ÁßV Ȩ́Ãj¹PÉÆ¼ÀÄîªÀÅzÀÄ : 
 ªÁ¶ðPÀ ¸ÁªÀiÁ£Àå ¸À¨sÉ £ÀqÉAiÀÄÄªÀ vÁjÃT£À ¥ÀÆªÀðzÀ 30 ¢£ÀUÀ¼À 
         ªÀÄÄAavÀªÁV AiÀiÁªÀ ªÀåQÛAiÀÄ£ÀÆß À̧zÀ̧ Àå£À£ÁßV Ȩ́Ãj¹PÉÆ¼ÀîvÀPÀÌzÀÝ®è. 
 
 
 
30. ADMISSION OF MEMBERS PRIOR TO ANNUAL 
GENERAL BODY MEETING :  
 No person shall be admitted as a member within 30 days prior 
to the date of the annual general meeting 

30. ªÁ¶ðPÀ ¸ÁªÀiÁ£Àå À̧ s̈ÉUÉ ªÀÄÄ£Àß À̧zÀ̧ ÀågÀ£ÁßV Ȩ́Ãj¹PÉÆ¼ÀÄîªÀÅzÀÄ ªÀÄvÀÄÛ µÉÃj£À
ªÀiË®åªÀ£ÀÄß ºÉaÑ À̧ÄªÀÅzÀÄ :   
ªÁ¶ðPÀ ¸ÁªÀiÁ£Àå À̧̈ sÉ £ÀqÉAiÀÄÄªÀ vÁjÃT£À ¥ÀÆªÀðzÀ 30 ¢£ÀUÀ¼À ªÀÄÄAavÀªÁV AiÀiÁªÀ 
ªÀåQÛAiÀÄ£ÀÆß À̧zÀ̧ Àå£À£ÁßV ¸ÉÃj¹PÉÆ¼ÀîvÀPÀÌzÀÝ®è ªÀÄvÀÄÛ  ªÀÄAqÀ½ ZÀÄ£ÁªÀuÉ ¢£ÁAPÀQÌAvÀ ¥ÀÆªÀðzÀ 
DgÀÄ wAUÀ¼À CªÀ¢üAiÀÄ°è µÉÃj£À  ªÀiË®åªÀ£ÀÄß ºÉaÑ¸ÀvÀPÀÌzÀÝ®è.  
 
30. ADMISSION OF MEMBERS PRIOR TO ANNUAL GENERAL 
BODY MEETING  AND ENHANCEMENT OF SHARE VALUE:  
No person shall be admitted as a member within 30 days prior to the  
date of the annual general meeting  and  there shall  be no 
enhancement of share value six months prior to the date of  
Election of the board. 
 

35. À̧ºÀ À̧zÀ̧ ÀågÀÄ - ºÀPÀÄÌ ªÀÄvÀÄÛ ºÉÆuÉUÁjPÉUÀ¼ÀÄ : 
(1) (J) 18 ªÀµÀðPÉÌ «ÄÃjzÀ AiÀiÁªÀ ªÀåQÛAiÉÄÃ DUÀ° ¨ÁåAQ£À DqÀ½vÀ 
ªÁå¦ÛAiÀÄ°è ªÁ¹¸ÀÄwÛzÀÝ°è CAvÀºÀªÀgÀ£ÀÄß ºÁUÀÆ G¥À«¢ü(4.21)gÀ°è  
«ªÀj¹gÀÄªÀ EvÀgÉÃ AiÀiÁªÀÅzÉÃ ªÀåQÛAiÀÄ£ÀÄß ¨ÁåAQ£À À̧ºÀ À̧zÀ̧ Àå£À£ÁßV  
ªÀÄAqÀ°AiÀÄÄ ¸ÉÃj¹PÉÆ¼Àî§ºÀÄzÀÄ. 
 
 
 
 
 
35.RIGHTS AND RESPONSIBILITIES OF AN  ASSOCIATE 
MEMBERS : 
(1) (a) The board may admit any individual who is above 
18 years of age and is residing in the area of operation of the 
bank and any other person, as defined under bye-law 4.21 of 
these bye- Laws as an associate member. 

35. ¸ÀºÀ À̧zÀ̧ ÀågÀÄ - ºÀPÀÄÌ ªÀÄvÀÄÛ ºÉÆuÉUÁjPÉUÀ¼ÀÄ : 
(1) (J) 18 ªÀµÀðPÉÌ «ÄÃjzÀ AiÀiÁªÀ ªÀåQÛAiÉÄÃ DUÀ° ¨ÁåAQ£À DqÀ½vÀ ªÁå¦ÛAiÀÄ°è  
ªÁ¹ À̧ÄwÛzÀÝ°è CAvÀºÀªÀgÀ£ÀÄß ºÁUÀÆ G¥À«¢ü(4.21)gÀ°è «ªÀj¹gÀÄªÀ EvÀgÉÃ  
AiÀiÁªÀÅzÉÃ ªÀåQÛAiÀÄ£ÀÄß ¨ÁåAQ£À À̧ºÀ À̧zÀ̧ Àå£À£ÁßV ªÀÄAqÀ°AiÀÄÄ Ȩ́Ãj¹PÉÆ¼Àî§ºÀÄzÀÄ.  
À̧ºÀ ¸ÀzÀ̧ ÀågÀ MlÄÖ À̧ASÉå ¨ÁåAQ£À MlÄÖ À̧zÀ̧ ÀåvÀé ¸ÀASÉåAiÀÄ ±ÉÃ.15gÀµÀÖ£ÀÄß  

«ÄÃgÀÄªÀAw®è. ( À̧ºÀ À̧zÀ̧ ÀågÀ À̧ASÉå ±ÉÃ.15QÌAvÀ ºÉaÑzÀÝ°è CAvÀºÀ ºÉZÀÄÑªÀj À̧zÀ¸ÀågÀ£ÀÄß 
PÁ£ÀÆ£ÀÄ wzÀÄÝ¥ÀrAiÀiÁzÀ ¢£ÁAPÀ:06.09.2014jAzÀ 6 wAUÀ¼À M¼ÀUÁV ¸ÀzÀ¸ÀågÀ£ÁßV  
CxÀªÁ £ÁªÀÄªÀiÁvÀæ À̧zÀ̧ Àå£ÁßV ªÀiÁrPÉÆ¼Àî®Ä CxÀªÁ À̧ºÀ̧ ÀzÀ̧ ÀåvÀé¢AzÀ vÉUÉzÀÄºÁPÀ®Ä 
PÀæªÀÄªÀ» À̧vÀPÀÌzÀÄÝ) 
 
35.RIGHTS AND RESPONSIBILITIES OF AN  ASSOCIATE 
MEMBERS : 
 (1) (a) The board may admit any individual who is above 18 years 
of age and is residing in the area of operation of the bank and any 
other person, as defined under bye-law 4.21 of these bye-laws as an 
associate member.The total number of associate members shall 
not exceed fifteen percent of total member ship of the Bank. (The 
excess associate members, shall  be either maderegular or 
nominal members or shall be removed from the associate 
members within six months from the date of commencement of 
the KCS (Amendment) Act, 2014 i.e  
September 6, 2014.) 
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39. ¸ÁªÀiÁ£Àå ¤PÁAiÀÄzÀ C¢üPÁgÀUÀ¼ÀÄ ªÀÄvÀÄÛ PÀvÀðªÀåUÀ¼ÀÄ : 
(1) ¸ÁªÀiÁ£Àå ¤PÁAiÀÄzÀ C¢üPÁgÀUÀ¼ÀÄ ªÀÄvÀÄÛ PÀvÀðªÀåUÀ¼ÀÄ »ÃVgÀvÀPÀÌzÀÄÝ: 
 
(xiii)ªÀ̧ ÀÆ¯ÁUÀzÉÝAzÀÄ ¥ÀjUÀtÂ̧ À̄ ÁzÀAxÀ AiÉÆÃUÀå ¥ÀæPÀgÀtUÀ¼À°è  
ºÉÆÃPÀÄ¨ÁQ (¨Áåqï qÉmïì) ¸Á®UÀ¼À §UÉÎ ¤zsÀðj À̧ÄªÀÅzÀÄ; 
 
(xxvi)¨ÁåAQ£À ¹§âA¢ §® ªÀÄvÀÄÛ £ËPÀgÀjUÉ PÉÆqÀ̄ ÁUÀÄªÀ ªÉÃvÀ£À ±ÉæÃtÂ,  
vÀÄnÖ s̈ÀvÉå ªÀÄvÀÄÛ EvÀgÀ s̈ÀvÉåUÀ¼À ¥ÁªÀwAiÀÄ ¥ÀjUÀt£É; 
 
 
 
 
(xxvii)ªÀÄAqÀ°AiÀÄÄ À̧zÀ̧ ÀåvÀé ¤gÁPÀj¹zÀ ªÀåQÛAiÀÄ C¦Ã®£ÀÄß AiÀÄÄPÀÛ  
CªÀPÁ±À ¤ÃrzÀ vÀgÀÄªÁAiÀÄ ¤zsÀðj¸ÀÄªÀÅzÀÄ; 
39. POWERS AND FUNCTIONS OF THE GENERAL BODY : 
(1) The following shall be the powers and functions of the 
general body: 
(xiii) decision on bad debts considered as irrecoverable in 
eligible cases; 
 
(xxvi)  consideration of the cadre strength, pay scales, dearness 
allowance and other allowance payable to  Employees; 
 
 
(xxvii) decision on the appeal filed by a person whose  
application for membership has been rejected by the board  
after giving opportunity of being heard; 
 

39. ¸ÁªÀiÁ£Àå ¤PÁAiÀÄzÀ C¢üPÁgÀUÀ¼ÀÄ ªÀÄvÀÄÛ PÀvÀðªÀåUÀ¼ÀÄ : 
(1) ¸ÁªÀiÁ£Àå ¤PÁAiÀÄzÀ C¢üPÁgÀUÀ¼ÀÄ ªÀÄvÀÄÛ PÀvÀðªÀåUÀ¼ÀÄ »ÃVgÀvÀPÀÌzÀÄÝ: 
 
(xiii)ªÀ̧ ÀÆ¯ÁUÀzÉÝAzÀÄ ¥ÀjUÀtÂ̧ À̄ ÁzÀAxÀ AiÉÆÃUÀå ¥ÀæPÀgÀtUÀ¼À°è ºÉÆÃPÀÄ¨ÁQ  
(¨Áåqï qÉmïì) ¸Á®UÀ¼À §UÉÎ ¨sÁgÀwÃAiÀÄ jdªïð ¨ÁåAPï/¤§AzsÀPÀgÀ  
ªÀiÁUÀð À̧ÆaUÀ¼À C£ÀÄ¸ÁgÀ ¤zsÀðj¸ÀÄªÀÅzÀÄ.  
(xxvi) ¨ÁåAQ£À ¹§âA¢ §® ªÀÄvÀÄÛ £ËPÀgÀjUÉ PÉÆqÀ̄ ÁUÀÄªÀ ªÉÃvÀ£À ±ÉæÃtÂ, vÀÄnÖ  
s̈ÀvÉå ªÀÄvÀÄÛ EvÀgÀ s̈ÀvÉåUÀ¼À ¥ÁªÀwAiÀÄ ¥ÀjUÀt£É; ¹§âA¢ü §® s̈ÁgÀwÃAiÀÄjdªïð  

¨ÁåAPï ¤¢ðµÀÖ¥Àr¹zÀ «ÄwUÀ¼À£ÀÄß CxÀªÁ gÁ¶ÖçÃPÀÈvÀ ¨ÁåAPÀÄUÀ¼ÀÄ 
C¼ÀªÀr¹PÉÆArgÀÄªÀ ¥ÀzÀÝwAiÀÄ£ÀÄß, EªÀÅUÀ¼À C£ÀÄ¥À¹ÜwAiÀÄ°è ¤§AzsÀPÀgÀ  
ªÀiÁUÀð À̧ÆaUÀ¼À£ÀÄß «ÄgÀÄªÀAw®è.  
 
(xxvii) ©lÄÖ©qÀ¯ÁVzÉ. 
 
39. POWERS AND FUNCTIONS OF THE GENERAL BODY : 
(1) The following shall be the powers and functions of the general 
body: 
 
(xiii) decision on bad debts considered as irrecoverable in eligible  
cases as per the guidelines of Reserve Bank of India/ Registrar; 
 
(xxvi)  consideration of the cadre strength, pay scales, dearness  
Allowance and other allowance payable to Employees. The cadre  
strength shall not exceed the limits specified by the Reserve 
Bank  of India or method adopted by nationalized banks, in its  
absence  the guidline specified by the Registrar. 
 
(xxvii) Deleted 

41. ¸ÁªÀiÁ£Àå À̧̈ sÉAiÀÄ CªÀ±ÀåPÀ À̧ASÉå (PÉÆÃgÀA) :  
 ªÀÄvÀ ¤ÃqÀ®Ä CºÀðvÉ EgÀÄªÀ MlÄÖ À̧zÀ̧ ÀågÀ ¥ÉÊQ PÀ¤µÀ× ±ÉÃPÀqÀ 
E¥ÀàvÀÛgÀµÀÄÖ  À̧zÀ̧ ÀågÀ ºÁdgÁwAiÀÄÄ ¸ÁªÀiÁ£Àå À̧̈ sÉAiÀÄ À̧̈ sÁªÀ±ÀåPÀ À̧ASÉå (PÉÆÃgÀA) 
DVgÀvÀPÀÌzÀÄÝ. ¥Áæw¤¢üPÀ ¸ÁªÀiÁ£Àå ¤PÁAiÀÄªÀ£ÀÄß gÀa¹zÀ°è, ªÀÄvÀ ¤ÃqÀ®Ä CºÀðvÉ 
EgÀÄªÀ MlÄÖ ¥Àæw¤¢üUÀ¼À ¥ÉÊQ PÀ¤µÀ× ±ÉÃPÀqÀ CgÀªÀvÀÛgÀµÀÄÖ  ¥Àæw¤¢üUÀ¼À ºÁdgÁwAiÀÄÄ 
¥Áæw¤¢üPÀ ¸ÁªÀiÁ£Àå À̧̈ sÉAiÀÄ À̧̈ sÁªÀ±ÀåPÀ À̧ASÉå  
(PÉÆÃgÀA) DVgÀvÀPÀÌzÀÄÝ. 
 
41. QUORUM FOR THE GENERAL MEETING :  
The attendance of a minimum of 20% of the members with 
voting right shall be considered the quorum for the general 
meeting. In respect of a general body, the attendance of a 
minimum of 60% of the representatives with voting right shall  
be considered the quorum for the representative general  
meeting. 
 

41. ¸ÁªÀiÁ£Àå ¸À̈ sÉAiÀÄ CªÀ±ÀåPÀ À̧ASÉå (PÉÆÃgÀA) :  
ªÀÄvÀ ¤ÃqÀ®Ä CºÀðvÉ EgÀÄªÀ MlÄÖ À̧zÀ̧ ÀågÀ ¥ÉÊQ MAzÀÄ ¸Á«gÀ À̧zÀ̧ ÀågÀÄ CxÀªÁ  ±ÉÃPÀqÀ 
ºÀvÀÛgÀµÀÄÖ EªÉgÀqÀgÀ°è AiÀiÁªÀÅzÀÄ PÀrªÉÄAiÉÆÃ CµÀÄÖ À̧zÀ¸ÀågÀ ºÁdgÁwAiÀÄÄ ¸ÁªÀiÁ£Àå À̧ s̈ÉAiÀÄ 
¸À s̈ÁªÀ±ÀåPÀ ¸ÀASÉå (PÉÆÃgÀA) DVgÀvÀPÀÌzÀÄÝ. ¥Áæw¤¢üPÀ ¸ÁªÀiÁ£Àå ¤PÁAiÀÄªÀ£ÀÄß gÀa¹zÀ°è, 
ªÀÄvÀ ¤ÃqÀ®Ä CºÀðvÉ EgÀÄªÀ MlÄÖ ¥Àæw¤¢üUÀ¼À ¥ÉÊQ PÀ¤µÀ× ±ÉÃPÀqÀ CgÀªÀvÀÛgÀµÀÄÖ ¥Àæw¤¢üUÀ¼À 
ºÁdgÁwAiÀÄÄ ¥Áæw¤¢üPÀ ¸ÁªÀiÁ£Àå ¸À s̈ÉAiÀÄ  
À̧̈ sÁªÀ±ÀåPÀ À̧ASÉå (PÉÆÃgÀA) DVgÀvÀPÀÌzÀÄÝ. 

 
41. QUORUM FOR THE GENERAL MEETING :  
The attendance of a minimum of one thousand members or 10% of  
the members with voting right whichever is less  shall be considered  
the quorum for the general meeting. In respect of a general body, the  
attendance of a minimum of 60% of the representatives with voting  
right shall be considered the quorum for the representative general  
meeting. 
 

44. ªÀÄvÀ ¤ÃrPÉ : 
(5) F PÉ¼ÀPÀAqÀ À̧zÀ̧ ÀåjUÉ ¨ÁåAQ£À ¸ÁªÀiÁ£Àå À̧̈ sÉAiÀÄ°è/ZÀÄ£ÁªÀuÉAiÀÄ°è 

ªÀÄvÀ ZÀ̄ Á¬Ä À̧ÄªÀ ºÀQÌgÀÄªÀÅ¢®è; 
(E) PÀ¼ÉzÀ 5 ¸ÁªÀiÁ£Àå ¸À¨sÉUÀ¼À ¥ÉÊQ ªÀÄÆgÀÄ ¸ÁªÀiÁ£Àå ¸À̈ sÉUÀ½UÉ 

ºÁdgÁUÀ®Ä vÀ¥ÀÄàªÀ M§â À̧zÀ¸Àå; 
 
(J¥sï) ªÀÄÆgÀÄ ¤gÀAvÀgÀ ¸ÀºÀPÁgÀ ªÀµÀðUÀ½UÉ ¨ÁåAQ£À 

G¥À«¢üUÀ¼À°è ¥ÀæwªÀµÀðzÀ°è M§â À̧zÀ̧ Àå£ÀÄ §¼À¹PÉÆ¼Àî®Ä 
¤¢ðµÀÖ¥Àr¹zÀ PÀ¤µÀ× Ȩ́ÃªÉUÀ¼À£ÀÄß CxÀªÁ ¸Ë® s̈ÀåUÀ¼À£ÀÄß 
§¼À¹PÉÆ¼Àî®Ä vÀ¦àzÀ M§â À̧zÀ̧ Àå. 

 
44. VOTING :  
(5) The following members shall have no voting right at a 

general meeting /election: 
(e) A person who has failed to attend three general 
meetings out the last member five general meeting; 
 
(f)   A member who has failed to utilize such minimum services 
or facilities every year as specified in bylelaw no.20  of these 
byelaws of the bank for three consecutive cooperative years. 

44. ªÀÄvÀ ¤ÃrPÉ :
(5) F PÉ¼ÀPÀAqÀ ¸ÀzÀ¸ÀåjUÉ ¨ÁåAQ£À ¸ÁªÀiÁ£Àå À̧̈ sÉAiÀÄ°è/ZÀÄ£ÁªÀuÉAiÀÄ°è ªÀÄvÀ 

ZÀ̄ Á¬Ä À̧ÄªÀ ºÀQÌgÀÄªÀÅ¢®è; 
(E) PÀ¼ÉzÀ 5 ¸ÁªÀiÁ£Àå À̧̈ sÉUÀ¼À ¥ÉÊQ ªÀÄÆgÀÄ ¸ÁªÀiÁ£Àå À̧̈ sÉUÀ½UÉºÁdgÁUÀ®Ä 
vÀ¥ÀÄàªÀ À̧zÀ̧ ÀåjUÉ ªÀÄÆgÀÄ ªÀµÀðUÀ¼À CªÀ¢üUÉ ªÀÄvÀ ZÀ̄ Á¬Ä À̧ÄªÀ ºÀPÀÄÌ EgÀÄªÀÅ¢®è. 
 
(J¥sï) ªÀÄÆgÀÄ ¤gÀAvÀgÀ À̧ºÀPÁgÀ ªÀµÀðUÀ½UÉ ¨ÁåAQ£ÀG¥À«¢üUÀ¼À°è ¥ÀæwªÀµÀð 
zÀ°è M§â À̧zÀ̧ Àå£ÀÄ §¼À¹PÉÆ¼Àî®Ä ¤¢ðµÀÖ¥Àr¹zÀ PÀ¤µÀ× ¸ÉÃªÉUÀ¼À£ÀÄß CxÀªÁ 
¸Ë®¨sÀåUÀ¼À£ÀÄß §¼À¹PÉÆ¼Àî®Ä vÀ¦àzÀ ¸ÀzÀ¸ÀåjUÉ ªÀÄÆgÀÄ ªÀµÀðUÀ¼À CªÀ¢üUÉ ªÀÄvÀ  
ZÀ̄ Á¬Ä¸ÀÄªÀ ºÀPÀÄÌ EgÀÄªÀÅ¢®è.  

 
44. VOTING :  
 (5) The following members shall have no voting right at a general 
meeting /election: 
(e) a person who has failed to attend three general meetings out the 
last five general meeting has no right to vote for a period of three 
years; 
(f) a member who has failed to utilize such minimumservices or  
facilities every year as specified in by-lawno.20  of these  bye-laws  
of the bank for three consecutive co-operativeyears has no right  
to vote for a period of three years. 
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47.    ªÀÄAqÀ°AiÀÄ gÀZÀ£É : 
(1) ¨ÁåAQ£À ªÀåªÀ̧ ÁÜ¥À£ÉAiÀÄ C¢üPÁgÀªÀÅ PÁAiÉÄÝ, ¤AiÀÄªÀÄ ªÀÄvÀÄÛ 

G¥À«¢üUÀ½UÉ C£ÀÄUÀÄtªÁV gÀa À̧̄ ÁzÀ 15 d£À 
¤zÉÃð±ÀPÀgÀ£ÉÆß¼ÀUÉÆAqÀ ªÀÄAqÀ°UÉ EgÀvÀPÀÌzÀÄÝ. EªÀÅUÀ¼À°è MAzÀÄ 
¸ÁÜ£ÀªÀ£ÀÄß ¥Àj²µÀ× eÁw ªÀÄvÀÄÛ ¥Àj²µÀ× ªÀUÀðUÀ½UÉ ¸ÉÃjzÀ À̧zÀ¸ÀåjUÉ, 
JgÀqÀÄ ¸ÁÜ£ÀUÀ¼À£ÀÄß ªÀÄ»¼Á ªÀUÀðzÀ À̧zÀ̧ ÀåjUÉ ªÀÄvÀÄÛ MAzÀÄ ¸ÁÜ£ÀªÀ£ÀÄß 
»AzÀÄ½zÀ ªÀUÀðPÉÌ ¸ÉÃjzÀ ¸ÀzÀ̧ ÀåjUÉ «ÄÃ¸À°j À̧vÀPÀÌzÀÄÝ.  

 
 
 
 
 
 
 
 
 
 
 
 
(2) ªÀÄAqÀ°AiÀÄÄ ¨ÁåAQAUï, ªÀåªÀ¸ÁÜ¥À£É ºÁUÀÆ ºÀtPÁ¸ÀÄ ¤ªÀðºÀuÉAiÀÄ°è 

C£ÀÄ s̈ÀªÀ«gÀÄªÀ CxÀªÁ ¨ÁåAPÀÄ PÉÊUÉÆAqÀ GzÉÝÃ±ÀUÀ½UÉ ªÀÄvÀÄÛ 
ZÀlÄªÀnPÉUÀ½UÉ À̧A§A¢ü¹zÀ AiÀiÁªÀÅzÉÃ EvÀgÀ PÉëÃvÀæzÀ°è ¥ÀjtwAiÀÄ£ÀÄß 
ºÉÆA¢gÀÄªÀ E§âgÀÄ ªÀåQÛUÀ¼À£ÀÄß ªÀÄAqÀ°AiÀÄ ªÀÈwÛ¥ÀgÀ ¤zÉÃð±ÀPÀgÀ£ÁßV 
¸ÀºÀªÀÄvÀ¢AzÀ (PÉÆÃ-D¥Àë£ï) ¸ÉÃj¹PÉÆ¼ÀîvÀPÀÌzÀÄÝ. ºÁUÉ À̧ºÀªÀÄvÀ¢AzÀ 
Ȩ́Ãj¹PÉÆ¼Àî̄ ÁzÀ ¤zÉÃð±ÀPÀgÀÄ AiÀiÁªÀÅzÉÃ ZÀÄ£ÁªÀuÉAiÀÄ°è ªÀÄvÀzÁ£À 

ªÀiÁqÀÄªÀ ºÀPÀÄÌ ºÉÆA¢gÀvÀPÀÌzÀÝ®è. ªÀÄvÀÄÛ ªÀÄAqÀ°AiÀÄ ¥ÀzÁ¢üPÁjUÀ¼ÁV 
ZÀÄ£Á¬ÄvÀgÁUÀ®Ä CºÀðgÁVgÀvÀPÀÌzÀÝ®è. ºÁUÉ À̧ºÀªÀÄvÀ¢AzÀ 
Ȩ́Ãj¹PÉÆ¼Àî¯ÁzÀ ¤zÉÃð±ÀPÀgÀ£ÀÄß ªÀÄAqÀ°AiÀÄ MlÄÖ ¤zÉÃð±ÀPÀgÀ 
À̧ASÉåAiÀÄ£ÀÄß UÀtÂ À̧ÄªÀ GzÉÝÃ±ÀPÁÌV ºÉÆgÀvÀÄ¥Àr¸ÀvÀPÀÌzÀÄÝ. ºÁUÀÆ 

ªÀÄAqÀ°AiÀÄ À̧̈ sÉUÀ¼À£ÀÄß £ÀqȨ́ À®Ä PÉÆÃgÀA£À s̈ÁUÀªÁVgÀvÀPÀÌzÀÝ®è JAzÀÄ 
¥ÀjUÀtÂ̧ ÀvÀPÀÌzÀÄÝ; 

 
 
47. Constitution Of The Board : 
(1) The management of the bank shall vest in a board 

consisting of15 directors constituted in accordance with 
the provisions of the Act, the rules and the byelaws. Of 
this, one seat for the members belonging to scheduled 
castes and scheduled tribes, two seats for the 
members belonging to women and one seat for the 
members belonging to the backward classes shall be 
reserved; 

 
 
 
 
 
 
 
 
 
 
 
 
(2) The board shall co-opt two persons having experience 

in the field of banking, management, finance or 
specialization in any other field relating to the objects 
and activities undertaken by the bank as professional 
directors. The directors so co-opted shall not have the 
right to vote in any election of the bank or to be eligible 
to be elected as office-bearers of the board. The 
directors so co-opted shall be excluded for the purpose 
of counting the total number of directors of the board  
and shall not form a part of the quorum for the conduct 
of a board meeting; 

 

47.    ªÀÄAqÀ°AiÀÄ gÀZÀ£É :
(1) ¨ÁåAQ£À ªÀåªÀ¸ÁÜ¥À£ÉAiÀÄ C¢üPÁgÀªÀÅ PÁAiÉÄÝ, ¤AiÀÄªÀÄ ªÀÄvÀÄÛ G¥À«¢üUÀ½UÉ 

C£ÀÄUÀÄtªÁV gÀa À̧̄ ÁzÀ 15 d£À ¤zÉÃð±ÀPÀgÀ£ÉÆß¼ÀUÉÆAqÀ ªÀÄAqÀ°UÉ 
EgÀvÀPÀÌzÀÄÝ. (ªÀÄAqÀ°AiÀÄ°è EgÀvÀPÀÌ ¤zÉÃð±ÀPÀgÀ PÀ¤µÀÖ À̧ASÉåAiÀÄ£ÀÄß 9jAzÀ 11PÉÌ 
ºÉaÑ¸À̄ ÁVzÉ) EªÀÅUÀ¼À°è MAzÀÄ ¸ÁÜ£ÀªÀ£ÀÄß ¥Àj²µÀÖ eÁw ªÀÄvÀÄÛ ¥Àj²µÀÖ 
ªÀUÀðUÀ½UÉ ¸ÉÃjzÀ ¸ÀzÀ¸ÀåjUÉ, JgÀqÀÄ ¸ÁÜ£ÀUÀ¼À£ÀÄß ªÀÄ»¼Á ªÀUÀðzÀ À̧zÀ̧ ÀåjUÉ 
ªÀÄvÀÄÛ JgÀqÀÄ ¸ÁÜ£ÀUÀ¼À£ÀÄß »AzÀÄ½zÀ ªÀUÀðUÀ½UÉ ¸ÉÃjzÀ ¸ÀzÀ̧ ÀåjUÉ «ÄÃ À̧°j À̧vÀPÀÌzÀÄÝ.  
»AzÀÄ½zÀ ªÀUÀðUÀ½UÉ «ÄÃ À̧̄ ÁzÀ ¸ÁÜ£ÀUÀ¼À£ÀÄß F PÉ¼ÀPÀAqÀ jÃwAiÀÄ°è s̈Àwð 
ªÀiÁqÀvÀPÀÌzÀÄÝ.      

        (i)ªÉÆzÀ®£ÉÃ CªÀ¢üUÉ J¯Áè ¸ÁÜ£ÀUÀ¼À£ÀÄß »AzÀÄ½zÀ ªÀUÀð¥ÀAUÀqÀ “J” UÉ Ȩ́ÃjzÀ  
          À̧zÀ̧ ÀåjAzÀ s̈Àwð ªÀiÁqÀ̈ ÉÃPÀÄ.  
        (ii)JgÀqÀ£ÉÃ ªÀÄvÀÄÛ ªÀÄÆgÀ£ÉÃ CªÀ¢üUÉ J¯Áè ¸ÁÜ£ÀUÀ¼À£ÀÄß »AzÀÄ½zÀ ªÀUÀðUÀ¼À ¥ÀAUÀqÀ 

“J”ªÀÄvÀÄÛ “©”UÉ ¸ÉÃjzÀ À̧zÀ̧ ÀåjAzÀ s̈Àwð ªÀiÁqÀ̈ ÉÃPÀÄ. 
        (iii)£Á®Ì£ÉÃ CªÀ¢üAiÀÄ J¯Áè ¸ÁÜ£ÀUÀ¼À£ÀÄß »AzÀÄ½zÀ ªÀUÀð “J” UÉ Ȩ́ÃjzÀ À̧zÀ̧ ÀåjAzÀ 
          ¨sÀwð ªÀiÁqÀ̈ ÉÃPÀÄ. ¤§AzsÀPÀjAzÀ ºÉÆgÀr¸À̄ ÁzÀ À̧à¶ÖÃPÀgÀtUÀ¼ÀÄ/¤zÉÃð±À£ÀUÀ¼ÀÄ/      
          À̧ÆZÀ£ÉUÀ¼ÀÄ AiÀiÁªÀÇzÁzÀgÀÆ EzÀÝ°è CªÀÅUÀ½UÉ M¼À¥ÀlÄÖ F ¥ÀzÀÝwAiÀÄ£ÀÄß    
         C£ÀÄPÀæªÀÄªÁV ªÀÄÄAzÀÄªÀgȨ́ ÀvÀPÀÌzÀÄÝ. 
 
(2) ªÀÄAqÀ°AiÀÄÄ ¨ÁåAQAUï, ªÀåªÀ¸ÁÜ¥À£É ºÁUÀÆ ºÀtPÁ¸ÀÄ ¤ªÀðºÀuÉAiÀÄ°è 

C£ÀÄ s̈ÀªÀ«gÀÄªÀ CxÀªÁ ¨ÁåAPÀÄ PÉÊUÉÆAqÀ GzÉÝÃ±ÀUÀ½UÉ ªÀÄvÀÄÛ ZÀlÄªÀnPÉUÀ½UÉ 
À̧A§A¢ü¹zÀ AiÀiÁªÀÅzÉÃ EvÀgÀ PÉëÃvÀæzÀ°è ¥ÀjtwAiÀÄ£ÀÄß ºÉÆA¢gÀÄªÀ E§âgÀÄ 

ªÀåQÛUÀ¼À£ÀÄß ªÀÄAqÀ°AiÀÄ ªÀÈwÛ¥ÀgÀ ¤zÉÃð±ÀPÀgÀ£ÁßV À̧ºÀªÀÄvÀ¢AzÀ (PÉÆÃ-D¥Àë£ï) 
Ȩ́Ãj¹PÉÆ¼ÀîvÀPÀÌzÀÄÝ. ºÁUÉ À̧ºÀªÀÄvÀ¢AzÀ Ȩ́Ãj¹PÉÆ¼Àî¯ÁzÀ ¤zÉÃð±ÀPÀgÀÄ AiÀiÁªÀÅzÉÃ 

ZÀÄ£ÁªÀuÉAiÀÄ°è ªÀÄvÀzÁ£À ªÀiÁqÀÄªÀ ºÀPÀÄÌ ºÉÆA¢gÀvÀPÀÌzÀÝ®è. ªÀÄvÀÄÛ ªÀÄAqÀ°AiÀÄ 
¥ÀzÁ¢üPÁjUÀ¼ÁV ZÀÄ£Á¬ÄvÀgÁUÀ®Ä CºÀðgÁVgÀvÀPÀÌzÀÝ®è. ºÁUÉ À̧ºÀªÀÄvÀ¢AzÀ 
¸ÉÃj¹PÉÆ¼Àî¯ÁzÀ ¤zÉÃð±ÀPÀgÀ£ÀÄß ªÀÄAqÀ°AiÀÄ MlÄÖ ¤zÉÃð±ÀPÀgÀ À̧ASÉåAiÀÄ£ÀÄß 
UÀtÂ̧ ÀÄªÀ GzÉÝÃ±ÀPÁÌV ºÉÆgÀvÀÄ¥Àr À̧vÀPÀÌzÀÄÝ. ºÁUÀÆ ªÀÄAqÀ°AiÀÄ ¸À̈ sÉUÀ¼À£ÀÄß 
£ÀqÉ¸À®Ä PÉÆÃgÀA£À s̈ÁUÀªÁVgÀvÀPÀÌzÀÝ®è JAzÀÄ ¥ÀjUÀtÂ̧ ÀvÀPÀÌzÀÄÝ; F jÃw À̧ºÀ 
ªÀÄvÀ (PÉÆÃ-D¥Àë£ï) ¢AzÀ Ȩ́Ãj¹PÉÆ¼Àî¯ÁzÀ ¤zÉÃð±ÀPÀgÀÄ s̈ÁgÀwÃAiÀÄ jdªïð 
¨ÁåAQ£À C©ü¥ÁæAiÀÄzÀ°è ¤UÀ¢vÀ CºÀðvÉ ¥ÀqÉ¢gÀÄªÀÅ¢®è JAzÁzÀgÉ CAvÀºÀªÀjUÉ 
À̧ÆPÀÛ ¸ÀÄ£ÁªÀuÉ CªÀPÁ±À (opportunity of being heard) ¤Ãr ªÀÄAqÀ°AiÀÄ 

¤zÉÃð±ÀPÀ ¸ÁÜ£À¢AzÀ vÉUÉzÀÄºÁPÀ®àqÀ®Ä §zÀÞgÁVgÀvÀPÀÌzÀÄÝ. 
 
47. CONSTITUTION OF THE BOARD : 
(1) The management of the bank shall vest in a board consisting 

of15  (Minimum number of directors increased from nine 
to eleven) directors constituted in accordance with the 
provisions of the Act, the rules and the bye-laws. Of this, one 
seat for the members belonging to scheduled castes and 
scheduled tribes, two seats for the members belonging to 
women and two seats    for the members belonging to the 
backward classes    shall be reserved.The seats reserved  
for backward clases shall be filled up as following 
,namely – 

            (i) all seats for the first term  shal be filled up by the 
candidates from Category “A” and 

            (ii) all the seats in the second and third term shall be filled 
by candidates from category “A’ and “B”  and 

            (iii) all seats for the fouth  term  shal be filled up by the 
candidates from Category “A” ; and this process shall 
continue sequencially, subject to clarifications/ 
directions/instructions, if any, issued by the Registrar.      

 
(2) The board shall co-opt two persons having experience in the 

field of banking, management, finance or specialization in any 
other field relating to the objects and activities undertaken by 
the bank as professional directors. The directors so co-opted 
shall not have the right to vote in any election of the bank or to 
be eligible to be elected as office-bearers of the board. The 
directors so co-opted shall be excluded for the purpose of 
counting the total number of directors of the board and shall 
not form a part of the quorum for the conduct of a board 
meeting. If in the opinion of Reserve Bank of India the 
directors so co-opted do not have the requisite 
knowledge and experience,  such directors  are liable to 
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be removed after giving them   an opportunity of being 
heard ;  

 
49. ªÀÄAqÀ°AiÀÄ ¤zÉÃð±ÀPÀgÀ ZÀÄ£ÁªÀuÉ: 
(1) ¥Áæw¤¢üPÀ ¸ÁªÀiÁ£Àå ¤PÁAiÀÄªÀ£ÀÄß¼Àî ¨ÁåAQ£À ¸ÀA§AzsÀzÀ°è ¥Àæw¤¢üUÀ¼À 

ZÀÄ£ÁªÀuÉAiÀÄ£ÀÆß M¼ÀUÉÆAqÀAvÉ ¨ÁåAQ£À ¤zÉÃð±ÀPÀgÀ ¸ÁªÀiÁ£Àå 
ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß  £ÀqȨ́ ÀÄªÀ, C£ÀéAiÀÄªÁUÀÄªÀµÀÖgÀ ªÀÄnÖUÉ AiÀiÁªÀÅzÉÃ 
¥Àæw¤¢üAiÀÄ/¤zÉÃð±ÀPÀgÀ ¥ÀzÀzÀ°è GAmÁUÀÄªÀ DPÀ¹äPÀ SÁ°¸ÁÜ£ÀPÉÌ 
ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß £ÀqȨ́ ÀÄªÀ ªÀÄvÀÄÛ ¥ÀzÁ¢üPÁjUÀ¼À ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß 
£ÀqȨ́ ÀÄªÀ ºÁUÀÆ vÀvÀìA§AzsÀzÀ ªÀÄvÀzÁgÀgÀ ¥ÀnÖ vÀAiÀiÁj À̧ÄªÀ C¢üÃPÀëuÉ, 
¤zÉÃð±À£À ªÀÄvÀÄÛ ¤AiÀÄAvÀætªÀÅ À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀzÀ°è 
¤»vÀªÁVgÀvÀPÀÌzÀÄÝ.  

 
(2) ¨ÁåAQ£À ªÀÄAqÀ°AiÀÄÄ -  

(J) vÀ£Àß ¥ÀzÁªÀ¢üAiÀÄ ªÀÄÄPÁÛAiÀÄzÀ §UÉÎ CAxÀ  
¥ÀzÁªÀ¢üAiÀÄÄ ªÀÄÄPÁÛAiÀÄªÁUÀÄªÀ ¢£ÁAPÀPÉÌ »A¢£À PÀ¤µÀ× 
DgÀÄ wAUÀ½UÉ ªÀÄÄAZÉ À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀPÉÌ 
w½¸ÀvÀPÀÌzÀÄÝ; 
 
(©) ªÀÄgÀt, gÁfÃ£ÁªÉÄ, C£ÀºÀðvÉ EvÁå¢ AiÀiÁªÀÅzÉÃ 

PÁgÀt¢AzÀ ¥Àæw¤¢üAiÀÄ CxÀªÁ ¤zÉÃð±ÀPÀ£À ¥ÀzÀzÀ°è 
CxÀªÁ ¥ÀzÁ¢üPÁjUÀ¼À ¥ÀzÀzÀ°è DPÀ¹äPÀ SÁ° ¸ÁÜ£À 
GAmÁzÀ°è, D §UÉÎ PÀÆqÀ̄ ÉÃ À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ 
DAiÉÆÃUÀPÉÌ w½ À̧vÀPÀÌzÀÄÝ; 

 
(¹) ¸ÀºÀPÁgÀ ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀªÀÅ ¤AiÀÄ«Ä¸À§ºÀÄzÁzÀAxÀ 

PÁå É̄AqÀgï ¥ÀæPÁgÀ CzÀÄ CUÀvÀå¥Àr¸À§ºÀÄzÁzÀAxÀ 
¥ÀÄ À̧ÛPÀUÀ¼À£ÀÄß, zÁR¯ÉUÀ¼À£ÀÄß ªÀÄvÀÄÛ ªÀiÁ»wAiÀÄ£ÀÄß 
MzÀV À̧vÀPÀÌzÀÄÝ; ªÀÄvÀÄÛ 

 
(3) À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀªÀÅ ªÀÄvÀzÁgÀgÀ ¥ÀnÖAiÀÄ vÀAiÀiÁjPÉUÁV 

ªÀÄvÀÄÛ ZÀÄ£ÁªÀuÉUÀ¼À£ÀÄß £ÀqȨ́ ÀÄªÀÅzÀPÁÌV ¥ÀÆªÀð¹zÀÞvÁ PÁAiÀÄðªÀ£ÀÄß 
¨ÁåAQ£À ªÀÄAqÀ°AiÀÄ ¥ÀzÁªÀ¢üAiÀÄ ªÀÄÄPÁÛAiÀÄzÀ »A¢£À PÉÆ£ÉAiÀÄ DgÀÄ 
wAUÀ¼À CªÀ¢üAiÀÄ°è ¥ÁægÀA©ü̧ À§ºÀÄzÀÄ; 

(4) ¨ÁåAQ£À ¤UÀð«Ä À̧ÄwÛgÀÄªÀ ªÀÄAqÀ°AiÀÄ ¥ÀzÁªÀ¢üAiÀÄÄ ªÀÄÄPÁÛAiÀÄªÁzÀ 
PÀÆqÀ̄ ÉÃ ºÉÆ À̧zÁV ZÀÄ£Á¬ÄvÀgÁzÀ ¤zÉÃð±ÀPÀgÀÄ ¥ÀzÀzsÁgÀt 
ªÀiÁqÀÄªÀÅzÀ£ÀÄß SÁwæUÉÆ½¸ÀÄªÀ ºÁUÉ ªÀÄAqÀ°AiÀÄ ¤zÉÃð±ÀPÀgÀ 
ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß ¤UÀð«Ä À̧ÄwÛgÀÄªÀ ªÀÄAqÀ°AiÀÄ ¥ÀzÁªÀ¢üAiÀÄÄ 
ªÀÄÄPÁÛAiÀÄªÁUÀÄªÀ ¤PÀl¥ÀÆªÀðzÀ°è £ÀqȨ́ ÀÄªÀAvÉ ¨ÁåAQ£À DqÀ½vÀ 
ªÀÄAqÀ°AiÀÄÄ ¸ÀºÀPÁgÀ ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀPÉÌ w½ À̧vÀPÀÌzÀÄÝ.  

(6) ¨ÁåAQ£À AiÀiÁgÉÃ ¥Àæw¤¢üAiÀÄ CxÀªÁ ¤zÉÃð±ÀPÀ£À ¥ÀzÀzÀ°è AiÀiÁªÀÅzÉÃ 
DPÀ¹äPÀ SÁ° ¸ÁÜ£À GAmÁVgÀÄªÀ §UÉÎ CzÀPÉÌ w½ªÀ½PÉ PÉÆlÖ 
¢£ÁAPÀ¢AzÀ CgÀªÀvÀÄÛ ¢£ÀUÀ¼ÉÆ¼ÀUÁV CAvÀºÀ DPÀ¹äPÀ SÁ° ¸ÁÜ£ÀªÀ£ÀÄß 
s̈Àwð ªÀiÁqÀ®Ä ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß £ÀqȨ́ ÀÄªÀAvÉ DqÀ½vÀ ªÀÄAqÀ°AiÀÄÄ 

¸ÀºÀPÁgÀ ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀPÉÌ w½ À̧vÀPÀÌzÀÄÝ. 
49. ELECTION OF THE DIRECTORS OF THE BOARD : 
(1) The superintendence, direction and control of every 

general election of the directors of the board including 
the election of the representatives in respect of a bank 
having a representative general body, election to any 
casual vacancy in the office of a representative / 
director to the extent applicable and election of the 
office-bearers and preparation of the related electoral 
rolls shall vest in the cooperative election commission. 

 
(2)  The board of the bank shall – 

(a) inform the cooperative election commission about 
the expiry of its term of office at least six months 
before the date of expiry of such term; 

(b) inform the co-operative election commission 
immediately on the occurrence of any casual 
vacancy in the office of a representative or a 
director or an office-bearer due to death, 
resignation, disqualification etc., or for any other 
reason; 

 

49. ªÀÄAqÀ°AiÀÄ ¤zÉÃð±ÀPÀgÀ ZÀÄ£ÁªÀuÉ:
(1) ¥Áæw¤¢üPÀ ¸ÁªÀiÁ£Àå ¤PÁAiÀÄªÀ£ÀÄß¼Àî ¨ÁåAQ£À À̧A§AzsÀzÀ°è ¥Àæw¤¢üUÀ¼À 

ZÀÄ£ÁªÀuÉAiÀÄ£ÀÆß M¼ÀUÉÆAqÀAvÉ ¨ÁåAQ£À ¤zÉÃð±ÀPÀgÀ ¸ÁªÀiÁ£Àå ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß  
£ÀqȨ́ ÀÄªÀ, C£ÀéAiÀÄªÁUÀÄªÀµÀÖgÀ ªÀÄnÖUÉ AiÀiÁªÀÅzÉÃ ¥Àæw¤¢üAiÀÄ/¤zÉÃð±ÀPÀgÀ ¥ÀzÀzÀ°è 
GAmÁUÀÄªÀ DPÀ¹äPÀ SÁ°¸ÁÜ£ÀPÉÌ ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß £ÀqȨ́ ÀÄªÀ ªÀÄvÀÄÛ 
¥ÀzÁ¢üPÁjUÀ¼À ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß £ÀqȨ́ ÀÄªÀ ºÁUÀÆ vÀvÀìA§AzsÀzÀ ªÀÄvÀzÁgÀgÀ ¥ÀnÖ 
vÀAiÀiÁj À̧ÄªÀ C¢üÃPÀëuÉ, ¤zÉÃð±À£À ªÀÄvÀÄÛ ¤AiÀÄAvÀætªÀÅ ¸ÀºÀPÁgÀ ZÀÄ£ÁªÀuÁ 
¥Áæ¢üPÁgÀÀzÀ°è ¤»vÀªÁVgÀvÀPÀÌzÀÄÝ.  

 
 
(2) ¨ÁåAQ£À ªÀÄAqÀ°AiÀÄÄ -  

(J) vÀ£Àß ¥ÀzÁªÀ¢üAiÀÄ ªÀÄÄPÁÛAiÀÄzÀ §UÉÎ CAxÀ ¥ÀzÁªÀ¢üAiÀÄÄ 
ªÀÄÄPÁÛAiÀÄªÁUÀÄªÀ ¢£ÁAPÀPÉÌ »A¢£À PÀ¤µÀ× DgÀÄ wAUÀ½UÉ ªÀÄÄAZÉ 
À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ ¥Áæ¢üPÁgÀPÉÌ w½¸ÀvÀPÀÌzÀÄÝ; 

 
 
(©) ªÀÄgÀt, gÁfÃ£ÁªÉÄ, C£ÀºÀðvÉ EvÁå¢AiÀiÁªÀÅzÉÃ PÁgÀt¢AzÀ 

¥Àæw¤¢üAiÀÄ CxÀªÁ ¤zÉÃð±ÀPÀ£À ¥ÀzÀzÀ°è CxÀªÁ ¥ÀzÁ¢üPÁjUÀ¼À 
¥ÀzÀzÀ°è DPÀ¹äPÀ SÁ° ¸ÁÜ£À GAmÁzÀ°è, D §UÉÎ PÀÆqÀ̄ ÉÃ À̧ºÀPÁgÀ 
ZÀÄ£ÁªÀuÁ ¥Áæ¢üPÁg ÀPÉÌ w½ À̧vÀPÀÌzÀÄÝ; 

 
(¹) À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ ¥Áæ¢üPÁgÀªÀÅ ¤AiÀÄ«Ä¸À§ºÀÄzÁzÀAxÀ PÁå É̄AqÀgï 

¥ÀæPÁgÀ CzÀÄ CUÀvÀå¥Àr À̧§ºÀÄzÁzÀAxÀ ¥ÀÄ À̧ÛPÀUÀ¼À£ÀÄß, zÁR¯ÉUÀ¼À£ÀÄß 
ªÀÄvÀÄÛ ªÀiÁ»wAiÀÄ£ÀÄß MzÀV À̧vÀPÀÌzÀÄÝ; ªÀÄvÀÄÛ 

 
 

(3) À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ ¥Áæ¢üPÁgÀªÀÅ ªÀÄvÀzÁgÀgÀ ¥ÀnÖAiÀÄ vÀAiÀiÁjPÉUÁV ªÀÄvÀÄÛ 
ZÀÄ£ÁªÀuÉUÀ¼À£ÀÄß £ÀqȨ́ ÀÄªÀÅzÀPÁÌV ¥ÀÆªÀð¹zÀÞvÁ PÁAiÀÄðªÀ£ÀÄß ¨ÁåAQ£À 
ªÀÄAqÀ°AiÀÄ ¥ÀzÁªÀ¢üAiÀÄ ªÀÄÄPÁÛAiÀÄzÀ »A¢£À PÉÆ£ÉAiÀÄ DgÀÄ wAUÀ¼À 
CªÀ¢üAiÀÄ°è ¥ÁægÀA©ü̧ À§ºÀÄzÀÄ; 

(4) ¨ÁåAQ£À ¤UÀð«Ä À̧ÄwÛgÀÄªÀ ªÀÄAqÀ°AiÀÄ ¥ÀzÁªÀ¢üAiÀÄÄ ªÀÄÄPÁÛAiÀÄªÁzÀ PÀÆqÀ É̄Ã 
ºÉÆ À̧zÁV ZÀÄ£Á¬ÄvÀgÁzÀ ¤zÉÃð±ÀPÀgÀÄ ¥ÀzÀzsÁgÀt ªÀiÁqÀÄªÀÅzÀ£ÀÄß 
SÁwæUÉÆ½¸ÀÄªÀ ºÁUÉ ªÀÄAqÀ°AiÀÄ ¤zÉÃð±ÀPÀgÀ ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß ¤UÀð«Ä¸ÀÄwÛgÀÄªÀ 
ªÀÄAqÀ°AiÀÄ ¥ÀzÁªÀ¢üAiÀÄÄ ªÀÄÄPÁÛAiÀÄªÁUÀÄªÀ ¤PÀl¥ÀÆªÀðzÀ°è £ÀqȨ́ ÀÄªÀAvÉ 
¨ÁåAQ£À DqÀ½vÀ ªÀÄAqÀ°AiÀÄÄ À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ ¥Áæ¢üPÁg ÀPÉÌ w½¸ÀvÀPÀÌzÀÄÝ.  

 
(6) ¨ÁåAQ£À AiÀiÁgÉÃ ¥Àæw¤¢üAiÀÄ CxÀªÁ ¤zÉÃð±ÀPÀ£À ¥ÀzÀzÀ°è AiÀiÁªÀÅzÉÃ DPÀ¹äPÀ 

SÁ° ¸ÁÜ£À GAmÁVgÀÄªÀ §UÉÎ CzÀPÉÌ w½ªÀ½PÉ PÉÆlÖ ¢£ÁAPÀ¢AzÀ CgÀªÀvÀÄÛ 
¢£ÀUÀ¼ÉÆ¼ÀUÁV CAvÀºÀ DPÀ¹äPÀ SÁ° ¸ÁÜ£ÀªÀ£ÀÄß ¨sÀwð ªÀiÁqÀ®Ä 
ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß £ÀqȨ́ ÀÄªÀAvÉ DqÀ½vÀ ªÀÄAqÀ°AiÀÄÄ ¸ÀºÀPÁgÀ ZÀÄ£ÁªÀuÁ 
¥Áæ¢üPÁgÀPÉÌ w½¸ÀvÀPÀÌzÀÄÝ. 

 
49. ELECTION OF THE DIRECTORS OF THE BOARD : 
(1) The superintendence, direction and control of every general 

election of the directors of the board including the election of 
the representatives in respect of a bank having a 
representative general body, election to any casual vacancy 
in the office of a representative / director to the extent 
applicable and election of the office-bearers and preparation 
of the related electoral rolls shall vest in the co-operative 
election authority.  

 
(2)  The board of the bank shall – 

(a) inform the co-operative election authority about the 
expiry of its term of office at least six months before the 
date of expiry of such term; 

(b) inform the co-operative election  authority  immediately 
on the occurrence of any casual vacancy in the office of 
a representative or a director or an office-bearer due to 
death, resignation, disqualification etc., or for any other 
reason; 
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(c) furnish such books, records and information as 
the commission may require as per the callender 
prescribed by it; and 

(3)            The cooperative election commission may start the 
preparatory work for the preparation of the 
electoral rolls for and the conduct of elections 
during the last six months prior to the expiry of 
the term of office of the board. 

 
(4) The board of the bank shall inform the co-operative 

elecetions commission to conduct elections of directors 
to the board of the bank before the expiry of the term of 
office of the outgoing board so as to ensure that the 
newly elected directors of the board assume office 
immediately on the expiry of the term of office of the 
outgoing board. 

 (6) The board of the bank shall inform the co-operative 
election commission to conduct elections to fill up any 
casual vacancy in the office of a representative or a 
director of the bank within sixty days from the date of it 
being notified about the occurance of such casual 
vacancy. 

(c) furnish such books, records and information as the  
authority  may require as per the callender prescribed 
by it; and 

 
(3) The co-operative election authoritymay start the preparatory 

work  for the preparation of the electoral rolls for and the 
conduct of elections during the last six months prior to 
the expiry of the term of  office of the board. 

 
(4) The board of the bank shall inform the co-operative elecetion 

authority to conduct elections of directors to the board of the 
bank before the expiry of the term of office of the outgoing 
board so as to ensure that the newly elected directors of the 
board assume office immediately on the expiry of the term of 
office of the outgoing board. 

 
 (6) The board of the bank shall inform the co-operative election 

authority to conduct elections to fill up any casual vacancy in 
the office of a representative or a director of the bank within 
sixty days from the date of it being notified about the 
occurance of such casual vacancy. 

 
50. ¥ÀzÁ¢üPÁjUÀ¼À ZÀÄ£ÁªÀuÉ : 
(2) ¸ÁªÀiÁ£Àå ZÀÄ£ÁªÀuÉAiÀÄ vÀgÀÄªÁAiÀÄ, ªÀÄAqÀ°AiÀÄÄ gÀZÀ£ÉAiÀiÁzÀ CxÀªÁ 

gÀZÀ£ÉAiÀiÁVzÉ JAzÀÄ ¨sÁ«¸À̄ ÁzÀ ¢£ÁAPÀ¢AzÀ ºÀ¢£ÉÊzÀÄ 
¢£ÀUÀ¼ÉÆ¼ÀUÁV CzsÀåPÀë£À ¥ÀzÀPÉÌ, G¥ÁzsÀåPÀë£À ¥ÀzÀPÉÌ ªÀÄvÀÄÛ EvÀgÀ 
AiÀiÁªÀÅzÉÃ ¥ÀzÁ¢üPÁjAiÀÄ ¥ÀzÀPÉÌ, EzÀÝ°è, ZÀÄ£ÁªÀuÉUÀ¼À£ÀÄß £ÀqÉ¸ÀÄªÀAvÉ 
¨ÁåAQ£À ªÀÄÄRåPÁAiÀÄð¤ªÀðºÁPÀ£ÀÄ ¸ÀºÀPÁgÀ ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀPÉÌ 
w½¸ÀvÀPÀÌzÀÄÝ.  

(3) ¨ÁåAQ£À AiÀiÁgÉÃ ¥ÀzÁ¢üPÁjAiÀÄ ¥ÀzÀzÀ°è AiÀiÁªÀÅzÉÃ DPÀ¹äPÀ SÁ° 
¸ÁÜ£À GAmÁVgÀÄªÀ §UÉÎ CzÀPÉÌ w½ªÀ½PÉ PÉÆlÖ ¢£ÁAPÀ¢AzÀ CgÀªÀvÀÄÛ 
¢£ÀUÀ¼ÉÆ¼ÀUÁV, CAxÀ DPÀ¹äPÀ SÁ° ¸ÁÜ£ÀªÀ£ÀÄß ¨sÀwð ªÀiÁqÀ®Ä 
ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß £ÀqȨ́ ÀÄªÀAvÉ ¨ÁåAQ£À ªÀÄAqÀ°AiÀÄÄ À̧ºÀPÁgÀ 
ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀPÉÌ w½¸ÀvÀPÀÌzÀÄÝ.   

 
50. ELECTION OF OFFICE-BEARERS : 
 (2) The chief executive of the bank shall inform the co-

operative election commission to counduct elections to 
the office of the President, Vice-President and any 
other office-bearer, if any, within fifteen days from the 
date of constitution or deemed constitution of the board 
after a general election. 

 
(3) The board of the bank shall inform the co-operative 

election commission to counduct election to fill up any 
casual vacancy in the office of any office-bearer of the 
bank within sixty days from the date of it being notified 
about the occurrence of such casual vacancy. 

50. ¥ÀzÁ¢üPÁjUÀ¼À ZÀÄ£ÁªÀuÉ :
(2) ¸ÁªÀiÁ£Àå ZÀÄ£ÁªÀuÉAiÀÄ vÀgÀÄªÁAiÀÄ, ªÀÄAqÀ°AiÀÄÄ gÀZÀ£ÉAiÀiÁzÀ CxÀªÁ 

gÀZÀ£ÉAiÀiÁVzÉ JAzÀÄ s̈Á«¸À¯ÁzÀ ¢£ÁAPÀ¢AzÀ ºÀ¢£ÉÊzÀÄ ¢£ÀUÀ¼ÉÆ¼ÀUÁV 
CzsÀåPÀë£À ¥ÀzÀPÉÌ, G¥ÁzsÀåPÀë£À ¥ÀzÀPÉÌ ªÀÄvÀÄÛ EvÀgÀ AiÀiÁªÀÅzÉÃ ¥ÀzÁ¢üPÁjAiÀÄ ¥ÀzÀPÉÌ, 
EzÀÝ°è, ZÀÄ£ÁªÀuÉUÀ¼À£ÀÄß £ÀqȨ́ ÀÄªÀAvÉ ¨ÁåAQ£À ªÀÄÄRåPÁAiÀÄð¤ªÀðºÁPÀ£ÀÄ 
À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ ¥Áæ¢üPÁgÀPÉÌ w½¸ÀvÀPÀÌzÀÄÝ.  

(3) ¨ÁåAQ£À AiÀiÁgÉÃ ¥ÀzÁ¢üPÁjAiÀÄ ¥ÀzÀzÀ°è AiÀiÁªÀÅzÉÃ DPÀ¹äPÀ SÁ° ¸ÁÜ£À 
GAmÁVgÀÄªÀ §UÉÎ CzÀPÉÌ w½ªÀ½PÉ PÉÆlÖ ¢£ÁAPÀ¢AzÀ CgÀªÀvÀÄÛ 
¢£ÀUÀ¼ÉÆ¼ÀUÁV, CAxÀ DPÀ¹äPÀ SÁ° ¸ÁÜ£ÀªÀ£ÀÄß s̈Àwð ªÀiÁqÀ®Ä 
ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß £ÀqȨ́ ÀÄªÀAvÉ ¨ÁåAQ£À ªÀÄAqÀ°AiÀÄÄ À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ 
¥Áæ¢üPÁgÀPÉÌ w½ À̧vÀPÀÌzÀÄÝ.   

 
 
50. ELECTION OF OFFICE-BEARERS : 
 (2) The chief executive of the bank shall inform the co-operative 

election authority to counduct elections to the office of the 
President, Vice-President and any other office-bearer, if any, 
within fifteen days from the date of constitution or deemed 
constitution of the board after a general election. 

 
 
(3) The board of the bank shall inform the co-operative election 
authority to counduct election to fill up any casual vacancy in the 
office of any office-bearer of the bank within sixty days from the date of 
it being notified about the occurrence of such casual vacancy. 
 

52. ¤zÉÃð±ÀPÀ£ÁV ZÀÄ£Á¬ÄvÀ£ÁUÀ®Ä CxÀªÁ £ÉÃªÀÄPÀªÁUÀ®Ä CxÀªÁ 
ªÀÄÄAzÀÄªÀgÉAiÀÄ®Ä C£ÀºÀðvÉ : 

 ¨ÁåAQ£À AiÀiÁªÀÅzÉÃ À̧zÀ̧ Àå£ÀÄ ¤zÉÃð±ÀPÀ£ÁV ZÀÄ£Á¬ÄvÀ£ÁUÀ®Ä CxÀªÁ 
£ÉÃªÀÄPÀªÁUÀ®Ä CxÀªÁ ªÀÄÄAzÀÄªÀgÉAiÀÄ®Ä – 

 
(13J) ºÉÆ À̧zÀÄ  
 
 
 
 
52. DISQUALIFICATION FOR BEING ELECTED OR 

APPOINTED OR CONTINUED AS A DIRECTOR : 
 No person shall be eligible for being elected or 

appointed or continued as  a director of the board of 
the bank, if he- 

(13a) New  

52. ¤zÉÃð±ÀPÀ£ÁV ZÀÄ£Á¬ÄvÀ£ÁUÀ®Ä CxÀªÁ £ÉÃªÀÄPÀªÁUÀ®Ä CxÀªÁ ªÀÄÄAzÀÄªÀgÉAiÀÄ®Ä 
C£ÀºÀðvÉ : 

 ¨ÁåAQ£À AiÀiÁªÀÅzÉÃ À̧zÀ̧ Àå£ÀÄ ¤zÉÃð±ÀPÀ£ÁV ZÀÄ£Á¬ÄvÀ£ÁUÀ®Ä CxÀªÁ 
£ÉÃªÀÄPÀªÁUÀ®Ä CxÀªÁ ªÀÄÄAzÀÄªÀgÉAiÀÄ®Ä – 

 
(13J)   PÀ®A30(2) CxÀªÁ PÀ®A30(6) gÀAvÉ gÀzÀÝwAiÀiÁzÀ AiÀiÁªÀÅzÉÃ À̧ºÀPÁgÀ À̧AWÀzÀ 
 ªÀÄAqÀ°AiÀÄ À̧zÀ̧ Àå£ÁVzÀÝgÉ CAvÀºÀ ªÀÄAqÀ° gÀzÀÝwAiÀiÁzÀ ¢£ÁAPÀ¢AzÀ MAzÀÄ ªÀµÀðzÀ  
CªÀ¢üAiÀÄªÀgÉUÉ  
  - C£ÀºÀð£ÁVgÀvÀPÀÌzÀÄÝ. 
 
52. DISQUALIFICATION FOR BEING ELECTED OR APPOINTED 

OR CONTINUED AS A DIRECTOR : 
 No person shall be eligible for being elected or appointed or 

continued as  a director of the board of the bank, if he- 
(13a)   is a member of the board of any co-operative society 

superseeded under Section 30 (2) or  Section 30(6) of the 
Act for a period of one year from the date of removal of 
such board; 
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55. ªÀÄAqÀ°AiÀÄ vÉgÀªÁzÀ ¸ÁÜ£ÀUÀ¼ÀÄ : 
(1) ªÀÄAqÀ°AiÀÄ G½zÀ ¥ÀzÁªÀ¢üAiÀÄÄ CzÀgÀ ªÀÄÆ® ¥ÀzÁªÀ¢üAiÀÄ 

CzsÀðQÌAvÀ ºÉZÀÄÑ EzÀÝgÉ, À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀªÀÅ ¤zÉÃð±ÀPÀgÀ 
¥ÀzÀzÀ°è£À AiÀiÁªÀÅzÉÃ SÁ° ¸ÁÜ£ÀªÀ£ÀÄß s̈ÀwðªÀiÁqÀ®Ä ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß 
£ÀqÉ¸ÀÄªÀ dªÁ¨ÁÝj ºÉÆA¢gÀvÀPÀÌzÀÄÝ. 

(2) ªÀÄAqÀ°AiÀÄ G½¢gÀÄªÀ ¥ÀzÁªÀ¢üAiÀÄÄ CzÀgÀ ªÀÄÆ® ¥ÀzÁªÀ¢üAiÀÄ 
CzsÀðQÌAvÀ PÀrªÉÄ EgÀÄªÀ°è AiÀiÁªÀ ªÀUÀðzÀ ¸ÀzÀ̧ ÀåjUÉ À̧A§AzsÀ¥ÀlÖAvÉ 
¸ÁÜ£ÀªÀÅ SÁ°AiÀiÁVzÉAiÉÆÃ CzÉÃ ªÀUÀðzÀ À̧zÀ̧ ÀågÀ ¥ÉÊQ À̧ºÀªÀÄvÀ¢AzÀ 
(co-option) £ÁªÀÄ¤zÉÃð±À£À ªÀiÁqÀÄªÀ ªÀÄÆ®PÀ ªÀÄAqÀ°AiÀÄ°è£À 
SÁ° ¸ÁÜ£ÀªÀ£ÀÄß ªÀÄAqÀ°AiÀÄÄ s̈Àwð ªÀiÁqÀ§ºÀÄzÀÄ. 

 
55. VACANCIES ON THE BOARD: 
(1) if the remaining term of office of the board is more than 

half of its original term, it shall be the responsibility of 
the co-operative election commission to conduct 
election to fillup any vacancy in the office of the director 
of the board. 

 
(2) if the remaining term of office of the board is less than 

half of its original term, the board may fillup casual 
vacancy of the board by nomination through co-option 
out of the same class of members in respect of which 
the casual vacancy has arisen. 

55. ªÀÄAqÀ°AiÀÄ vÉgÀªÁzÀ ¸ÁÜ£ÀUÀ¼ÀÄ :
(1) ªÀÄAqÀ°AiÀÄ G½zÀ ¥ÀzÁªÀ¢üAiÀÄÄ CzÀgÀ ªÀÄÆ® ¥ÀzÁªÀ¢üAiÀÄ CzsÀðQÌAvÀ ºÉZÀÄÑ  
         EzÀÝgÉ, ¸ÀºÀPÁgÀ ZÀÄ£ÁªÀuÁ ¥Áæ¢üPÁgÀªÀÅ ¤zÉÃð±ÀPÀgÀ ¥ÀzÀzÀ°è£À AiÀiÁªÀÅzÉÃ SÁ° 

¸ÁÜ£ÀªÀ£ÀÄß s̈ÀwðªÀiÁqÀ®Ä ZÀÄ£ÁªÀuÉAiÀÄ£ÀÄß £ÀqȨ́ ÀÄªÀ dªÁ¨ÁÝj ºÉÆA¢gÀvÀPÀÌzÀÄÝ. 
(2) ªÀÄAqÀ°AiÀÄ G½¢gÀÄªÀ ¥ÀzÁªÀ¢üAiÀÄÄ CzÀgÀ ªÀÄÆ® ¥ÀzÁªÀ¢üAiÀÄ CzsÀðQÌAvÀ 

PÀrªÉÄ EgÀÄªÀ°è AiÀiÁªÀ ªÀUÀðzÀ À̧zÀ̧ ÀåjUÉ À̧A§AzsÀ¥ÀlÖAvÉ ¸ÁÜ£ÀªÀÅ 
SÁ°AiÀiÁVzÉAiÉÆÃ CzÉÃ ªÀUÀðzÀ À̧zÀ̧ ÀågÀ ¥ÉÊQ À̧ºÀªÀÄvÀ¢AzÀ (co-option) 
£ÁªÀÄ¤zÉÃð±À£À ªÀiÁqÀÄªÀ ªÀÄÆ®PÀ ªÀÄAqÀ°AiÀÄ°è£À SÁ° ¸ÁÜ£ÀªÀ£ÀÄß 
ªÀÄAqÀ°AiÀÄÄªÀÄÆgÀÄ wAUÀ¼À M¼ÀUÁV s̈Àwð ªÀiÁqÀ§ºÀÄzÀÄ. vÀ¦àzÀ°è ¤§AzsÀPÀgÀÄ 
CAvÀºÀ SÁ° ¸ÁÜ£ÀUÀ¼À£ÀÄß £ÁªÀÄ ¤zÉÃð±À£À ªÀiÁqÀÄªÀ ªÀÄÆ®PÀ s̈Àwð ªÀiÁqÀvÀPÀÌzÀÄÝ. 

 

55. VACANCIES ON THE BOARD: 

(1)if the remaining term of office of the board is more than half of its 
original term, it shall be the responsibility of the co-operative 
election authority  to conduct election to fillup any vacancy in 
the office of the director of the board. 

(2) if the remaining term of office of the board is less than half of 
its original term, the board may fillup casual vacancy of the 
board by nomination through co-option out of the same class 
of members in respect of which the casual vacancy has arisen 
within three months of the date of occurrence of such 
vacancy failing which the Registrar shall fill upthe 
vacancy through nomination. 

 
56. ªÀÄAqÀ°AiÀÄ À̧zÀ¸ÀågÀ gÁfÃ£ÁªÉÄ :  
 ¨ÁåAQ£À ªÀÄAqÀ°AiÀÄ AiÀiÁªÀÅzÉÃ ¤zÉÃð±ÀPÀ£ÀÄ vÀ£Àß À̧zÀ̧ ÀåvÀéPÉÌ °TvÀªÁV 

gÁfÃ£ÁªÉÄ ¥ÀvÀæªÀ£ÀÄß ªÀÄÄRåPÁAiÀÄð¤ªÁðºÀPÀ¤UÉ ¸À°è¸À§ºÀÄzÀÄ. 
gÁfÃ£ÁªÉÄ PÉÆlÖ vÁjÃT¤AzÀ ºÀ¢£ÉÊzÀ£ÉÃ ¢£ÀzÀ ªÀÄÄPÁÛAiÀÄzÀ 
PÀÆqÀ¯ÉÃ D ¤zÉÃð±ÀPÀ£À gÁfÃ£ÁªÉÄAiÀÄÄ CAVÃPÀj¸À®ànÖzÉ JAzÀÄ 
s̈Á« À̧vÀPÀÌzÀÄÝ ºÁUÀÆ D ¸ÁÜ£ÀªÀÅ vÉgÀªÁVzÉ JAzÀÄ w½AiÀÄvÀPÀÌzÀÄÝ. 

 
 
56. RESIGNATION OF THE MEMBERS OF THE BOARD:  
 Any director of the board may submit his resignation in 

writing to the chief executive. If within fifteen days from 
the date of resignation, the resignation is not withdrawn 
in writing by the concerned director, then the said 
resignation shall be deemed to have been accepted 
immediately on the expiry of the fifteenth day and that 
post shall be deemed to have fallen vacant. 

56. ªÀÄAqÀ°AiÀÄ À̧zÀ̧ ÀågÀ gÁfÃ£ÁªÉÄ : 
 ¨ÁåAQ£À ªÀÄAqÀ°AiÀÄ AiÀiÁªÀÅzÉÃ ¤zÉÃð±ÀPÀ£ÀÄ CxÀªÁ ¥ÀzÁ¢üPÁjAiÀÄÄ vÀ£Àß 

¸ÁÜ£ÀPÉÌ gÁfÃ£ÁªÉÄ ¥ÀvÀæªÀ£ÀÄß°TvÀªÁVªÀÄÄRåPÁAiÀÄð¤ªÁðºÀPÀ¤UÉ ¸À°è¸À§ºÀÄzÀÄ. 
gÁfÃ£ÁªÉÄAiÀÄ£ÀÄß ªÀÄAqÀ°AiÀÄ CAvÀºÀ ¤zÉÃð±ÀPÀ CxÀªÁ ¥ÀzÁ¢üPÁj ºÀ¢£ÉÊzÀÄ 
¢£ÀzÀ M¼ÀUÁV °TvÀªÁV ªÁ¥À̧ ÀÄì ¥ÀqÉAiÀÄ¢zÀÝ°è, ºÀ¢£ÉÊzÀ£ÉÃAiÀÄ ¢£ÀzÀ 
ªÀÄÄPÁÛAiÀÄzÀ PÀÆqÀ̄ ÉÃ D ¤zÉÃð±ÀPÀ£À gÁfÃ£ÁªÉÄAiÀÄÄ CAVÃPÀj¸À®ànÖzÉ JAzÀÄ 
s̈Á« À̧vÀPÀÌzÀÄÝ ºÁUÀÆ D ¸ÁÜ£ÀªÀÅ vÉgÀªÁVzÉ JAzÀÄ w½AiÀÄvÀPÀÌzÀÄÝ. 

 
56. RESIGNATION OF THE MEMBERS OF THE BOARD  OR 

OFFICE-BEARER:  
Any director of the board   or an office-bearer may submit his  
resignation in writing to the chief executive. If within fifteen days from 
the date of resignation, the resignation is not withdrawn in writing by 
the concerned director/office-bearer, then the said resignation shall 
be deemed to have been accepted immediately on the expiry of the 
fifteenth day and that post shall be deemed to have  
fallen vacant.

59. ªÀÄAqÀ°AiÀÄ PÀvÀðªÀåUÀ¼ÀÄ ªÀÄvÀÄÛ C¢üPÁgÀUÀ¼ÀÄ : 
(3) ¥ÀÆªÉÇÃðPÀÛ C¢üPÁgÀUÀ¼À ¸ÁªÀiÁ£ÀåvÉUÉ ºÁ¤ E®èzÀAvÉ, CAxÀ 

C¢üPÁgÀUÀ¼ÀÄ ªÀÄvÀÄÛ PÀvÀðªÀåUÀ¼ÀÄ ªÀÄÄA¢£ÀªÀÅUÀ¼À£ÀÄß M¼ÀUÉÆArgÀvÀPÀÌzÀÄÝs:- 
 

(N) ¤AiÀÄªÀiÁ£ÀÄ¸ÁgÀ ¸ÁªÀiÁ£Àå ¸À̈ sÉAiÀÄ°è ªÀÄAdÆgÁzÀ 
DAiÀÄªÀåAiÀÄ CAzÁdÄUÀ½UÉ M¼À¥ÀlÄÖ ¨ÁåAQ£À PÉ® À̧PÁAiÀÄðUÀ¼À ¨sÁgÀ 
ªÀÄvÀÄÛ ªÀåªÀºÁgÀUÀ¼ÀÀ CUÀvÀåvÉUÀ¼À£ÀÄß ¥ÀjUÀtÂ¹ ¨ÁåAQ£À ¹§âA¢AiÀÄ 
ªÀÈAzÀ§®ªÀ£ÀÄß vÀvÀìA§AzsÀzÀ «zÁåºÀðvÉ, C£ÀÄ s̈ÀªÀUÀ¼À£ÀÄß 
¤zsÀðj¸ÀÄªÀÅzÀÄ; ¨ÁåAQ£À DyðPÀ ¥Àj¹Üw ªÀÄvÀÄÛ ¯Á s̈ÀzÁAiÀÄPÀvÉAiÀÄ£ÀÄß 
¥ÀjUÀtÂ¹ ¥Àæw GzÉÆåÃVUÉ PÉÆqÀ§ºÀÄzÁzÀ ªÉÃvÀ£À ±ÉæÃtÂ, vÀÄnÖ s̈ÀvÉå 
ªÀÄvÀÄÛ EvÀgÉ s̈ÀvÉåUÀ¼À£ÀÄß ¤UÀ¢¥Àr¸ÀÄªÀÅzÀÄ; 
 
 
(JPÉ) ªÀÄºÁªÀÄAqÀ¼ÀªÀÇ Ȩ́ÃjzÀAvÉ EvÀgÀ À̧ºÀPÁgÀ À̧AWÀUÀ½UÉ 
ªÀÄvÀÄÛ À̧AWÀ À̧A¸ÉÜUÀ½UÉ qÉ°UÉÃlÄUÀ¼À£ÀÄß £ÁªÀÄ¤zÉÃð±À£À ªÀiÁqÀÄªÀÅzÀÄ 
ªÀÄvÀÄÛ CªÀ±Àå«zÁÝUÀ ¸ÁªÀiÁ£Àå ¸À¨sÉUÀ¼À°è, À̧ªÉÄäÃ¼À£ÀUÀ¼À°è ªÀÄvÀÄÛ 
«ZÁgÀUÉÆÃ¶×UÀ¼À°è s̈ÁUÀªÀ» À̧®Ä qÉ°UÉÃlÄUÀ¼À£ÀÄß PÀ¼ÀÄ» À̧ÄªÀÅzÀÄ; 
 

 
(©E) (J) ºÉÆ¸ÀzÀÄ 
 
 

59. ªÀÄAqÀ°AiÀÄ PÀvÀðªÀåUÀ¼ÀÄ ªÀÄvÀÄÛ C¢üPÁgÀUÀ¼ÀÄ : 
(3) ¥ÀÆªÉÇÃðPÀÛ C¢üPÁgÀUÀ¼À ¸ÁªÀiÁ£ÀåvÉUÉ ºÁ¤ E®èzÀAvÉ, CAxÀ C¢üPÁgÀUÀ¼ÀÄ ªÀÄvÀÄÛ 

PÀvÀðªÀåUÀ¼ÀÄ ªÀÄÄA¢£ÀªÀÅUÀ¼À£ÀÄß M¼ÀUÉÆArgÀvÀPÀÌzÀÄÝs:- 
(N) ¤AiÀÄªÀiÁ£ÀÄ¸ÁgÀ ¸ÁªÀiÁ£Àå ¸À¨sÉAiÀÄ°è ªÀÄAdÆgÁzÀ DAiÀÄªÀåAiÀÄ 
CAzÁdÄUÀ½UÉ M¼À¥ÀlÄÖ ¨ÁåAQ£À PÉ® À̧PÁAiÀÄðUÀ¼À s̈ÁgÀ ªÀÄvÀÄÛ ªÀåªÀºÁgÀUÀ¼ÀÀ 
CUÀvÀåvÉUÀ¼À£ÀÄß ¥ÀjUÀtÂ¹ ¨ÁåAQ£À ¹§âA¢AiÀÄ ªÀÈAzÀ§®ªÀ£ÀÄß vÀvÀìA§AzsÀzÀ 
«zÁåºÀðvÉ, C£ÀÄ s̈ÀªÀUÀ¼À£ÀÄß s̈ÁgÀwÃAiÀÄ jdªïð ¨ÁåAPï ¤¢üðµÀÖ¥Àr¹zÀ 
«ÄwUÀ¼À£ÀÄß CxÀªÁ gÁ¶ÖçÃPÀÈvÀ ¨ÁåAPÀÄUÀ¼ÀÄ C¼ÀªÀr¹PÉÆArgÀÄªÀ ¥ÀzÀÝwUÀ¼À£ÀÄß, 
EªÀÅUÀ¼À C£ÀÄ¥À¹ÜwAiÀÄ°è ¤§AzsÀPÀgÀ ªÀiÁUÀð À̧ÆaUÀ½UÉ M¼À¥ÀlÄÖ ¤zsÀðj À̧ÄªÀÅzÀÄ; 
¨ÁåAQ£À DyðPÀ ¥Àj¹Üw ªÀÄvÀÄÛ ¯Á s̈ÀzÁAiÀÄPÀvÉAiÀÄ£ÀÄß ¥ÀjUÀtÂ¹ ¥Àæw 
GzÉÆåÃVUÉ PÉÆqÀ§ºÀÄzÁzÀ ªÉÃvÀ£À ±ÉæÃtÂ, vÀÄnÖ s̈ÀvÉå ªÀÄvÀÄÛ EvÀgÉ s̈ÀvÉåUÀ¼À£ÀÄß 
¤UÀ¢¥Àr À̧ÄªÀÅzÀÄ; 
 
(JPÉ) ªÀÄºÁªÀÄAqÀ¼ÀªÀÇ Ȩ́ÃjzÀAvÉ EvÀgÀ À̧ºÀPÁgÀ À̧AWÀUÀ½UÉ ªÀÄvÀÄÛ À̧AWÀ 
À̧A¸ÉÜUÀ½UÉ qÉ°UÉÃlÄUÀ¼À£ÀÄß £ÁªÀÄ¤zÉÃð±À£À ªÀiÁqÀÄªÀÅzÀÄ ªÀÄvÀÄÛ CªÀ±Àå«zÁÝUÀ 

¸ÁªÀiÁ£Àå À̧̈ sÉUÀ¼À°è, À̧ªÉÄäÃ¼À£ÀUÀ¼À°è ªÀÄvÀÄÛ «ZÁgÀUÉÆÃ¶×UÀ¼À°è s̈ÁUÀªÀ» À̧®Ä 
PÁAiÉÄÝ ªÀÄvÀÄÛ ¤AiÀÄªÀÄUÀ¼À°è£À CªÀPÁ±ÀUÀ¼ÀAvÉ qÉ°UÉÃlÄUÀ¼À£ÀÄß PÀ¼ÀÄ»¸ÀÄªÀÅzÀÄ; 

 
 
(©E) (J) ¨ÁåAQ£À ¤zÉÃð±ÀPÀgÀÄUÀ¼ÀÄ, ¥ÀzÁ¢üPÁjUÀ¼ÀÄ,¸ÀzÀ̧ ÀågÀÄUÀ¼ÀÄ ªÀÄvÀÄÛ £ËPÀgÀgÀÄ ¨ÁåAQ£À  
ªÉZÀÑzÀ°è ºÉÆgÀzÉÃ±ÀUÀ¼À ¥ÀæªÁ¸À PÉÊUÉÆ¼ÀÄîªÁUÀ ¤AiÀÄªÀÄUÀ¼À°è ¤UÀ¢ü¥Àr¹zÀAvÉ  
À̧PÁðgÀzÀ ¥ÀÆªÁð£ÀÄªÀÄw ¥ÀqÉAiÀÄvÀPÀÌzÀÄÝ.  
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59.  DUTIES AND POWERS OF THE BOARD 
(3)  Without prejudice to the generality of the foregoing, 

such powers and duties shall include the following: 
 

(o) to determine the cadre strength and the related 
education qualification and experience, subject to 
the budget allocation sanctioned by the general 
body and considering the work load and business 
requirements of the bank, and to determine the 
payscale, dearness allowance and other 
allowances admissible to each employee keeping 
in view the financial position and profitability of 
the bank; 

 
 
(ak) to nominate delegates to other cooperative 

societies including the federations, societies and 
associations and depute representatives 
delegates for participation in the general 
meetings, conferences and seminars when 
required; 

 
(be) (a)  New 
 

 
59. DUTIES AND POWERS OF THE BOARD : 
(3)  Without prejudice to the generality of the foregoing, such 

powers and duties shall include the following: 
 

 (o) to determine the cadre strength and the related 
education qualification and experience, subject to  limits 
specified by  Reserve Bank of India or method adopted 
by the nationalized banks, if no such guidelines are 
available, guidelines specified by the Registrarand 
budget allocation sanctioned by the general body and 
considering the work load and business requirements of the 
bank, and to determine the payscale, dearness allowance 
and other allowances admissible to each employee keeping 
in view the financial position and profitability of the bank; 
 
(ak) to nominate delegates to other co-operative societies 
including the federations, societies and associations and 
depute representatives delegates for participation in the 
general meetings, conferences and seminars when 
requiredas provided  for  under the Act and  the Rules; 
 

(be)(a) To obtain the prior approval of the Government for foreign 
tour of members, directors, office-bearers and 
employees of the bank at the expense of the bank 
as pricribed under the Rules. 

 
63. ªÀÄÄRåPÁAiÀÄð¤ªÁðºÀPÀ£À PÀvÀðªÀåUÀ¼ÀÄ ªÀÄvÀÄÛ C¢üPÁgÀUÀ¼ÀÄ : 
 ªÀÄÄRåPÁAiÀÄð¤ªÁðºÀPÀ£ÀÄ PÁAiÉÄÝAiÀÄ PÀ®A 29f ¥ÀæPÁgÀ 

ªÀÄAqÀ°¬ÄAzÀ £ÉÃªÀÄPÀªÁzÀ ¥ÀÆuÁðªÀ¢üAiÀÄ ªÉÃvÀ£À ¥ÀqÉAiÀÄÄªÀ 
¨ÁåAQ£À ªÀÄÄRåPÁAiÀÄð¤ªÀðºÀuÁ¢üPÁj ªÀÄvÀÄÛ ªÀÄÄRå 
DqÀ½vÁ¢üPÁjAiÀiÁVgÀvÀPÀÌzÀÄ. ªÀÄAqÀ°AiÀÄÄ DVAzÁUÉÎ ªÀ» À̧ÄªÀ 
PÀvÀðªÀåUÀ¼À eÉÆvÉUÉ, DvÀ£À PÀvÀðªÀå ªÀÄvÀÄÛ C¢üPÁgÀUÀ¼ÀÄ F PÉ¼ÀV£ÀAvÉ 
EgÀvÀPÀÌzÀÄÝ; 

(45) ªÀÄAqÀ°AiÀÄ ¥ÀzÁªÀ¢ü ªÀÄÄPÁÛAiÀÄªÁUÀÄªÀ ¢£ÁAPÀzÀ ¥ÀÆªÀðzÀ DgÀÄ 
wAUÀ¼À ªÉÆzÀ®Ä ¸ÀºÀPÁgÀ ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀPÉÌ w½¸ÀÄªÀÅzÀÄ, C®èzÉÃ 
AiÀiÁªÀÅzÉÃ PÁgÀt¢AzÀ ¤zÉÃð±ÀPÀ£À CxÀªÁ ¥ÀzÁ¢üPÁjAiÀÄ ¥ÀzÀzÀ°è 
DPÀ¹äPÀ SÁ° ¸ÁÜ£À GAmÁzÀ°è, CzÀ£ÀÄß vÀPÀët À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ 
DAiÉÆÃUÀPÉÌ w½ À̧ÄªÀÅzÀÄ.  PÀgÀqÀÄ CºÀð ªÀÄvÀzÁgÀgÀ ¥ÀnÖAiÀÄ 
vÀAiÀiÁjPÉAiÀÄÆ Ȩ́ÃjzÀAvÉ ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀPÉÌ ZÀÄ£ÁªÀuÉ £ÀqȨ́ À®Ä 
CUÀvÀåªÁzÀ J¯Áè £ÉgÀªÀÅ, ¸ÀºÁAiÀÄ ªÀÄvÀÄÛ À̧ºÀPÁgÀªÀ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ.  
CUÀvÀåªÁzÀ ¥ÀÄ¸ÀÛPÀUÀ¼À£ÀÄß ªÀÄvÀÄÛ zÁR¯ÉUÀ¼À£ÀÄß ZÀÄ£ÁªÀuÁ DAiÉÆÃUÀzÀ 
À̧ÆZÀ£É C£ÀÄ¸ÁgÀ DAiÉÆÃUÀPÉÌ CxÀªÁ DAiÉÆÃUÀªÀÅ ¥Áæ¢üPÀÈvÀUÉÆ½¸ÀÄªÀ 

C¢üPÁjUÉ MzÀV À̧ÄªÀÅzÀÄ; 
 
 
(48)     ºÉÆ¸ÀzÀÄ 
 
 
63. FUNCTIONS AND POWERS OF THE CHIEF EXECUTIVE : 
 
The Chief Executive shall be a full time paid Chief Executive 

Officer and Chief Administrative Officer of the bank 
appointed by the board as per Section 29G of the Act.   
In addition to the powers to be entrusted by the board 
from time to time the powers and functions of the Chief 
Exeuctive shall include he following he shall – 

 
  (45) inform co-operative election commission six 

months earlier to the date of expiry of the term office of 
the board, inform about the occurrence of any casual 
vacancy on any ground in the office of a director or an 
office bearer immediately on such occurrence, provide 
necessary assistance, aid and co-operation including 
preparation of a draft electoral roll to the co-operative 
election commission for conduct of elections and 
provide such records, books and documents either to 

63. ªÀÄÄRåPÁAiÀÄð¤ªÁðºÀPÀ£À PÀvÀðªÀåUÀ¼ÀÄ ªÀÄvÀÄÛ C¢üPÁgÀUÀ¼ÀÄ : 
 ªÀÄÄRåPÁAiÀÄð¤ªÁðºÀPÀ£ÀÄ CAVÃPÀÈvÀ «±Àé«zÁå®AiÀÄzÀ ¥ÀzÀ« 

¥ÀqÉ¢gÀÄªÀAvÀºÀ£ÁVzÀÄÝ, PÁAiÉÄÝAiÀÄ PÀ®A 29f ¥ÀæPÁgÀ ªÀÄAqÀ°¬ÄAzÀ 
£ÉÃªÀÄPÀªÁzÀ¥ÀÆuÁðªÀ¢üAiÀÄ ªÉÃvÀ£À ¥ÀqÉAiÀÄÄªÀ ¨ÁåAQ£À 
ªÀÄÄRåPÁAiÀÄð¤ªÀðºÀuÁ¢üPÁj ªÀÄvÀÄÛ ªÀÄÄRå DqÀ½vÁ¢üPÁjAiÀiÁVgÀvÀPÀÌzÀÄ. 
ªÀÄAqÀ°AiÀÄÄ DVAzÁUÉÎ ªÀ»¸ÀÄªÀ PÀvÀðªÀåUÀ¼À eÉÆvÉUÉ, DvÀ£À PÀvÀðªÀå ªÀÄvÀÄÛ 
C¢üPÁgÀUÀ¼ÀÄ F PÉ¼ÀV£ÀAvÉ EgÀvÀPÀÌzÀÄÝ; 

 
(45) ªÀÄAqÀ°AiÀÄ ¥ÀzÁªÀ¢ü ªÀÄÄPÁÛAiÀÄªÁUÀÄªÀ ¢£ÁAPÀzÀ ¥ÀÆªÀðzÀ DgÀÄ wAUÀ¼À 

ªÉÆzÀ®Ä ¸ÀºÀPÁgÀ ZÀÄ£ÁªÀuÁ ¥Áæ¢üPÁgÀPÉÌ w½ À̧ÄªÀÅzÀÄ, C®èzÉÃ AiÀiÁªÀÅzÉÃ 
PÁgÀt¢AzÀ ¤zÉÃð±ÀPÀ£À CxÀªÁ ¥ÀzÁ¢üPÁjAiÀÄ ¥ÀzÀzÀ°è DPÀ¹äPÀ SÁ° ¸ÁÜ£À 
GAmÁzÀ°è, CzÀ£ÀÄß vÀPÀët À̧ºÀPÁgÀ ZÀÄ£ÁªÀuÁ ¥Áæ¢üPÁgÀPÉÌ w½¸ÀÄªÀÅzÀÄ.  PÀgÀqÀÄ 
CºÀð ªÀÄvÀzÁgÀgÀ ¥ÀnÖAiÀÄ vÀAiÀiÁjPÉAiÀÄÆ Ȩ́ÃjzÀAvÉ ZÀÄ£ÁªÀuÁ ¥Áæ¢PÁgÀPÉÌ 
ZÀÄ£ÁªÀuÉ £ÀqȨ́ À®Ä CUÀvÀåªÁzÀ J¯Áè £ÉgÀªÀÅ, À̧ºÁAiÀÄ ªÀÄvÀÄÛ À̧ºÀPÁgÀªÀ£ÀÄß 
¤ÃqÀÄªÀÅzÀÄ.  CUÀvÀåªÁzÀ ¥ÀÄ À̧ÛPÀUÀ¼À£ÀÄß ªÀÄvÀÄÛ zÁR É̄UÀ¼À£ÀÄß ZÀÄ£ÁªÀuÁ 
¥Áæ¢üPÁgÀzÀ À̧ÆZÀ£É C£ÀÄ¸ÁgÀ ¥Áæ¢üPÁgÀPÉÌ CxÀªÁ ¥Áæ¢üPÁgÀªÀÅ ¥Áæ¢üPÀÈvÀUÉÆ½ À̧ÄªÀ 
C¢üPÁjUÉ MzÀV À̧ÄªÀÅzÀÄ; 

 
(48)  ªÀÄAqÀ°AiÀÄÄ PÁAiÉÄÝ, ¤AiÀÄªÀÄ ºÁUÀÆ G¥À¤AiÀÄªÀÄUÀ½UÉ «gÀÄzÀÞ PÉÊUÉÆAqÀ 

wÃªÀiÁð£ÀUÀ¼À£ÀÄß PÁAiÀÄðUÀvÀUÉÆ½ À̧vÀPÀÌzÀÝ®è ºÁUÀÆ F §UÉÎ ¤§AzsÀPÀjUÉ ªÀgÀ¢ 
ªÀiÁqÀvÀPÀÌzÀÄÝ. 

 
63. FUNCTIONS AND POWERS OF THE CHIEF EXECUTIVE : 
 
The Chief Executive shall be a full time paid Chief Executive Officer 

and Chief Administrative Officer of the bank having a degree 
from any recognized university, appointed by the board as 
per Section 29G of the Act,.   In addition to the powers to be 
entrusted by the board from time to time the powers and 
functions of the Chief Exeuctive shall include he following he 
shall - 

 (45) inform co-operative election authority six months earlier to 
the date of expiry of the term office of the board, inform about 
the occurrence of any casual vacancy on any ground in the 
office of a director or an office bearer immediately on such 
occurrence, provide necessary assistance, aid and co-
operation including preparation of a draft electoral roll to the 
co-operative election  authority  for conduct of elections and 
provide such records, books and documents either to the  co-
operative election authority  or to any other authority as 
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the commission or to any other authority as may be 
authorized by the commission as per the instructions of 
the election commission; 

 
( 48) New 
 

may be authorized by the  co-operative election  authortity as 
per the instructions of the election  co-operative election  
authority ;  

 
 
(48) not to carry out any decision of the board which contravenes 

the Act, Rule or bye-laws but report the same to 
Registrar. 

64. ¹§âA¢ §® ªÀÄvÀÄÛ £ËPÀgÀgÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼ÀÄ :- 
(2) ¹§âA¢ ªÀÈAzÀ§® ªÀÄvÀÄÛ £ËPÀgÀgÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼ÀÄ : ¸ÁªÀiÁ£Àå 

¸À̈ sÉAiÀÄ°è ªÀÄAdÆgÁzÀ DAiÀÄªÀåAiÀÄzÀ ºÀAaPÉUÉÆ¼À¥ÀlÄÖ, ¨ÁåAQ£À 
DqÀ½vÀ ªÀÄAqÀ°AiÀÄÄ- 
(J) ¨ÁåAQ£À PÉ®¸ÀzÀ MvÀÛqÀ ªÀÄvÀÄÛ ªÀåªÀºÁgÀzÀ CUÀvÀåvÉUÀ¼À£ÀÄß 

UÀªÀÄ£ÀzÀ°èlÄÖPÉÆAqÀÄ CzÀgÀ ¹§âA¢ ªÀÈAzÀ ªÀÄvÀÄÛ §®ªÀ£ÀÄß 
ªÀÄvÀÄÛ  

 
 
(©) ¨ÁåAQ£À DyðPÀ ¥Àj¹Üw, ¯Á¨sÀzÁAiÀÄPÀvÉ ªÀÄvÀÄÛ ªÀåªÀºÁgÀ 

C©üªÀÈ¢ÝUÀ¼À£ÀÄß DzsÀj¹ ¥Àæw ¹§âA¢UÉ PÁ®PÁ®PÉÌ 
PÉÆqÀ§ºÀÄzÁzÀ ªÉÃvÀ£À ±ÉæÃtÂ, vÀÄnÖ s̈ÀvÉå ªÀÄvÀÄÛ EvÀgÉ 
¨sÀvÉåUÀ¼À£ÀÄß - PÁ®PÁ®PÉÌ ¤zsÀðj¸ÀvÀPÀÌzÀÄÝ. 

¥ÀgÀAvÀÄ, ¹§âA¢ ªÀÈAzÀ §®zÀ UÉÆvÀÄÛ¥Àr À̧Ä«PÉ CxÀªÁ £ËPÀgÀgÀ ªÉÃvÀ£À ±ÉæÃtÂ, 
vÀÄnÖ s̈ÀvÉå ªÀÄvÀÄÛ EvÀgÉ s̈ÀvÉåUÀ¼À UÉÆvÀÄÛ¥Àr À̧Ä«PÉ CxÀªÁ ºÉZÀÑ¼ÀPÉÌ, ¸ÁªÀiÁ£Àå 
¸À¨sÉAiÀÄ°è ºÁdjzÀÝ ªÀÄvÀÄÛ NlÄ ªÀiÁrzÀ ªÀÄvÀzÁ£ÀzÀ ºÀPÀÄÌ¼Àî À̧zÀ̧ ÀågÀ 
§ºÀÄªÀÄvÀ¢AzÀ CAVÃPÀÈvÀªÁzÀ ¤tðAiÀÄzÀ ªÀÄÆ®PÀ ¸ÁªÀiÁ£Àå ¤PÁAiÀÄzÀ 
¥ÀÆªÁð£ÀÄªÉÆÃzÀ£ÉAiÀÄ£ÀÄß ¥ÀqÉAiÀÄvÀPÀÌzÀÄÝ. 
ªÀÄvÀÄÛ ¥ÀgÀAvÀÄ, ¨ÁåAQ£À DyðPÀ ¥Àj¹ÜwAiÀÄ£ÀÄß ªÀÄvÀÄÛ ¯Á s̈ÀzÁAiÀÄPÀvÉAiÀÄ£ÀÄß 
UÀªÀÄ£ÀzÀ°èlÄÖPÉÆAqÀÄ ªÀÄAqÀ°AiÀÄÄ £ËPÀgÀgÀ ªÉÃvÀ£À ±ÉæÃtÂ ªÀÄvÀÄÛ EvÀgÀ s̈ÀvÉåUÀ¼À£ÀÄß 
PÁ®PÁ®PÉÌ CAzÀgÉ, PÀ¤µÀÖ ¥ÀPÀë LzÀÄ ªÀµÀðUÀ½UÉÆªÉÄä ¥ÀjµÀÌj¸ÀvÀPÀÌzÀÄÝ  
C®èzÉÃ ¥ÀgÀAvÀÄ, ¨ÁåAQ£À DqÀ½vÀ ªÀÄAqÀ°AiÀÄÄ £ËPÀgÀjUÉ ¥ÁªÀw À̧ÄªÀ vÀÄnÖ 
s̈ÀvÉåAiÀÄ£ÀÄß ¥Àæw ªÀµÀð d£ÀªÀj wAUÀ¼À MAzÀ£ÉÃ ¢£À¢AzÀ ªÀÄvÀÄÛ dÄ¯ÉÊ wAUÀ¼À 

MAzÀ£ÉÃ ¢£À¢AzÀ ¥ÀjuÁªÀÄPÉÌ §gÀÄªÀAvÉ, gÁdå ¸ÀPÁðgÀªÀÅ vÀ£Àß £ËPÀgÀjUÉ 
ªÀÄAdÆgÀÄ ªÀiÁqÀÄªÀ vÀÄnÖ ¨sÀvÉåAiÀÄ zÀgÀªÀ£ÀÄß UÀªÀÄ£ÀzÀ°èlÄÖPÉÆAqÀÄ, 
¥ÀjµÀÌj¸ÀvÀPÀÌzÀÄÝ.  
C®èzÉÃ ¥ÀgÀAvÀÄ, »A¢£À ªÀµÀð¥ÀÆwð À̧ªÀÄ¥ÀðPÀªÁV ¸ÉÃªÉ À̧°è¹gÀÄªÀ ªÀÄvÀÄÛ 
AiÀiÁªÀÅzÉÃ UÀt£ÉgÀ»vÀ Ȩ́ÃªÁªÀ¢ü (Break-in-service) E®è¢gÀÄªÀ ¥Àæw £ËPÀgÀ¤UÉ 
ªÁ¶ðPÀ ªÉÃvÀ£À ºÉZÀÑ¼ÀªÀ£ÀÄß PÉÆqÀvÀPÀÌzÀÄÝ. MAzÀÄ ªÉÃ¼É Ȩ́ÃªÁ PÀrvÀ EzÀÝ°è, CµÀÄÖ 
CªÀ¢üAiÀÄ ªÀgÉUÉ DvÀ£ÀÄ ªÉÃvÀ£À ºÉZÀÑ¼ÀPÉÌ CºÀð£ÁVgÀvÀPÀÌzÀÝ®è.  
C®èzÉÃ ¥ÀgÀAvÀÄ, ¨ÁåAQ£À £ËPÀgÀgÀ ¹§âA¢ ªÉZÀÑªÀÅ ªÀµÁðAvÀåzÀ zÀÄrAiÀÄÄªÀ 
§AqÀªÁ¼ÀPÉÌ ºÉÆ°¹zÀ°è ±ÉÃPÀqÁ 2QÌAvÀ ºÉaÑgÀvÀPÀÌzÀÝ®è. 
«ªÀgÀuÉUÀ¼ÀÄ: F G¥À«¢üAiÀÄ GzÉÝÃ±ÀPÁÌV : 

(J) ‘¹§âA¢ ªÉZÀÑ’ JAzÀgÉ ¨ÁåAQ£À J¯Áè £ËPÀgÀgÀ ªÉÃvÀ£UÀ¼ÀÄ, 
vÀÄnÖ s̈ÀvÉå ªÀÄvÀÄÛ EvÀgÉ s̈ÀvÉåUÀ¼ÀÄ, ¥ÀæAiÀiÁt s̈ÀvÉåUÀ¼ÀÄ, gÀeÉ 
ªÉÃvÀ£À, UÁæöåZÀÄ¬Än, s̈À«µÀå¤¢ü, ªÀAwUÉUÀ¼ÀÄ ªÀÄvÀÄÛ CAxÀ 
EvÀgÉ À̧A§A¢üvÀ J¯Áè RZÀÄðUÀ¼ÀÄ. 

(©) “zÀÄrAiÀÄÄªÀ §AqÀªÁ¼À” JAzÀgÉ, PÀlÖqÀUÀ¼À°è ªÀÄvÀÄÛ EvÀgÉ 
¹ÜgÀ À̧évÀÄÛUÀ¼À°è vÉÆqÀV¹gÀÄªÀ ¤¢üUÀ¼À£ÀÄß ºÉÆgÀvÀÄ¥Àr¹, 
MlÄÖ ¥ÁªÀwAiÀiÁzÀ µÉÃgÀÄ §AqÀªÁ¼À, PÁ¬ÄÝlÖ ¤¢ü, EvÀgÉ 
¤¢üUÀ¼ÀÄ, oÉÃªÀtÂUÀ¼ÀÄ, ¥ÀqÉzÀ ¸Á®UÀ¼ÀÄ ªÀÄvÀÄÛ 
«vÀgÀuÉAiÀiÁUÀzÀ ¯Á s̈ÀUÀ¼ÀÄ. 

64. CADRE STRENGTH AND PAY SCALES OF THE 
EMPLOYEES :- 

(2) Strength of Establishment and pay scales of the employees : 
Subject to the budget allotment sanctioned in the general  
meeting, the board  shall from time to time determine  
(a) the cadre and strength of the establishment of the bank   
keeping in view  its work load and the business requirements,  
and  
 
 
(b) the scale of pay, dearness allowance and other allowances  
admissible from time to time to each employee of the  
establishment thereof with reference to the financial position,  
business development and profitability of the bank. 
 
Provided that prior approval of the general body by a resolution  

64. ¹§âA¢ §® ªÀÄvÀÄÛ £ËPÀgÀgÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼ÀÄ :- 
(2) ¹§âA¢ ªÀÈAzÀ§® ªÀÄvÀÄÛ £ËPÀgÀgÀ ªÉÃvÀ£À ±ÉæÃtÂUÀ¼ÀÄ : ¸ÁªÀiÁ£Àå ¸À̈ sÉAiÀÄ°è 

ªÀÄAdÆgÁzÀ DAiÀÄªÀåAiÀÄzÀ ºÀAaPÉUÉÆ¼À¥ÀlÄÖ, ¨ÁåAQ£À DqÀ½vÀ ªÀÄAqÀ°AiÀÄÄ- 
 

(J) ¨ÁåAQ£À PÉ® À̧zÀ MvÀÛqÀ ªÀÄvÀÄÛ ªÀåªÀºÁgÀzÀ CUÀvÀåvÉUÀ¼À£ÀÄß 
UÀªÀÄ£ÀzÀ°èlÄÖPÉÆAqÀÄ ¨ÁgÀwÃAiÀÄ jdªïð ¨ÁåAPï ¤¢ðµÀÖ¥Àr¹zÀ «ÄwUÀ¼À£ÀÄß 
CxÀªÁ gÁ¶ÖçÃPÀÈvÀ ¨ÁåAPÀÄUÀ¼ÀÄ C¼ÀªÀr¹PÉÆArgÀÄªÀ ¥ÀzÀÝwUÀ¼ÀÄ, EªÀÅUÀ¼À 
C£ÀÄ¥À¹ÜwAiÀÄ°è ¤§AzsÀPÀgÀ ªÀiÁUÀð À̧ÆaUÀ½UÉ M¼À¥ÀlÄÖ CzÀgÀ ¹§âA¢ ªÀÈAzÀ 
ªÀÄvÀÄÛ §®ªÀ£ÀÄß ªÀÄvÀÄÛ  
(©)  ¨ÁåAQ£À DyðPÀ ¥Àj¹Üw, ¯Á s̈ÀzÁAiÀÄPÀvÉ ªÀÄvÀÄÛ ªÀåªÀºÁgÀ C©üªÀÈ¢ÝUÀ¼À£ÀÄß 
DzsÀj¹ ¥Àæw ¹§âA¢UÉ PÁ®PÁ®PÉÌ PÉÆqÀ§ºÀÄzÁzÀ ªÉÃvÀ£À ±ÉæÃtÂ, vÀÄnÖ ¨sÀvÉå 
ªÀÄvÀÄÛ EvÀgÉ s̈ÀvÉåUÀ¼À£ÀÄß - PÁ®PÁ®PÉÌ ¤zsÀðj¸ÀvÀPÀÌzÀÄÝ. 

 
¥ÀgÀAvÀÄ, ¹§âA¢ ªÀÈAzÀ §®zÀ UÉÆvÀÄÛ¥Àr À̧Ä«PÉ CxÀªÁ £ËPÀgÀgÀ ªÉÃvÀ£À ±ÉæÃtÂ, vÀÄnÖ s̈ÀvÉå 
ªÀÄvÀÄÛ EvÀgÉ s̈ÀvÉåUÀ¼À UÉÆvÀÄÛ¥Àr À̧Ä«PÉ CxÀªÁ ºÉZÀÑ¼ÀPÉÌ, ¸ÁªÀiÁ£Àå À̧̈ sÉAiÀÄ°è ºÁdjzÀÝ ªÀÄvÀÄÛ 
NlÄ ªÀiÁrzÀ ªÀÄvÀzÁ£ÀzÀ ºÀPÀÄÌ¼Àî À̧zÀ̧ ÀågÀ §ºÀÄªÀÄvÀ¢AzÀ CAVÃPÀÈvÀªÁzÀ ¤tðAiÀÄzÀ 
ªÀÄÆ®PÀ ¸ÁªÀiÁ£Àå ¤PÁAiÀÄzÀ ¥ÀÆªÁð£ÀÄªÉÆÃzÀ£ÉAiÀÄ£ÀÄß ¥ÀqÉAiÀÄvÀPÀÌzÀÄÝ. 
 
ªÀÄvÀÄÛ ¥ÀgÀAvÀÄ, ¨ÁåAQ£À DyðPÀ ¥Àj¹ÜwAiÀÄ£ÀÄß ªÀÄvÀÄÛ ¯Á s̈ÀzÁAiÀÄPÀvÉAiÀÄ£ÀÄß 
UÀªÀÄ£ÀzÀ°èlÄÖPÉÆAqÀÄ ªÀÄAqÀ°AiÀÄÄ £ËPÀgÀgÀ ªÉÃvÀ£À ±ÉæÃtÂ ªÀÄvÀÄÛ EvÀgÀ s̈ÀvÉåUÀ¼À£ÀÄß 
PÁ®PÁ®PÉÌ CAzÀgÉ, PÀ¤µÀÖ ¥ÀPÀë LzÀÄ ªÀµÀðUÀ½UÉÆªÉÄä ¥ÀjµÀÌj¸ÀvÀPÀÌzÀÄÝ  
C®èzÉÃ ¥ÀgÀAvÀÄ, ¨ÁåAQ£À DqÀ½vÀ ªÀÄAqÀ°AiÀÄÄ £ËPÀgÀjUÉ ¥ÁªÀw¸ÀÄªÀ vÀÄnÖ s̈ÀvÉåAiÀÄ£ÀÄß ¥Àæw 
ªÀµÀð d£ÀªÀj wAUÀ¼À MAzÀ£ÉÃ ¢£À¢AzÀ ªÀÄvÀÄÛ dÄ¯ÉÊ wAUÀ¼À MAzÀ£ÉÃ ¢£À¢AzÀ 
¥ÀjuÁªÀÄPÉÌ §gÀÄªÀAvÉ, gÁdå À̧PÁðgÀªÀÅ vÀ£Àß £ËPÀgÀjUÉ ªÀÄAdÆgÀÄ ªÀiÁqÀÄªÀ vÀÄnÖ ¨sÀvÉåAiÀÄ 
zÀgÀªÀ£ÀÄß UÀªÀÄ£ÀzÀ°èlÄÖPÉÆAqÀÄ, ¥ÀjµÀÌj À̧vÀPÀÌzÀÄÝ.  
 
C®èzÉÃ ¥ÀgÀAvÀÄ, »A¢£À ªÀµÀð¥ÀÆwð À̧ªÀÄ¥ÀðPÀªÁV ¸ÉÃªÉ ¸À°è¹gÀÄªÀ ªÀÄvÀÄÛ AiÀiÁªÀÅzÉÃ 
UÀt£ÉgÀ»vÀ Ȩ́ÃªÁªÀ¢ü (Break-in-service) E®è¢gÀÄªÀ ¥Àæw £ËPÀgÀ¤UÉ ªÁ¶ðPÀ ªÉÃvÀ£À 
ºÉZÀÑ¼ÀªÀ£ÀÄß PÉÆqÀvÀPÀÌzÀÄÝ. MAzÀÄ ªÉÃ¼É ¸ÉÃªÁ PÀrvÀ EzÀÝ°è, CµÀÄÖ CªÀ¢üAiÀÄ ªÀgÉUÉ DvÀ£ÀÄ 
ªÉÃvÀ£À ºÉZÀÑ¼ÀPÉÌ CºÀð£ÁVgÀvÀPÀÌzÀÝ®è.  
C®èzÉÃ ¥ÀgÀAvÀÄ, ¨ÁåAQ£À £ËPÀgÀgÀ ¹§âA¢ ªÉZÀÑªÀÅ ªÀµÁðAvÀåzÀ zÀÄrAiÀÄÄªÀ §AqÀªÁ¼ÀPÉÌ 
ºÉÆ°¹zÀ°è ±ÉÃPÀqÁ 2QÌAvÀ ºÉaÑgÀvÀPÀÌzÀÝ®è. 
«ªÀgÀuÉUÀ¼ÀÄ: F G¥À«¢üAiÀÄ GzÉÝÃ±ÀPÁÌV : 

(J) ‘¹§âA¢ ªÉZÀÑ’ JAzÀgÉ, ¨ÁåAQ£À J¯Áè £ËPÀgÀgÀ ªÉÃvÀ£UÀ¼ÀÄ, vÀÄnÖ 
¨sÀvÉå ªÀÄvÀÄÛ EvÀgÉ s̈ÀvÉåUÀ¼ÀÄ, ¥ÀæAiÀiÁt s̈ÀvÉåUÀ¼ÀÄ, gÀeÉ ªÉÃvÀ£À, UÁæöåZÀÄ¬Än, 
¨sÀ«µÀå¤¢ü, ªÀAwUÉUÀ¼ÀÄ ªÀÄvÀÄÛ CAxÀ EvÀgÉ À̧A§A¢üvÀ J¯Áè RZÀÄðUÀ¼ÀÄ. 
 
(©) “zÀÄrAiÀÄÄªÀ §AqÀªÁ¼À” JAzÀgÉ, PÀlÖqÀUÀ¼À°è ªÀÄvÀÄÛ EvÀgÉ ¹ÜgÀ 
À̧évÀÄÛUÀ¼À°è vÉÆqÀV¹gÀÄªÀ ¤¢üUÀ¼À£ÀÄß ºÉÆgÀvÀÄ¥Àr¹, MlÄÖ ¥ÁªÀwAiÀiÁzÀ µÉÃgÀÄ 

§AqÀªÁ¼À, PÁ¬ÄÝlÖ ¤¢ü, EvÀgÉ ¤¢üUÀ¼ÀÄ, oÉÃªÀtÂUÀ¼ÀÄ, ¥ÀqÉzÀ ¸Á®UÀ¼ÀÄ ªÀÄvÀÄÛ 
«vÀgÀuÉAiÀiÁUÀzÀ ¯Á¨sÀUÀ¼ÀÄ.  
 

64. CADRE STRENGTH AND PAY SCALES OF THE EMPLOYEES :- 
 
(2) Strength of Establishment and pay scales of the employees : 
Subject to the budget allotment sanctioned in the general meeting, the  
board  shall from time to time determine  
(a) the cadre and strength of the establishment of the bank  keeping in  
view  its work load and the business requirements, subject to limits 
specified by Reserve Bank of India or method adopted by the  
nationalized banks, if no such guidelines are available, guidelines  
specified by the Registrar, and  
(b) the scale of pay, dearness allowance and other allowances  
admissible from time to time to each employee of the establishment  
thereof with reference to the financial position, business development  
and profitability of the bank. 
 
Provided that prior approval of the general body by a resolution adopted  
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adopted by a majority of the members with right to vote present  
and voting at its general meeting shall be obtained for any such  
determination of the cadre strength of the establishment or  
determination of or increase in the scale of pay, the dearness and  
other allowances admissible to each employee. 
 
Provided further that, the pay scales, dearness allowances and  
other allowances admissible to the employees shall be revised  
periodically at least once in five years taking into consideration  
the financial position of the bank. 
 
Provided also that, every employee shall be given an annual  
increment of pay if his service during the preceding year was  
satisfactory and without any break or blemish; 
 
Provided also that, the dearness allowance payable to the  
employees shall be revised on the 1st day of January and the 1st  

day of July every year, keeping in view the rates of dearness  
allowance sanctioned by the State Government to its employees.  
 
Provided also that, the ratio of establishment expenditure shall  
not exceed two percent of the working capital as at the end of the  
preceeding year.   
 
Explanations – For the purpose of this bye-law –  

a) Establishment expenditure means all expenses on salary, 
dearness and other allowances, travelling expenses; leave 
salary, gratuity, provident fund contributions and such other 
related expenses of all the employees of the bank. 

b) Working capital means total of paid up share capital, reserve 
fund, other funds, deposits, borrowings and un appropriated 
profits of the bank excluding the funds invested in the 
buildings and other fixed assets; 

 

by a majority of the members with right to vote present and voting at  
its general meeting shall be obtained for any such determination of the  
cadre strength of the establishment or determination of or increase in  
the scale of pay, the dearness and other allowances admissible to each  
employee. 
 
Provided further that, the pay scales, dearness allowances and other  
allowances admissible to the employees shall be revised periodically  
at least once in five years taking into consideration the financial  
position of the bank. 
 
Provided also that, every employee shall be given an annual increment  
of pay if his service during the preceding year was satisfactory and  
without any break or blemish; 
 
Provided also that, the dearness allowance payable to the employees  
shall be revised on the 1st day of January and the 1st day of July every  
year, keeping in view the rates of dearness allowance sanctioned by the  
State Government to its employees.  
 
Provided also that, the ratio of establishment expenditure shall not  
exceed two percent of the working capital as at the end of the  
preceeding year.   
 
Explanations – For the purpose of this bye-law –  

a) Establishment expenditure means all expenses on salary, 
dearness and other allowances, travelling expenses; leave 
salary, gratuity, provident fund contributions and such other 
related expenses of all the employees of the bank. 

 
b) Working capital means total of paid up share capital, reserve 

fund, other funds, deposits, borrowings and un appropriated 
profits of the bank excluding the funds invested in the 
buildings and other fixed assets; 

 
65. £ËPÀgÀgÀ Ȩ́ÃªÁ µÀgÀvÀÄÛUÀ¼ÀÄ :- 
(1) £ÉÃgÀ £ÉÃªÀÄPÁw : 

(J) ¨ÁåAQ£À DqÀ½vÀ ªÀÄAqÀ°AiÀÄÄ, ¨ÁåAQ£À PÁAiÀÄðPÉëÃvÀæzÀ°è 
ºÉaÑ£À ¥ÀjZÀ®£ÉAiÀÄ£ÀÄß¼Àî MAzÀÄ PÀ£ÀßqÀ ¥ÀwæPÉAiÀÄ£ÀÄß M¼ÀUÉÆAqÀAvÉ 
JgÀqÀÄ ªÁvÁð¥ÀwæPÉUÀ¼À°è C¢ü̧ ÀÆa¹ CºÀð C s̈ÀåyðUÀ½AzÀ 
CfðUÀ¼À£ÀÄß  DºÁé¤¹ C s̈ÀåyðUÀ¼À °TvÀ ¥ÀjÃPÉë, À̧ºÀd±ÀQÛ 
(aptitude) ¥ÀjÃPÉë ªÀÄvÀÄÛ À̧AzÀ±Àð£ÀUÀ¼À£ÀÄß¼Àî MAzÀÄ ¥ÁgÀzÀ±ÀðPÀ 
¥ÀæQæAiÉÄAiÀÄ£ÀÄß C£ÀÄ À̧j¹ AiÀiÁªÀÅzÉÃ ºÀÄzÉÝAiÀÄ£ÀÄß £ÉÃgÀ £ÉÃªÀÄPÁw¬ÄAzÀ 
s̈Àwð ªÀiÁqÀvÀPÀÌzÀÄÝ. £ÉÃªÀÄPÁwAiÀÄ°è ¥ÁgÀzÀ±ÀðPÀvÉ, ªÀÈwÛ¥ÀgÀvÉ ªÀÄvÀÄÛ 

ªÀ̧ ÀÄÛ¤µÀ×vÉAiÀÄ£ÀÄß PÁ¥ÁqÀÄªÀ zÀÈ¶Ö¬ÄAzÀ DqÀ½vÀ ªÀÄAqÀ°AiÀÄÄ °TvÀ 
¥ÀjÃPÉëAiÀÄ£ÀÄß ¥ÀæQæAiÉÄAiÀÄ£ÀÄß PÀ£ÁðlPÀ ¥ÀjÃPÁë ¥Áæ¢üPÁgÀ, s̈ÁgÀwÃAiÀÄ 
ªÀåªÀ̧ ÁÜ¥À£Á À̧A Ȩ́Ü, DyðPÀ ªÀÄvÀÄÛ ¸ÁªÀiÁfPÀ §zÀ̄ ÁªÀuÁ ¸ÀA Ȩ́Ü, 
É̈AUÀ¼ÀÆgÀÄ EvÁå¢ ¨ÁºÀå ¥Àæw¶×vÀ À̧A¸ÉÜUÉ ªÀ» À̧vÀPÀÌzÀÄÝ ¥ÀgÀAvÀÄ, F 

¤§ðAzsÀªÀÅ- 
(i) À̧PÁðgÀ¢AzÀ CxÀªÁ ªÁtÂdå ¨ÁåAQ¤AzÀ CxÀªÁ 
EvÀgÀ G£ÀßvÀ À̧ºÀPÁgÀ ¨ÁåAQ¤AzÀ CxÀªÁ ¨ÁåAQAUï PÉëÃvÀæPÉÌ 
À̧A§AzsÀ¥ÀlÖ AiÀiÁªÀÅzÉÃ ¥Àæw¶ÖvÀ À̧A Ȩ́Ü¬ÄAzÀ JgÀªÀ®Ä 

¸ÉÃªÉAiÀÄ DzsÁgÀzÀ ªÉÄÃ É̄ ªÀiÁqÀÄªÀ £ÉÃªÀÄPÀ; 
(ii) F ¤AiÀÄªÀÄUÀ¼À°è w½¹gÀÄªÀ ªÀiÁUÀð À̧ÆaUÀ¼À£ÀéAiÀÄ 
C£ÀÄPÀA¥ÀzÀ DzsÁgÀzÀ ªÉÄÃ É̄  AiÀiÁªÀÅzÉÃ ºÀÄzÉÝUÉ ªÀiÁqÀÄªÀ 
£ÉÃªÀÄPÀ; 
(iii) jf¸ÁÖçgÀ£ÀÄ C£ÀÄªÉÆÃ¢ À̧ÄªÀ ¥Àæw¶×vÀ ¸ÀA Ȩ́ÜUÀ¼À°è 
PÁåA¥À̧ ï ¥ÉèÃ¸ïªÉÄAmï ªÀÄÆ®PÀ AiÀiÁªÀÅzÉ ºÀÄzÉÝUÉ ªÀiÁqÀÄªÀ 
£ÉÃªÀÄPÀ; 
(iv) ¨ÁåAQ£À vÀÄvÁðzÀ/ CvÀåUÀvÀåªÁzÀ Ȩ́ÃªÉUÉ UÀÄwÛUÉ 
DzsÁgÀzÀÀ ªÉÄÃ É̄ ªÀÄqÀÄªÀ £ÉÃªÀÄPÀ; - UÀ½UÉ C£Àé¬Ä À̧vÀPÀÌzÀÝ®è.  
 
 

(©) ¨ÁåAQ£À PÁAiÀÄð¤ªÁðºÀPÀ À̧«ÄwAiÀÄÄ CUÀvÀå«zÁÝUÀ 
£ÉÃªÀÄPÁw ¸À«ÄwAiÉÄAzÀÄ PÁAiÀÄð¤ªÀð» À̧vÀPÀÌzÀÄÝ; 

 

65. £ËPÀgÀgÀ Ȩ́ÃªÁ µÀgÀvÀÄÛUÀ¼ÀÄ :-
(1) £ÉÃgÀ £ÉÃªÀÄPÁw : 
(J)      ¨ÁåAQ£À DqÀ½vÀ ªÀÄAqÀ°AiÀÄÄ, ¨ÁåAQ£À PÁAiÀÄðPÉëÃvÀæzÀ°è ºÉaÑ£À 
¥ÀjZÀ®£ÉAiÀÄ£ÀÄß¼Àî  MAzÀÄ PÀ£ÀßqÀ ¥ÀwæPÉAiÀÄ£ÀÄß M¼ÀUÉÆAqÀAvÉ JgÀqÀÄ ªÁvÁð¥ÀwæPÉUÀ¼À°è 
C¢ü̧ ÀÆa¹ CºÀð C s̈ÀåyðUÀ½AzÀ CfðUÀ¼À£ÀÄß DºÁé¤¹ C s̈ÀåyðUÀ¼À °TvÀ ¥ÀjÃPÉë, ÀºÀd±ÀQÛ 
(aptitude) ¥ÀjÃPÉë ªÀÄvÀÄÛ À̧AzÀ±Àð£ÀUÀ¼À£ÀÄß¼Àî MAzÀÄ ¥ÁgÀzÀ±ÀðPÀ ¥ÀæQæAiÉÄAiÀÄ£ÀÄß C£ÀÄ À̧j¹ 
AiÀiÁªÀÅzÉÃ ºÀÄzÉÝAiÀÄ£ÀÄß £ÉÃgÀ £ÉÃªÀÄPÁw¬ÄAzÀ ¨sÀwð ªÀiÁqÀvÀPÀÌzÀÄÝ. £ÉÃªÀÄPÁwAiÀÄ°è 
¥ÁgÀzÀ±ÀðPÀvÉ, ªÀÈwÛ¥ÀgÀvÉ ªÀÄvÀÄÛ ªÀ̧ ÀÄÛ¤µÀ×vÉAiÀÄ£ÀÄß PÁ¥ÁqÀÄªÀ zÀÈ¶Ö¬ÄAzÀ DqÀ½vÀ 
ªÀÄAqÀ°AiÀÄÄ °TvÀ ¥ÀjÃPÉëAiÀÄ£ÀÄß £ÀqȨ́ ÀÄªÀ ¥ÀæQæAiÉÄAiÀÄ£ÀÄß PÀ£ÁðlPÀ ¥ÀjÃPÁë ¥Áæ¢üPÁgÀ, 
s̈ÁgÀwÃAiÀÄ ªÀåªÀ̧ ÁÜ¥À£Á À̧A¸ÉÜ, DyðPÀ ªÀÄvÀÄÛ  ¸ÁªÀiÁfPÀ §zÀ̄ ÁªÀuÁ À̧A Ȩ́Ü, ¨ÉAUÀ¼ÀÆgÀÄ 

EvÁå¢ ¨ÁºÀå ¥Àæw¶×vÀ ¸ÀA Ȩ́ÜUÉ  ªÀ»¸ÀvÀPÀÌzÀÄÝ ¥ÀgÀAvÀÄ, F ¤§ðAzsÀªÀÅ- 
 
 
(i)¸ÀPÁðgÀ¢AzÀ CxÀªÁ ªÁtÂdå ¨ÁåAQ¤AzÀ CxÀªÁ EvÀgÀ G£ÀßvÀ À̧ºÀPÁgÀ ¨ÁåAQ¤AzÀ 
CxÀªÁ ¨ÁåAQAUï PÉëÃvÀæPÉÌ ¸ÀA§AzsÀ¥ÀlÖ AiÀiÁªÀÅzÉÃ ¥Àæw¶ÖvÀ  À̧A¸ÉÜ¬ÄAzÀ JgÀªÀ®Ä Ȩ́ÃªÉAiÀÄ 
DzsÁgÀzÀ ªÉÄÃ¯É ªÀiÁqÀÄªÀ £ÉÃªÀÄPÀ; 
 
(ii)F ¤AiÀÄªÀÄUÀ¼À°è w½¹gÀÄªÀ ªÀiÁUÀð À̧ÆaUÀ¼À£ÀéAiÀÄ C£ÀÄPÀA¥ÀzÀ DzsÁgÀzÀ ªÉÄÃ É̄  
AiÀiÁªÀÅzÉÃ ºÀÄzÉÝUÉ ªÀiÁqÀÄªÀ £ÉÃªÀÄPÀ; 
 
 
 
(iii)jf¸ÁÖçgÀ£ÀÄ C£ÀÄªÉÆÃ¢ À̧ÄªÀ ¥Àæw¶×vÀ À̧A Ȩ́ÜUÀ¼À°è PÁåA¥À̧ ï ¥ÉèÃ¸ïªÉÄAmï  ªÀÄÆ®PÀ 
AiÀiÁªÀÅzÉ ºÀÄzÉÝUÉ ªÀiÁqÀÄªÀ £ÉÃªÀÄPÀ; 
 
(iv)¨ÁåAQ£À vÀÄvÁðzÀ/ CvÀåUÀvÀåªÁzÀ Ȩ́ÃªÉUÉ ¸ÁªÀiÁ£ÀåªÁV ºÀ£ÉÆßAzÀÄ wAUÀ¼À  
CªÀ¢üUÉ «ÄÃgÀzÀAv É UÀÄwÛUÉ DzsÁgÀzÀÀ ªÉÄÃ É̄ ªÀiÁqÀÄªÀ £ÉÃªÀÄPÀUÀ½UÉ  C£Àé¬Ä À̧vÀPÀÌzÀÝ®è. 
 
(©)£ÉÃgÀ£ÉÃªÀÄPÁw ªÀiÁqÀÄªÀ ¸À®ÄªÁV CzsÀåPÀëgÀÄ, M§â ªÀÄAqÀ°AiÀÄ ¤zÉÃð±ÀPÀgÀÄ,¤§AzsÀPÀgÀÄ  CxÀªÁ 
CªÀgÀ £Á«Ä¤ ªÀÄAqÀ°¬ÄAzÀ £ÁªÀÄPÀgÀtUÉÆAqÀ À̧ºÀPÁgÀ ªÀÄvÀÄÛ ¨ÁåAQAUï PÉëÃvÀæzÀ°è C£ÀÄ s̈ÀªÀ 
ºÉÆA¢zÀ M§â vÀdÕ ªÀÄvÀÄÛ ªÀÄÄRåPÁAiÀÄð¤ªÀðºÀuÁ¢üPÁj EªÀgÀ£ÉÆß¼ÀUÉÆAqÀ LzÀÄ d£ÀgÀ À̧«Äw 
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65. CONDITIONS OF SERVICE OF THE EMPLOYEES OF 

THE BANK :- 
((1) Appointment by direct recruitment –  
 
(a) The board of the bank shall follow a transparent procedure  like 
conducting a written test, an aptitude test and an interview of the 
candidates for making an appointment to any post by direct 
recruitment. The board shall call for applications from  the eligible 
candidates by notifying the same in two news papers of which one 
shall be in Kannada having wider circulation in the area of operation 
of the bank. The board shall entrust the entire of the procees of 
conductly written test to Karnataka Examination authority, Indian 
institute of management, Institute of Social and economic change and  
such other external reputed institution, in the interest of ensuring 
transparency, professionalism and objectivity in recruitment.  
Provided that this restriction shall not apply:- 
(i) to the appointment of an officer whose services have been 
lent by the Government or any commercial bank or any other 
 higher co-operavtive bank or any other reputed institution  
related to the banking field; 
(ii) to the filling up of a post on  compassionate grounds; 
(iii) to the filling up of a post through campus placement in 
reputed management institutions approved by the Registrar. 
(iv)  to an appointment on contract basis in the exigency of service  
of the bank. 
 
 
(b) The excutive committee shall function as the recruitment 
Committee when ever the need for recruitment arises.  
 

EgÀvÀPÀÌzÀÄÝ. CzsÀåPÀëgÀÄ À̧zÀj À̧«ÄwAiÀÄ CzsÀåPÀëvÉ ªÀ» À̧vÀPÀÌzÀÄÝ ªÀÄvÀÄÛ ªÀÄÄRåPÁAiÀÄð¤ªÀðºÀuÁ¢üPÁj 
À̧zÀj À̧«ÄwAiÀÄ PÁAiÀÄðzÀ²ðAiÀiÁV PÁAiÀÄð¤ªÀð» À̧ÄvÁÛgÉ. F À̧̈ sÉUÀ½UÉ PÉÆÃgÀA ªÀÄÆgÀÄ d£À 

DVgÀvÀPÀÌzÀÄÝ. 
 
65. CONDITIONS OF SERVICE OF THE EMPLOYEES OF THE 
BANK :- 

(1) Appointment by direct recruitment –  
(a) : Theboard of the bank shall follow a transparent procedure like 
conducting a written test, an aptitude test and an interview of the candidates 
for making an appointment to any post by direct recruitment. The board shall 
call for applications from the eligible candidates by notifying the same in two 
news papers of which one shall be in Kannada having wider circulation in the 
area of operation of the bank. The board shall entrust the entire of the procees 
of conductly written test to Karnataka Examination authority, Indian institute 
of management, Institute of Social and economic change and such other 
external reputed institution, in the interest of ensuring transparency, 
professionalism and objectivity in recruitment.   
 
Provided that this restriction shall not apply:- 
(i) to the appointment of an officer whose services have been lent by 

the Government or any commercial bank or any other higher co-
operavtive bank or any other reputed institution related to the 
banking field; 

(ii)          to the filling up of a post on  compassionate grounds; 
(iii)         to the filling up of a post through campus placement in reputed  
Management institutions approved by the Registrar. 
(iv)  to an appointment on contract basis in the exigency of service  
of the bank for a perod not ordinarily exceeding eleven months; 
 
(b)Five member committee consisting of President, one director, 
Registrar or his nominee,one expert with experience in the field of co-
operation and banking to be nominated by the board and Chief 
Executive shall be constituted for conducting direct recruitment. The 
President will preside over the committee and Chief Executive will act as 
secretary.  The quorum for meeting will be three. 

88. ºÉÆÃPÀÄ ¨ÁQ ¸Á®UÀ¼À£ÀÄß ªÀÄ£Áß ªÀiÁqÀÄªÀÅzÀÄ : 
(1) §rØ ªÀÄvÀÄÛ ªÀ̧ ÀÆ¯Áw ªÉZÀÑUÀ¼À£ÀÄß M¼ÀUÉÆAqÀ ªÀ̧ ÀÆ¯ÁUÀzÀ ¨ÁQ JAzÀÄ 

UÀÄgÀÄw À̧®àlÄÖ ¥ÀæªÀiÁtÂÃPÀj À̧®àlÖ J¯Áè ¸Á®UÀ¼À£ÀÄß ºÁUÀÆ ªÀ̧ ÀÆ¯Áw 
¸ÁzsÀå«®è JAzÀÄ ¥ÀæªÀiÁtÂÃPÀj¸À®àlÖ EvÀgÉÃ J¯Áè ¨ÁQUÀ¼À£ÀÄß, 
ºÉÆÃPÀÄ¨ÁQ ¸Á®zÀ ¤¢ü¬ÄAzÀ ªÀÄ£Áß ªÀiÁqÀ§ºÀÄzÀÄ. CAvÀºÀ 
¥ÀæªÀiÁtÂÃPÀgÀtªÀ£ÀÄß ªÀ̧ ÀÆ¯Áw C¢üPÁjAiÀÄªÀgÀÄ ªÀiÁqÀvÀPÀÌzÀÄÝ. 

 
 
88. WRITING OFF BAD DEBTS : 
(1) All loans including interest thereon and recovery charges in 

respect thereof which are found irrecoverable and certified 
as bad debt and all other dues certified as not recoverable by 
the Recovery Officer, may be written off from the bad and 
doubtful debt reserve fund. 

 

88. ºÉÆÃPÀÄ ¨ÁQ ¸Á®UÀ¼À£ÀÄß ªÀÄ£Áß ªÀiÁqÀÄªÀÅzÀÄ : 

(1) §rØ ªÀÄvÀÄÛ ªÀ̧ ÀÆ¯Áw ªÉZÀÑUÀ¼À£ÀÄß M¼ÀUÉÆAqÀ ªÀ̧ ÀÆ¯ÁUÀzÀ ¨ÁQ JAzÀÄ 
UÀÄgÀÄw¸À®àlÄÖ ¥ÀæªÀiÁtÂÃPÀj¸À®àlÖ J¯Áè ¸Á®UÀ¼À£ÀÄß ºÁUÀÆ ªÀ̧ ÀÆ¯Áw ¸ÁzsÀå«®è 
JAzÀÄ ¥ÀæªÀiÁtÂÃPÀj À̧®àlÖ EvÀgÉÃ J¯Áè ¨ÁQUÀ¼À£ÀÄß, ºÉÆÃPÀÄ¨ÁQ ¸Á®zÀ 
¤¢ü¬ÄAzÀ PÁ®PÁ®PÉÌ ºÉÆgÀr À̧̄ ÁzÀ s̈ÁgÀwÃAiÀÄ jdªïð ¨ÁåAPï/¤§AzsÀPÀgÀ 
ªÀiÁUÀð À̧ÆaUÀ¼À£ÀÄ¸Ág À ªÀÄ£Áß ªÀiÁqÀ§ºÀÄzÀÄ. CAvÀºÀ ¥ÀæªÀiÁtÂÃPÀgÀtªÀ£ÀÄß 
ªÀ¸ÀÆ¯Áw C¢üPÁjAiÀÄªÀgÀÄ ªÀiÁqÀvÀPÀÌzÀÄÝ. 

88. WRITING OFF BAD DEBTS : 

(1) All loans including interest thereon and recovery charges in respect 
thereof which are found irrecoverable and certified as bad debt and 
all other dues certified as not recoverable by the Recovery Officer 
as per the guidelines of Reserve Bank of India/Registrar from 
time to time, may be written off from the bad and doubtful debt 
reserve fund.  

97. ¯ÉPÀÌ¥Àj±ÉÆÃzsÀ£É : 
(1) ¨ÁåAQ£À ªÀÄÄRåPÁAiÀÄð¤ªÁðºÀPÀ£ÀÄ É̄PÀÌ¥ÀvÀæUÀ¼À£ÀÄß, ¥ÀÄ¸ÀÛPÀUÀ¼À£ÀÄß, 

É̄PÀÌUÀ¼À£ÀÄß, zÀ̧ ÁÛªÉÃdÄUÀ¼À£ÀÄß ªÀÄvÀÄÛ EvÀgÉ zÁR É̄UÀ¼À£ÀÄß zÉÊ£ÀA¢£À 
DzsÁgÀzÀ ªÉÄÃ É̄ ¤AiÀÄvÀªÁV ¤ªÀð»¸ÀvÀPÀÌzÀÄÝ ªÀÄvÀÄÛ EA¢ÃPÀj¸ÀvÀPÀÌzÀÄÝ 
ºÁUÀÆ CAxÀºÀ ¯ÉPÀÌ¥ÀvÀæUÀ¼À£ÀÄß »A¢£À À̧ºÀPÁgÀ ªÀµÀðzÀ°èzÀÝAvÉ D¹Û 
ºÉÆuÉ ¥ÀnÖ, µÉqÀÆå®ÄUÀ¼À£ÀÄß  ªÀÄvÀÄÛ EvÀgÉ vÀBSÉÛUÀ¼À£ÀÄß M¼ÀUÉÆAqÀ 
DyðPÀ vÀBSÉÛUÀ¼À À̧»vÀ ¥Àæw ªÀµÀð K¦æ¯ï wAUÀ¼À CAvÀåzÉÆ¼ÀUÉ 
É̄PÀÌ¥Àj±ÉÆÃzsÀPÀ£À ªÀÄÄAzÉ ºÁdgÀÄ¥Àr À̧®Ä ªÀåªÀ̧ ÉÜ ªÀiÁqÀvÀPÀÌzÀÄÝ. ¥Àæw 

ªÀµÀð ¸ÀºÀPÁgÀ É̄PÀÌ¥Àj±ÉÆÃzsÀPÀ ¤zÉÃð±ÀPÀ£ÀÄ PÀ¼ÀÄ» À̧ÄªÀ 
É̄PÀÌ¥Àj±ÉÆÃzsÀPÀgÀ ªÀÄvÀÄÛ É̄PÀÌ¥Àj±ÉÆÃzsÀ£Á ¥sÀªÀÄÄðUÀ¼À vÀAqÀzÀ ¥ÀnÖ¬ÄAzÀ 

¨ÁåAQ£À ¸ÁªÀiÁ£Àå ¸À¨sÉ¬ÄAzÀ £ÉÃªÀÄPÀªÁzÀ É̄PÀÌ¥Àj±ÉÆÃzsÀPÀ£ÀÄ 
É̄PÀÌ¥ÀvÀæUÀ¼À£ÀÄß ¥Àj±ÉÆÃ¢ü̧ ÀvÀPÀÌzÀÄÝ. 

(5) ¨ÁåAQ£À ¸ÁªÀiÁ£Àå ¸À̈ sÉAiÀÄÄ ¯ÉPÀÌ¥Àj±ÉÆÃzsÀPÀ£À Ȩ́ÃªÉUÀ½UÉ PÉÆqÀ§ºÀÄzÁzÀ 
¸ÀA¨sÁªÀ£ÉAiÀÄ£ÀÄß ¤zsÀðj À̧vÀPÀÌzÀÄÝ ¯ÉPÀÌ¥Àj±ÉÆÃzsÀPÀ¤UÉ ¤ÃqÀ§ºÀÄzÁzÀ 
¸ÀA¨sÁªÀ£ÉAiÀÄ£ÀÄß PÉ¼ÀV£ÀAvÉ ¤zsÀðj¸ÀvÀPÀÌzÀÄÝ. 

97. ¯ÉPÀÌ¥Àj±ÉÆÃzsÀ£É :
(1) ¨ÁåAQ£À ªÀÄÄRåPÁAiÀÄð¤ªÁðºÀPÀ£ÀÄ É̄PÀÌ¥ÀvÀæUÀ¼À£ÀÄß, ¥ÀÄ¸ÀÛPÀUÀ¼À£ÀÄß, ¯ÉPÀÌUÀ¼À£ÀÄß, 

zÀ̧ ÁÛªÉÃdÄUÀ¼À£ÀÄß ªÀÄvÀÄÛ EvÀgÉ zÁR¯ÉUÀ¼À£ÀÄß zÉÊ£ÀA¢£À DzsÁgÀzÀ ªÉÄÃ É̄ 
¤AiÀÄvÀªÁV ¤ªÀð» À̧vÀPÀÌzÀÄÝ ªÀÄvÀÄÛ EA¢ÃPÀj À̧vÀPÀÌzÀÄÝ ºÁUÀÆ CAxÀºÀ 
É̄PÀÌ¥ÀvÀæUÀ¼À£ÀÄß »A¢£À ¸ÀºÀPÁgÀ ªÀµÀðzÀ°èzÀÝAvÉ D¹Û ºÉÆuÉ ¥ÀnÖ, µÉqÀÆå®ÄUÀ¼À£ÀÄß  

ªÀÄvÀÄÛ EvÀgÉ vÀBSÉÛUÀ¼À£ÀÄß M¼ÀUÉÆAqÀ DyðPÀ vÀBSÉÛUÀ¼À À̧»vÀ ¥Àæw ªÀµÀð K¦ǣ ï 
wAUÀ¼À CAvÀåzÉÆ¼ÀUÉ ¯ÉPÀÌ¥Àj±ÉÆÃzsÀPÀ£À ªÀÄÄAzÉ ºÁdgÀÄ¥Àr¸À®Ä ªÀåªÀ̧ ÉÜ 
ªÀiÁqÀvÀPÀÌzÀÄÝ. ¥Àæw ªÀµÀð ¸ÀºÀPÁgÀ É̄PÀÌ¥Àj±ÉÆÃzsÀPÀ ¤zÉÃð±ÀPÀ£ÀÄ ¥ÀæPÀn¸ÀÄªÀ 
É̄PÀÌ¥Àj±ÉÆÃzsÀPÀgÀ ªÀÄvÀÄÛ É̄PÀÌ¥Àj±ÉÆÃzsÀ£Á ¥sÀªÀÄÄðUÀ¼À vÀAqÀzÀ ¥ÀnÖ¬ÄAzÀ 

¨ÁåAQ£À ¸ÁªÀiÁ£Àå ¸À̈ sÉ¬ÄAzÀ £ÉÃªÀÄPÀªÁzÀ É̄PÀÌ¥Àj±ÉÆÃzsÀPÀ£ÀÄ ¯ÉPÀÌ¥ÀvÀæUÀ¼À£ÀÄß 
¥Àj±ÉÆÃ¢ü̧ ÀvÀPÀÌzÀÄÝ. 

 
(5) ¨ÁåAQ£À ¸ÁªÀiÁ£Àå À̧̈ sÉAiÀÄÄ É̄PÀÌ¥Àj±ÉÆÃzsÀ£Á ¤zÉÃð±ÀPÀ¤AzÀ PÁ®PÁ®PÉÌ 

ºÉÆgÀr À̧̄ ÁzÀ ªÀiÁUÀð À̧ÆaUÀ¼À£ÀÄ¸ÁgÀªÁV ¨ÁåAQ£À zÀÄrAiÀÄÄªÀ §AqÀªÁ¼À ªÀÄvÀÄÛ 
ªÀ»ªÁn£À DzsÁgÀzÀ ªÉÄÃ É̄ É̄PÀÌ¥Àj±ÉÆÃzsÀPÀ£À Ȩ́ÃªÉUÀ½UÉ ¤ÃqÀ§ºÀÄzÁzÀ 
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(J) ¨ÁåAQ£À PÀ¼ÉzÀ ªÀÄÆgÀÄ ªÀµÀðUÀ¼À°è É̄PÀÌ¥Àj±ÉÆÃzsÀ£ÉAiÀÄ 
PÉ® À̧zÀ UÁvÀæ, É̄PÀÌ¥Àj±ÉÆÃzsÀ£ÉUÉ vÉUÉzÀÄPÉÆAqÀ CªÀ¢ü, 
É̄PÀÌ¥Àj±ÉÆÃzsÀPÀgÀ À̧ASÉå, ªÁ¶ðPÀªÁV É̄PÀÌ¥Àj±ÉÆÃzsÀ£ÉUÉ 

vÉUÉzÀÄPÉÆAqÀ ¸ÀgÁ À̧j ªÀiÁ£ÀªÀ ¢£ÀUÀ¼À£ÀÄß É̄PÀÌºÁPÀÄªÀÅzÀÄ. 
(©) F ªÀiÁ£ÀªÀ ¢£ÀUÀ¼À£ÀÄß ªÀiÁ£ÀªÀ UÀAmÉUÀ¼ÁV 

¥ÀjªÀwð À̧ÄªÀÅzÀÄ, gÁµÀÖç ªÀÄlÖzÀ°è M¦àPÉÆAqÀ PÀ¤µÀ× ªÉÃvÀ£À 
¤ÃwUÉ C£ÀÄUÀÄtªÁV PË±À®å ¥ÀÆtð, eÁÕ£ÀAiÀÄÄPÀÛ ªÀÄvÀÄÛ 
ªÀÈwÛ¥ÀgÀ PÉ® À̧PÉÌ MAzÀÄ ªÀiÁ£ÀªÀ UÀAmÉUÉ JµÀÄÖ ºÀtªÀ£ÀÄß 
¤UÀ¢¥Àr¸À¯ÁVzÉ JA§ÄzÀ£ÀÄß (MAzÀÄ ªÉÃ¼É 
É̄PÀÌ¥Àj±ÉÆÃzsÀ£ÉUÉ À̧A§AzsÀ¥ÀlÖAvÉ ¥ÀævÉåÃPÀªÁV zÀgÀªÀ£ÀÄß 

¤UÀ¢¥Àr¹zÀÝ°è CzÀgÀAvÉ) RavÀ¥Àr¹PÉÆAqÀÄ CzÀgÀ 
DzsÁgÀzÀ ªÉÄÃ É̄ É̄PÀÌ¥Àj±ÉÆÃzsÀPÀ¤UÉ ¤ÃqÀ̈ ÉÃPÀzÀ 
À̧A s̈ÁªÀ£ÉAiÀÄ£ÀÄß ¤zsÀðj À̧ÄªÀÅzÀÄ. 

(¹) ®PÀÌ¥Àj±ÉÆÃzsÀPÀ£ÀÄ vÀ£Àß À̧Ü¼À¢AzÀ ¨ÁåAQ£À PÀbÉÃj EgÀÄªÀ 
À̧Ü¼ÀPÉÌ §AzÀÄ ºÉÆÃUÀ®Ä, C°è vÀAUÀ®Ä vÀUÀ®ÄªÀ ªÉZÀÑªÀ£ÀÄß 

M¼ÀUÉÆAqÀAvÉ ¥ÀÆtð ¥ÀæªÀiÁt s̈ÀvÉå, ¢£À s̈ÀvÉå ªÀÄvÀÄÛ 
vÀAUÀÄ«PÉ s̈ÀvÉåUÀ¼À£ÀÄß ¯ÉPÀÌºÁQ CzÀ£ÀÆß Ȩ́Ãj¹ 
¸ÀA s̈ÁªÀ£ÉAiÀÄ£ÀÄß ¤UÀ¢¥Àr À̧ÄªÀÅzÀÄ. 

(r) DzÁAiÀÄ vÉjUÉ, Ȩ́ÃªÁ vÉjUÉ CxÀªÁ C£ÀéAiÀÄªÁUÀÄªÀ EvÀgÉ AiÀiÁªÀÅzÉÃ 
vÉjUÉUÀ½zÀÝ°è CªÀÅUÀ¼À£ÀÄß RavÀ¥Àr¹PÉÆAqÀÄ MlÄÖ ¸ÀA¨sÁªÀ£ÉAiÀÄ°è 
PÀrvÀUÉÆ½¹ ¤ªÀé¼À À̧A s̈ÁªÀ£ÉAiÀÄ£ÀÄß É̄PÀÌ¥Àj±ÉÆÃzsÀPÀ¤UÉ ¥ÁªÀw¹, 
PÀrvÀUÉÆ½¹zÀ vÉjUÉUÀ¼À£ÀÄß À̧§AzsÀ¥ÀlÖ ¥Áæ¢üPÁgÀUÀ½UÉ ¥ÁªÀw À̧ÄªÀÅzÀÄ. 
¥ÀgÀAvÀÄ, ¨ÁåAQ£À ªÀÄAqÀ°AiÀÄÄ ªÀÄvÀÄÛ ªÀÄÄRåPÁAiÀÄð¤ªÁðºÀuÁ¢üPÁj 
»A¢£À ªÀµÀðUÀ¼À C£ÀÄ s̈ÀªÀUÀ¼À£ÀÄß UÀªÀÄ£ÀzÀ°èlÄÖPÉÆAqÀÄ 
É̄PÀÌ¥Àj±ÉÆÃzsÀPÀ£ÀÄ ¥Àæ̧ ÀPÀÛ É̄PÀÌ¥Àj±ÉÆÃzsÀ£ÉUÉ vÉUÉzÀÄPÉÆAqÀ/vÉUÉzÀÄPÉÆ¼ÀÄîªÀ 

¢£ÀUÀ¼À ¥ÀæªÀiÁtªÀÅ ¨ÁåAQ£À zÀÀÄrAiÀÄÄªÀ §AqÀªÁ¼À CxÀªÁ 
ªÀ»ªÁn£À UÁvÀæPÉÌ C£ÀÄUÀÄtªÁVgÀvÀPÀÌzÀÄÝ JA§ÄzÀ£ÀÄß 
SÁwææ¥Àr¹PÉÆ¼ÀîvÀPÀÌzÀÄÝ. 
 

 
(6) ºÉÆ À̧zÀÄ 
 
97. AUDIT 
(1) The Chief Executive Officer of the Bank shall ensure 

that the books, accounts, documents and other records 
shall be maintained regularly and kept up-to-date on 
day to day basis and shall arrange to produce the 
same along with the financial statements including the 
balance sheet, schedules and other statements as at 
the end of the preceding co-operative year before the 
Auditor by the end of April every year. The Accounts 
shall be duly audited by an Auditor appointed by the 
general body of the Bank every year out of the panel of 
auditors and auditing firms sent by the Director of Co-
op. Audit to the bank. 

(5) The general body of the bank shall fix the remuneration 
payable to the Auditor for the services rendered by 
him. The renumeration payable to the auditor shall be 
determined as under : 
(a) The number of man days taken for an annual 

audit on an average shall be worked out taking 
into consideration the quantum of audit work, the 
time taken for audit, the number of auditors, and 
such other factors during the last three years. 

(b) The man days shall be converted into man hours. 
The rate of wages fixed  per hour of skilled, 
knowledgable and professional work according to 
the minimum wages policy accepted in the 
country (if separate rates are fixed for audit, 
according to such rate) shall be ascertained and 
on that basis the renumeration shall be 
determined. 

(c) The traveling expenses, daily allowance and 
halting allowance of the auditor incurres by him 
for traveling to reach the place of the bank and 
halt shall be added and the renumeration fixed. 

(d) If there are any taxes like income tax, service tax 

¸ÀA s̈ÁªÀ£ÉAiÀÄ£ÀÄß ¤zsÀðj À̧vÀPÀÌzÀÄÝ.

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(6) ¯ÉPÀÌ¥Àj±ÉÆÃzsÀ£Á ªÀgÀ¢AiÀÄ£ÀÄß ¨ÁåAQ£À SÁAiÀÄA zÁR¯ÉAiÀiÁV ¤ªÀð»¸ÀvÀPÀÌzÀÄÝ. 

 

97. AUDIT 

(1) The Chief Executive of the Bank shall ensure that the books, 
accounts, documents and other records shall be maintained 
regularly and kept up-to-date on day to day basis and shall 
arrange to produce the same along with the financial 
statements including the balance sheet, schedules and other 
statements as at the end of the preceding co-operative year 
before the Auditor by the end of April every year. The 
Accounts shall be duly audited by an Auditor appointed by the 
general body of the Bank every year out of the panel of 
auditors and auditing firms published by the Director of Co-
operative Audit. 

(5) The general body of the bank shall fix the remuneration 
payable to the Auditor for the services rendered by him based 
on the working capital and turnover of the bank as per 
the guidelines issued by the Director of Co-operative 
Audit from time to time. 
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or any other tax Payable in this regard, the same 
shall be deducted from the total remuneration as 
fixed under caluse (c) above and the net 
remuneration shall be paid to the auditor and the 
taxes so deducted shall be paid to the concerned 
authorities. 

- Provided that the board and the Chief Executive 
Officer shall ensure that the time in terms of the 
man days taken for the audit of accounts of the 
bank shall be in proportion to the size of the 
working capital or the turn over of the bank in the 
light of experiences of the previous years. 

 
 
(6) New  
 

 

 

 

 

 

 

 

 

 

(6)         Audit report should be maintained as a permanent record. 

106. ¤ªÀé¼À ¯Á¨sÀ « s̈Àd£Á PÀæªÀÄ : 
(2) G½zÀ ¯Á s̈ÀzÀ°è ±ÉÃPÀqÁ 2gÀµÀÖ£ÀÄß ¸ÀºÀPÁgÀ ²PÀët ¤¢üUÉ vÉUÉ¢j À̧vÀPÀÌzÀÄÝ 

ªÀÄvÀÄÛ CzÀ£ÀÄß ¸ÁªÀiÁ£Àå À̧̈ sÉAiÀÄÄ £ÀqÉzÀ ¢£ÁAPÀ¢AzÀ ªÀÄÆªÀvÀÄÛ 
¢£ÀUÀ¼ÉÆ¼ÀUÉ PÀ£ÁðlPÀ gÁdå À̧ºÀPÁgÀ ªÀÄºÁªÀÄAqÀ¼ÀPÉÌ PÀ¼ÀÄ»¸ÀvÀPÀÌzÀÄÝ. 

 
 
(3) eÁvÁ G½zÀ ¯Á s̈ÀªÀ£ÀÄß F PÉ¼ÀPÀAqÀAvÉ «¤AiÉÆÃV À̧§ºÀÄzÀÄ: 

(f) ±ÉÃPÀqÁ 2PÉÌ PÀrªÉÄ E®èzÀ ªÉÆ§®UÀ£ÀÄß PÀ£ÁðlPÀ gÁdå 
¥ÀlÖt À̧ºÀPÁgÀ ¨ÁåAPÀÄUÀ¼À ªÀÄºÁªÀÄAqÀ® ¤AiÀÄ«ÄvÀ, 
É̈AUÀ¼ÀÆgÀÄ EzÀgÀ À̧ºÀPÁgÀ C©üªÀÈ¢Þ ¤¢üUÉ  

 
106. METHOD OF DISTRIBUTION OF PROFITS : 
(2) Out of the balance of the net profit, a sum of 2% shall 
be  contributed to the Co-operative Education Fund. The said  
amount shall be remitted to the Karnataka State Co-operative  
Federation within thirty days from the date of the general  
meeting.  
(3) Of the remaining profits: 

(g) A sum not less than 2% may be set apart 
towards Co-operative Development Fund of the 
Karnataka State Co-operative Urban Bank 
Federation. 

106. ¤ªÀé¼À ¯Á s̈À « s̈Àd£Á PÀæªÀÄ :
(2) G½zÀ ¯Á s̈ÀzÀ°è ±ÉÃPÀqÁ 2gÀµÀÖ£ÀÄß PÀ£ÁðlPÀ gÁdå À̧ºÀPÁgÀ ªÀÄºÁªÀÄAqÀ½ 

¤AiÀÄ«ÄvÀPÉÌ ªÀÄvÀÄÛ ±ÉÃ.1gÀµÀÖ£ÀÄß PÀ£ÁðlPÀ gÁdå À̧ºÀPÁgÀ ¥ÀlÖt ¨ÁåAPÀÄUÀ¼À 
ªÀÄºÁªÀÄAqÀ¼ÀPÉÌ À̧ºÀPÁgÀ ²PÀët ¤¢üUÉ ªÀAwPÉAiÀiÁV ¸ÁªÀiÁ£Àå À̧̈ sÉAiÀÄÄ £ÀqÉzÀ 
¢£ÁAPÀ¢AzÀ ªÀÄÆªÀvÀÄÛ ¢£ÀUÀ¼À M¼ÀUÁV PÀ¼ÀÄ» À̧vÀPÀÌzÀÄÝ. 

 
(3) eÁvÁ G½zÀ ¯Á¨sÀªÀ£ÀÄß F PÉ¼ÀPÀAqÀAvÉ «¤AiÉÆÃV À̧§ºÀÄzÀÄ: 

(f) ©lÄÖ©qÀ̄ ÁVzÉ. 
 
 
 

106. METHOD OF DISTRIBUTION OF PROFITS : 
(2)Out of the balance of the net profit, a sum of 2% shall be 

contributed to Karnataka State Co-operative Federation and 
1% to Karnataka State Urban Banks Federation towards 
Co-operative Education Fund and remitted to them within 
thirty days from the date of the general meeting.  

(3) Of the remaining profits: 
(g) Deleted 

 


